
STUDENT DATA

1,155 
scheduled student 

appointments  

3,229  
individual student 

interactions  

1,488  
documents reviewed via the 

Document Drop program

35%
increase

35%
increase

58%
increase

practice interview questions answered  
by students in Big Interview

students engaged during 65  
classroom presentations

students served in Career Closet  
for interview attire

16,412
2,000
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EMPLOYER ENGAGEMENT DATA

474 
employers were 

engaged through  
11 events

  

54%  
increase in  

on-campus interviews 
over the prior year  

6,061  
jobs posted for  

students and alumni

student applications 
submitted through career  
management systems

Integration into a new  
online career management  
system: Handshake

1,700

35% increase

0720-9124 - Middle Tennessee State University does not discriminate against students, employees, or applicants for admission or employment on the basis 
of race, color, religion, creed, national origin, sex, sexual orientation, gender identity/expression, disability, age, status as a protected veteran, or genetic 
information or against any other legally protected class with respect to all employment, programs, and activities. The following person has been desig-
nated to handle inquiries related to nondiscrimination policies for MTSU: Assistant to the President for Institutional Equity and Compliance. For additional 
information about these policies and the procedures for resolution, please contact Marian V. Wilson, assistant to the president and Title IX coordinator, 
Institutional Equity and Compliance, Middle Tennessee State University, Cope Administration Building 116, 1301 East Main Street, Murfreesboro, TN 
37132; Marian.Wilson@mtsu.edu; or call 615-898-2185. MTSU’s policy on nondiscrimination can be found at mtsu.edu/iec.


