
POSITION ANNOUNCEMENT 
 

 
 

THE UNIVERSITY OF TENNESSEE, KNOXVILLE 
CENTER FOR BUSINESS AND ECONOMIC RESEARCH 

 
RESEARCH ASSISTANT PROFESSOR OR 
EXECUTIVE RESEARCH CONSULTANT 

 
 

The University of Tennessee is seeking qualified candidates for the position of Research Assistant 
Professor or Executive Research Consultant in the Center for Business and Economic Research. Depending 
upon qualifications, this position could be either non-tenure track Research Assistant Professor or 
Executive Research Consultant. This person will be responsible for developing and implementing 
specialized techniques and analytical procedures for performing research projects. The successful candidate 
will develop statistical analyses to forecast economic, revenue and other key policy variables. The selected 
candidate will interact extensively with the faculty and research staff of the Center and with clients. The 
candidate should hold a Ph.D or equivalent combination of education and experience. Four or more years 
of experience is desired. Applicants should have broad statistical knowledge combined with the ability to 
identify, research and implement new tools or disciplines where appropriate. Strong interpersonal skills are 
desired along with excellent oral and written communication skills and the ability to build constructive 
client/user relationships. Basic management skills are needed including the ability to balance and sustain 
multiple tasks, prioritize needs and manage problems in highly dynamic situations.   
 
Applicant review will begin immediately and will continue until position is filled. 
Submit cover letter, resume and three (3) letters of reference to:  
https://ut.taleo.net/careersection/ut_knoxville/jobdetail.ftl?lang=en&job=12000000GL   
             
 
 

All qualified applicants will receive equal consideration for employment and 
admissions without regard to race, color, national origin, religion, sex, pregnancy, marital 
status, sexual orientation, gender identity, age, physical or mental disability, or covered veteran 
status. 
 

Eligibility and other terms and conditions of employment benefits at The University of 
Tennessee are governed by laws and regulations of the State of Tennessee, and this non-
discrimination statement is intended to be consistent with those laws and regulations.    
 

In accordance with the requirements of Title VI of the Civil Rights Act of 1964, Title 
IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and 
the Americans with Disabilities Act of 1990, The University of Tennessee affirmatively states 
that it does not discriminate on the basis of race, sex, or disability in its education programs and 
activities, and this policy extends to employment by the University.   
 

Inquiries and charges of violation of Title VI (race, color, national origin), Title IX 
(sex), Section 504 (disability), ADA (disability), Age Discrimination in Employment Act (age), 
sexual orientation, or veteran status should be directed to the Office of Equity and Diversity 
(OED), 1840 Melrose Avenue, Knoxville, TN  37996-3560, telephone (865) 974-2498 (V/TTY 
available) or 974-2440.  Requests for accommodation of a disability should be directed to the 
ADA Coordinator at the Office of Equity and Diversity. 

 


