






received recognition at an international, national, regional, or local scale. The department broadly defines 
the recognition as follows: 
International - presentation, exhibition, published design, award, publication, recognition from 
or geared toward a market or audience outside of the United States. International recognition has the 
highest level of merit. 
National - presentation, exhibition, published design, award, publication, recognition from or 
geared toward a market or audience within the United States, beyond the regional area. National 
recognition has a higher level of mel'it than regional recognition. 
Regional - presentation, exhibition, published design, awa1·d, or publication, recognition from or 
geared toward a market or audience within the Southeast, beyond the local area. Regional recognition 
has a higher level of merit than local recognition. 
Local - presentation, exhibition, published design, award, or publication, recognition from or geared 
toward a market or audieuce within Middle Tennessee geographical region. Local recognition has the 
lowest level of merit. 

Teaching 

Teaching includes strategies by which information is imparted so that others may learn, and may include, 
but is not limited to, a variety of techniques including instruction, student advising and/or mentoring 
development of course materials, courseware, and innovative approaches to instruction. The Department 
of Art and Design is committed to maintaining the highest standards of teaching throughout all its 
programs. Candidates for Promotion and Tenure must demonsti-ate and provide evidence of mastery of 
subject area and excellence in teaching. The successful candidate is expected to demonstrate competency 
in the following: 
• Knowledge of subject matter
• Staying abreast of advancements in the discipline
• Evidence of continued growth and engagement in the discipline 
• Curriculum and/or new course development
• Development of appropriate learning objectives
• Quality organization and presentation of course material
• Strong communication skills
• Programmatic and course assessment
• Innovation in teaching methods, use of instructional materials, and technology
• Ability to work with a diverse student population
• Student mentorship and advising
• Supervision of student teachers when applicable

Documentation ofTeaching 

The department employs the university student evaluation instrument as a measure of faculty competency 
in teaching. The P&T Committee will conduct an annual classroom observation of Tenure Track faculty 
and will draft a peer review for their file. Tenured faculty will be observed once every three years, or upon 
request. Note that tenw·ed faculty planning to apply for promotion to Full Professor should request peer 
reviews for the two years prior to their document submission. These peer reviews must be conducted by a 
Tenured faculty member in the Department. 
Additional documents demonstrating Teaching competency: 
• Course syllabi
• Teaching Awards
• Advanced Art Problem Courses/Independent Study Course
• Mentorship of Student Research beyond the classroom
• Supervision of Honors Thesis
• Serving as a reader on Thesis and or dissertation committees
• Organizing and/ or Participating in pedagogy workshops
• Guest lectures, demonstrations, or workshops 
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