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MIDDLE TENNESSEE STATE UNIVERSITY 

BOARD OF TRUSTEES 

MINUTES 

The Middle Tennessee State University Board of Trustees met on September 15, 2020,  in the 

Miller Education Center Meeting Room at Middle Tennessee State University. 

Call to Order and Pledge of Allegiance 

Board Chair Steve Smith called the meeting to order at 1:00 p.m.  Lt. Gen. (Ret.) Keith Huber led 

the Pledge of Allegiance.   

Introduction of Student Veteran 

Gen. Huber  introduced William Lickman, Master Sergeant USAF,  retired, who  served over 23 

years beginning as a security policeman in the Air Force and then joining the Air Force Special 

Operations  to  become  an  elite  protective  agent  focused  on  protection  of  the  Secretary  of 

Defense, Chairman of  the  Joint Chiefs, senior  four star generals and admirals.   He was at  the 

Pentagon on September 11, 2001, when  it was attacked.   He assisted in the evacuation of the 

Pentagon while providing support and protection for the Secretary of Defense.  Based on injuries 

sustained  that day, Mr. Lickman was awarded  the Purple Heart.   He  then became a criminal 

investigator.  While serving a year in Iraq, he provided analysis of improvised explosive devices 

to determine the source of the bombs.  He is currently an MTSU undergraduate majoring in video 

and film production with a minor in photography.  He is also working on his commercial drone 

pilot license.  Mr. Lickman expressed his thanks and credited the Daniel Center staff for assisting 

him and his family with a smooth transition to MTSU.  Chairman Smith presented Mr. Lickman a 

token of appreciation.  

Gen. Huber then shared a video from Retired General Jim Mattis in which he commended the 

Daniels Center as a model for the nation where veterans are assisted in the transition to civilian 

life. 

Page 3 
MTSU Board of Trustees Quarterly Meeting 

December 8, 2020



Request to Address the Board ‐ Action 

The Board received a request  from Ms. Kylie Moe, a student at MTSU,  to address  the Board. 

Though the request was timely submitted, the meeting agenda had already been finalized. Board 

Bylaws state: “Matters not appearing on the agenda of a slated meeting may be considered only 

upon an affirmative vote of a majority of those present and voting.” Chairman Smith made a 

motion  to allow Ms. Moe  the opportunity  to address  the Board. Trustee Baker seconded  the 

motion. A voice vote was taken and the motion passed. 

Roll Call  

Board Secretary Heidi Zimmerman  requested  to  call  the  roll.   The  following  trustees were  in 

attendance:  J.B. Baker, Thomas Boyd, Darrell Freeman, Joey Jacobs, Mary Martin, Stephen Smith, 

Pam Wright, and Delanie McDonald.  Chris Karbowiak participated electronically.  Based on T.C.A. 

§ 8‐44‐108(c)(3), Ms. Zimmerman asked whether she could hear clearly in order to participate;

and, whether there was anyone present in the room with her. Trustee Karbowiak indicated that

she could hear clearly and that there was no one in the room with her. Trustee Pete DeLay was

absent. A quorum was declared.  President Sidney A. McPhee; Alan Thomas, Vice President for

Business and Finance; Mark Byrnes, University Provost; Joe Bales, Vice President for University

Advancement; Bruce Petryshak, Vice President for Information Technology and Chief Information

Officer;  Deb  Sells,  Vice  President  for  Student  Affairs  and  Vice  Provost  for  Enrollment  and

Academic  Services;  Andrew  Oppmann,  Vice  President  for  Marketing  and  Communications;

Brenda  Burkhart,  Chief  Audit  Executive;  Heidi  Zimmerman,  University  Counsel  and  Board

Secretary; and, Kim Edgar, Executive Assistant to the President and Chief of Staff, were also in

attendance.

Ms. Kylie Moe – Address to the Board 

Chairman Smith welcomed Ms. Moe, a senior at MTSU, to the podium. Her remarks concerned 

her desire that the name of Forrest Hall be changed.  She indicated that all students on campus 

deserve to feel welcome, but this name does not reflect that value.   She stated that “tackling 
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racial and historical issues such as this can be incredibly uncomfortable, but the discomfort of a 

moment  is  worth  the  change  of  a  lifetime.”   Ms. Moe  indicated  that  she  will  not  stay  in 

Murfreesboro if the city cannot implement changes that align with transitioning viewpoints and 

stated  that many  students  feel  the  same.   Ms. Moe  recognized  that changing  the name of a 

building is an opportunity for MTSU to bring students together to make a statement that it will 

fight for the unification and opportunities of all individuals.  She stated that although changing 

the name of a building is a small gesture, it will send “an incredibly motivating and supportive 

message to the community.” 

Chairman Smith thanked Ms. Moe for taking the time to speak to the Board. He stated that the 

Board  and  appropriate  institutional  staff  would  take  her  concerns  and  suggestions  under 

consideration and determine if any next steps should be taken.  Trustee Freeman also thanked 

Ms. Moe for her message and for having the courage to address the Board. He stated that when 

he was a student at MTSU over thirty years ago, he and other students worked to successfully 

have the plaque of Nathan Bedford Forrest removed from the side of the Keathley University 

Center. Trustee Freeman stated that he does not think anyone on the Board would want students 

to believe they are not welcome on the campus. He told Ms. Moe he appreciated what she has 

done and that she is one of many who have similar feelings about Nathan Bedford Forrest.  

Rulemaking Hearing – Rule 0240‐07‐06 Title IX Compliance 

At 1:25 p.m., Chairman Smith called to order the Rulemaking Hearing related to MTSU Rule 0240‐

07‐06 Title IX Compliance. He stated the hearing was being conducted in the manner set by the 

Uniform Administrative Procedures Act, T.C.A. § 4‐5‐204, and that the video recording would be 

used  as  the  record  for  this hearing.  The purpose of  the hearing was  to  afford  all  interested 

persons an opportunity to present facts, views, or arguments relative to the rule to the Board. 

Notice of the hearing on the prescribed form was submitted for publication to the Tennessee 

Secretary  of  State’s  Office.  Notice  was  emailed  to  all  MTSU  students,  faculty,  and  staff. 

Information about the hearing was posted on the Board of Trustees webpage. Notice was also 

provided to various media outlets.  Chairman Smith indicated that anyone interested in making 
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comments during  the hearing would need  to sign  in on  the sheet outside  the meeting room. 

Copies of the rule were available next to the sign‐in sheet. He asked Dr. Marian Wilson, Assistant 

to  the  President,  Institutional  Equity  and  Compliance,  and  Jeff  Farrar,  Associate  University 

Counsel, to provide a rule summary. 

Dr. Wilson  stated  that Title  IX, effective  since 1972,  requires educational  institutions  to have 

policies in place to ensure that no member of the academic community is denied any education 

benefit or is subjected to discrimination or harassment based on their sex or gender. MTSU has 

had a sexual misconduct policy and procedures in place for a very long time. That policy outlined 

prohibited behavior and procedures to address those behaviors. MTSU was able to decide how 

the policy was  implemented based on what worked best within the  law for the University. On 

May  16,  2020,  the  U.S.  Dept.  of  Education  released  new  regulations  scheduled  for 

implementation on August 14, 2020. The new regulations are specific and do not allow latitude 

concerning what will be covered or how the regulations must be  implemented. The proposed 

policy  [and  rule]  includes  new  federal  definitions  of  the  violations  as  well  as  prescriptive 

procedures  for how  the University must address  the violations. As before,  the  institution will 

identify a Title IX Coordinator, the Title IX team, and mandatory reporters for the University, and 

identify where formal complaints will be filed.   Supportive measures, previously referred to as 

interim measures, will be provided. Given the nature of these changes required under the new 

regulation, a dedicated Title IX policy [and rule] is proposed. 

Chairman Smith asked Ms. Zimmerman if any written comments on the rule had been received. 

Ms. Zimmerman replied that no written comments had been received. 

Chairman Smith stated that at that time, MTSU will afford all interested parties the opportunity 

to present facts, views, or arguments related to MTSU’s rule for Title  IX Compliance. As there 

were no speakers, Chairman Smith asked  if  there were any questions or comments  from  the 

Board. 
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There were  none.   Chairman  Smith  asked  for  a motion  to  approve Rule  0240‐07‐06  Title  IX 

Compliance as presented after due consideration of comments received. A motion was made by 

Trustee Karbowiak  and  seconded by  Trustee Baker. A  roll  call  vote was  taken with eight  (8) 

trustees voting Aye to approve the Rule 0240‐07‐06 Title IX Compliance; there were no Nay votes. 

The motion to approve Rule 0240‐07‐06 Title IX Compliance as presented carried and the hearing 

concluded. 

Policy 29 Title IX Compliance – Action 

Mr. Jeff Farrar, Associate University Counsel, explained that Policy 29 Title  IX Compliance was 

drafted  to  comply with  the  revisions  to  the Title  IX  regulations  from  the U.S. Department of 

Education,  34  C.F.R.  Part  106  that  formed  the  basis  for  the  rule  just  approved.  The  policy 

comports with all requirements contained in the federal regulation and is consistent with Rule 

0240‐07‐06  Title  IX Compliance.   A motion was made by  Trustee  Freeman  and  seconded by 

Trustee Wright to approve Policy 29 Title IX Compliance. A roll call vote was taken.  With eight 

(8) Aye votes and no Nays, the motion passed.

Approval of Minutes – Action 

The next agenda  item was approval of  the minutes  from  the  June 16, 2020, Board meeting. 

Trustee Martin made the motion to approve the minutes from the June 16, 2020 meeting, and 

Trustee Baker seconded the motion. A roll call vote was taken and the motion to approve the 

minutes from the June 16, 2020 meeting of the Board passed, 8 ‐ 0. 

Diversity Efforts 

The Board was provided  information  about diversity efforts on  campus.   Dr. Marian Wilson, 

Assistant to the President for Institutional Equity and Compliance (IEC), and Title IX and Title VI 

Coordinator, explained that her office is responsible for some of the efforts that support diversity 

and inclusion of faculty and staff at the University. In 2017, Dr. McPhee requested that a climate 

survey of students be  taken concerning  their experiences at MTSU. Eleven percent of 20,000 

students  responded.    The  data  suggested  that  these  students  perceived  MTSU’s  campus 
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community  to  be mostly  comfortable,  respectful,  and welcoming. When  asked  about  their 

interactions with bias, 59% reported they had not personally experienced bias and 49% reported 

they had not witnessed bias from other students. These students reported witnessing bias from 

faculty and staff at a  rate of 6% based on  race and gender. When  the data was stratified by 

personal  characteristics,  the  results  suggested  that  20%  of  these  students most  commonly 

witnessed  bias  from  other  students  based  on  race,  followed  by  religion  at  19%  and  sexual 

orientation at 18%. Only 50% of these students, though, reported they would feel comfortable 

speaking up about a lack of diversity in an academic setting.  Fifty‐one percent reported that they 

would feel comfortable speaking up about a lack of diversity at social settings. Conclusions from 

these data were overall that our students felt that MTSU appreciated diversity but they would 

likely only speak up about the lack of diversity and inclusion on issues that directly affected them. 

As a result of this survey, Mr. Daniel Green, Director of Intercultural and Diversity Affairs, began 

a number of critical conversations that he continues today with students on multiple  issues of 

diversity and their experiences.  

Diversity and inclusion efforts are also supported through the Access and Diversity fund. These 

funds  support  the  scholarly  work  of  women  and  faculty  of  color,  and  the  professional 

development  for  staff. For  the  last  five years,  support has been provided  for between 19‐32 

faculty, 10‐12 staff, and 2‐4 dissertation fellow stipends annually. These funds are also used to 

support  departments  and  campus‐wide  institutional  inclusion  events  such  as  Black  History 

Month, Women’s History Month, the LGBT campus conference, the Women and Gender Studies 

biannual conference, the Unity Luncheon, a women’s warrior program last year that recognized 

the contribution of women veterans, and two years ago, the Movement 68, the celebration of 

the 50th anniversary of black student activism at MTSU.  

IEC also serves as a resource supporting departments, colleges, and individual faculty and staff 

related to diversity through the University’s affirmative action plan, focusing on representation 

for race, gender, veterans, and individuals with disabilities.  This data is shared broadly so that 

the University can use it in hiring and searches.   Gains have been significant in hiring women in 
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all academic ranks, and there is no longer any underutilization.  Gaps exist in representation for 

faculty of color in the ranks of professor and associate professor, and there is a small shortfall for 

faculty who  identify as Asian at the  level of assistant professor. The  largest gap, though,  is for 

faculty of color in the instructor and lecturer level.  

The affirmative action plan also includes a veterans plan. MTSU has adopted the current National 

Hiring  Benchmark  for  Veterans  in  the  civilian  workforce  of  5.7%.  MTSU’s  current  veteran 

workforce is 2.5% of the workforce; 1.6% of new hires for last year were veterans.  

MTSU has adopted  the National Utilization Goal of 7%  in each  job group  for  individuals with 

disabilities. More faculty and staff with qualifying conditions have registered  in IEC because of 

COVID‐19.  

Finally, IEC provides support in employee recruitment by reviewing all applicant pools to ensure 

women,  individuals of color,  individuals with disabilities, and veterans are not excluded  in any 

employee search process.  

Dr.  Deb  Sells  shared  information  from  the  fall  census  numbers.    About  one‐third  of MTSU 

students identify as not Caucasian. Of those, 20% are African‐American, about 7% Hispanic, and 

about 6% identify as Asian.  More than half ‐ 55% ‐ are women. There are about 800 students 

with disabilities, and a bit more than 1,000 students who identify as military‐affiliated. Dr. Sells 

stated that as the student body has become more diverse, the average entering high school GPA 

and ACT scores of these students remain increasingly well qualified. 

Dr. Sells explained  that with a very diverse  student body,  the University wants  to make  sure 

services are provided to help support these students, both academically and  in terms of their 

transition to the campus community. Programming is provided for specific populations including 

non‐traditional students (23 years of age and older) through the June Anderson Center, students 

with disabilities  through  the Disability  and Access Center,  and  student  veterans  and military 

Page 9 
MTSU Board of Trustees Quarterly Meeting 

December 8, 2020



 

connected students through the Daniels Veterans and Military Family Center. The Greek life area 

supports  seven  of  the  nine  African‐American  fraternities  and  sororities.    There  is  also  the 

Intercultural  and  Diversity  Affairs  Center  (IDAC)  that  serves  diverse  student  populations, 

providing a physical gathering place and an interfaith gathering room where students can go to 

pray. It serves students of underrepresented religious beliefs, cultural heritage, and lesbian/gay, 

bisexual and transgender students.  The staff serve as advisor to many student organizations. A 

multicultural advisory board meets with Dr. McPhee a couple of times a year and provides their 

perspective  on  their  inclusion  on  campus  and  campus  climate  for  students  of  diverse 

backgrounds. The  IDAC also coordinates the awarding of  four privately endowed scholarships 

and  there  is a  special  recognition ceremony at each commencement period  to  recognize  the 

graduation of multicultural students. IDAC also works with campus‐wide programming to bring 

awareness to all students about the rich diversity of the campus and various contributions due 

to cultural diversity. 

Dr.  Cheryl  Torsney,  Vice  Provost  for  Faculty  Affairs,  presented  on  two  diversity  and  equity 

inclusion signature programs initiated by Dr. McPhee. The Diversity Dissertation Fellows program 

was begun 18 years ago with the goal of funding diverse pre‐doctoral scholars as they complete 

their dissertations. Scholars teach one course per semester, receive mentoring, and participate 

in  the  community.  “Diverse”  is  defined  to  include  women  in  male‐dominated  fields  like 

aerospace. There have been fifty‐three (53) fellows in this program and seven (7) of these faculty 

are still on the MTSU campus.  

Scholars Academy is the second of the signature programs under Dr. McPhee’s leadership, led by 

Dr. Vincent Windrow, Travis Strattion, and Brelinda  Johnson  in  the Office of Student Success. 

Scholars Academy is a two‐week summer program that began in 2005 with 20 students to provide 

underrepresented, underprepared, and Pell eligible students a jump start on their college career. 

It is laser‐focused on the success of these students. This program has grown exponentially. This 

year  it served ninety‐two (92) students and since  its  inception, the program has served about 

1,800 students. It begins with a two‐week early arrival program.  The scholars must enroll in the 
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Scholars Academy’s section of University 1010 that includes study skills workshops, team building 

exercises,  leadership  training,  a  summer  reading  program,  and  service  learning  programs.  

Scholars Academy has an academic benefit of preparing  students  to be  successful  in general 

education courses along with significant advising support.  A core of fifty‐five (55) peer mentors 

attends class with these scholars to answer questions, establish community, and maintain focus. 

It  has  the  social  benefit  of  highlighting  the  challenges  of  independence  as well  as  teaching 

students about their personal strengths. Students engage in real person‐to‐person conversations 

about college, attend events, and participate in the Scholars Academy Student Organization. The 

long‐term benefits  include, most  importantly,  increased persistence, retention and graduation 

rates of participants, and early identification of career options and opportunities. For the 2019 

Scholars Academy cohort, the persistence rate from semester to semester was 92% ‐ higher than 

the overall  student body  at 89.5%.  The  retention  rate  ‐  first‐time,  full‐time  fall‐entering  and 

returning the following fall ‐ for the Scholars Academy cohort was 80%. The retention rate for the 

overall student body was around 80.4%.   The four‐year graduation rate for the 2016 Scholars 

cohort was 27.5% as compared to the overall student body four‐year graduation rate of 22.6%. 

The six‐year graduation rate for the 2014 Scholars cohort was 48.2%, which is higher than that of 

the overall student body at 47%.  

Dr. McPhee introduced Dr. Louis Woods, Associate Professor of History and Presidential Fellow 

for Social Justice and Equality, who spoke about the Social Justice and Equality Initiative.  Under 

President McPhee’s leadership, the Social Justice and Equality Initiative was designed to address 

systemic racism at MTSU. Dr. Woods stated that, according to Joe Feagin, a leading expert in this 

field, “systemic racism”  is an oppressive,  inequitable system existing  for centuries, generating 

wealth and improved life chances based upon race. Systemic racism is far more than individual 

prejudice.  Since  the  1600’s,  whether  manifested  in  enslavement,  segregation,  or  mass 

incarceration, racial bigotry has become embedded  in most major American  institutions.   The 

Social Justice and Equality Initiative is in the process of creating a task force that will vet ideas 

and present them to President McPhee and Provost Byrnes dealing with four areas: curriculum, 
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campus climate, workforce inclusion, and community outreach. The goal is to identify short‐term 

and longer‐term goals under each one of those four umbrella items.  

Trustee Freeman asked about the University’s diversity policies.  Dr. Wilson explained there are 

a  number  of  policies  the  University  is  required  to  follow  with  regard  to  diversity,  equal 

opportunity, and affirmative action.  When Trustee Freeman asked for specific numbers, both Dr. 

McPhee and Dr. Wilson explained that these plans require these statistics be reported to the 

state  and,  therefore,  are  accessible.   Additionally,  statistics  regarding  race  and  gender were 

provided to the Board in their information packets.  Trustee Freeman asked for the graduation 

rate of African‐Americans versus whites.  Dr. Wilson said she will be sending those numbers to 

the state next week and could share them then. 

Trustee  Freeman  stated  that  a  number  of  universities  have  a  chief  diversity  officer who  is 

responsible  for  diversity  across  the  entire  campus,  and  asked  if MTSU  has  given  that  some 

consideration.  Dr. McPhee replied that there is not a comparable position but that part of Dr. 

Torsney’s  responsibility and  title  is  the  chief diversity officer  in academic affairs.   He  further 

stated that, with Dr. Woods, he held a Zoom campus‐wide meeting for faculty and staff, and one 

of the suggestions was to look at reinstituting that diversity position.  

Dr. McPhee assured the Board that University administration, faculty, and staff are focused on 

the success of all students,  including first‐generation college students and the diverse student 

population.  In  response  to  requests  from Trustee Boyd, Dr. McPhee  stated  that  the  trustees 

would receive a copy of the survey referenced by Dr. Wilson, as well as, information concerning 

grievances received by IEC alleging racial discrimination.   

Trustee Freeman then raised a concern relating to salary disparity on campus between women 

and men. Dr. Wilson stated  that when she does  the affirmative action plan, every position  is 

evaluated  through a comprehensive compensation analysis. She stated  that  there  is no wage 

discrepancy among like jobs. 
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Committee Report:  Academic Affairs, Student Life, and Athletics  

Committee Chair Pam Wright gave the report from the August 18, 2020, meeting of the Academic 

Affairs, Student Life, and Athletics Committee. The meeting began with approval of the minutes 

from the June 2, 2020 meeting. The Committee report contained three (3) action items presented 

by Provost Mark Byrnes, approved by  the Committee,  to be considered and voted on by  the 

Board. There were also three (3) information items.  Materials outlining these actions were made 

available for review prior to the Board meeting and were contained in the Board notebooks.   

New Academic Degree Programs: B.A., Art Therapy and M.A., Art Therapy – Action  

University  Policy  251  Approval  of  Academic  Programs,  Units,  and  Modifications  states  all 

academic actions that require review and approval by THEC must be approved by the Board of 

Trustees. Proposals for a Bachelor of Arts in Art Therapy and a Master of Arts in Art Therapy were 

approved by the Committee for recommendation to the Board. 

New Academic Degree Under Consideration: M.S., Data Science – Action  

Per THEC Policy A1.0 (New Academic Programs: Approval Process), “upon consideration by an 

institution  to  develop  a  new  academic  program  in  excess  of  24  semester  credit  hours  and 

notification  to  the  institutional  governing  board,  the  institution  may  submit  a  Letter  of 

Notification to THEC.”  The Committee also approved this item. 

Chicago Statement – Action  

Chairman  Smith welcomed Dean  Emeritus  and Director  of  the  Free  Speech Center, Mr.  Ken 

Paulson, to make a presentation on the Chicago Statement. The Committee acknowledged the 

efforts  of  the  administration  and  reaffirmed  Policy  103  Free  Speech  on  Campus,  and 

enthusiastically endorsed its principles and requested the Board do likewise. 

Fifth‐Year Interim Report ‐ Information  
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Dr. Mary Hoffschwelle, MTSU’s SACSCOC Accreditation Liaison, Associate Provost for Strategic 

Planning and Partnerships, updated the Committee regarding planning and preparation of the 

Fifth‐Year Interim Report due March 2022. 

Data Science Initiative – Information  

Dr. Charlie Apigian, Professor of Information Systems and Analytics and Co‐Director of the Data 

Science Institute provided a report on MTSU’s Data Science Initiative. 

Athletics Update ‐ Information 

Chris Massaro, Director of Athletics, gave an update on return to play and the 2019‐2020 grade 

report. 

Motion 

Trustee Wright made the motion to approve the action items recommended by the Committee 

and Trustee Freeman seconded the motion. A roll call vote was taken and the motion to approve 

the action items passed unanimously. 

Committee Report: Audit and Compliance Committee   

Committee Member Mary Martin reported that the Audit and Compliance Committee met on 

August 18, 2020.   The Committee approved  the minutes  from  its  June 2, 2020 meeting. The 

Committee report contained two (2) action items, approved by the Committee, to be considered 

and voted on by the Board. [Rule 0240‐07‐06 Title IX Compliance and Policy 29 Title IX Compliance 

were earlier approved by the Board.]  Several information items were also presented.  Materials 

outlining  these actions were made available  for  review prior  to  the Board meeting and were 

contained in the Board notebooks.   

Title IX Compliance: Rule 0240‐07‐06 and Policy 29  

Information was presented about new Rule 0240‐07‐06 Title IX Compliance and Policy 29 Title IX 

Compliance  by  Dr.  Marian  Wilson,  Assistant  to  the  President  for  Institutional  Equity  and 
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Compliance, and Jeff Farrar, Associate University Counsel. These were drafted to comply with 

revisions to the federal Title IX regulations from the U.S. Department of Education, 34 C.F.R. Part 

106. The  Rule  and  Policy  were  prepared  and  reviewed  by  a  working  group  consisting  of

representatives  from  Student  Affairs,  Institutional  Equity  and  Compliance,  Compliance  and

Enterprise Risk Management, the Provost’s Office, and the Office of the University Counsel. The

Rulemaking Hearing was conducted just after roll call for today’s meeting, followed by approval

of Policy 29.

Annual Report for Audit and Consulting Services – Action 

T.C.A.  §  49‐14‐102,  along  with  the  MTSU  Board  of  Trustees  Bylaws  and  Policy  on  Board

Committees,  requires  an  annual  comprehensive  report  on  the  internal  audit  function  be

submitted for the Committee’s review. The report was submitted for the Committee’s review.

MTSU Policy 70 Internal Audit, Section VII.C., requires approval of the audit plan by the Audit and 

Compliance Committee. The Internal Audit Plan for Fiscal Year 2021 was included in the annual 

report and presented to the Committee for approval.  

Risk Assessment Reporting – Action 

T.C.A. § 9‐18‐104 of the Financial Integrity Act requires institutions of higher education prepare

and provide a management assessment of  risk  to  the  State of Tennessee’s Commissioner of

Finance and Administration and to the Comptroller of the Treasury by December 31 annually. For

2020, the President’s Division and the Information Technology Division performed and provided

risk  assessment  reporting.  In  addition,  a  risk  assessment  report  was  completed  detailing

university‐wide risk and control activities. Similar to MTSU’s risk assessment reporting of 2019,

the risk assessment documents are designated as confidential and were discussed  in the non‐

public executive session of the Committee. The risk assessment reports were presented to the

Committee for approval prior to the reports’ submission to the State, as required by law.
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Compliance  and  ERM  Program  Updates  and  Effectiveness;  Annual  Compliance  Trainings 

Effectiveness – FERPA, Ethics, and HIPAA; DOJ Evaluation of Corporate Compliance Programs – 

2020 Update – Information 

Dr. Gené Stephens, Assistant Vice President for Compliance and Enterprise Risk Management, 

reported on the above‐stated information items. 

Motion 

Trustee Martin made the motion to approve the action items recommended by the Committee 

and Trustee Freeman seconded the motion. A roll call vote was taken and the motion to approve 

the action items passed unanimously. 

Committee Report: Finance and Personnel Committee   

Trustee Jacobs reported that the Finance and Personnel Committee met on August 18, 2020. The 

Committee approved the minutes from its June 2, 2020 meeting. There were no action items for 

the Board’s consideration. Four (4) informational items were reported. Materials outlining these 

items were made  available  for  review prior  to  the meeting  and were  included  in  the Board 

notebooks.   

Budget ‐ Information  

Information was provided to the Committee related to: financial updates for fiscal year 2019‐

2020; updates concerning the use of the CARES Act funding and its impact on the budget; and,  

updates on the 2020‐2021 budget. 

Classified Employee Grievance Annual Report ‐ Information  

The Classified Employee Grievance Annual Report was presented to the Committee.  T.C.A. § 49‐

8‐117  requires each  State University Board  “shall provide an annual  report  to  the education 

committee  of  the  senate  and  the  education  committee  of  the  house  of  representatives 

summarizing grievance activities of the previous year.”  The report contained two (2) grievances 

for fiscal year July 1, 2019 – June 30, 2020; one (1) concerning a termination in which the decision 
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was upheld, and the other still in progress. 

Board Secretary’s Report    

The Board Secretary was delegated limited authority to make minor technical revisions in policies 

with the condition that a report be made to the Board of Trustees concerning any such revisions. 

Ms. Zimmerman stated  that  there were  revisions  to  two  (2) policies.   Revisions  to Policy 204 

Tenure, and Policy 205 Promotion of Tenured and Tenurable  Faculty, were approved by  the 

Board on June 16, 2020.  There were words inadvertently omitted and the additional revisions 

were made to correct the omissions. 

Report of the President    

Enrollment/Recruitment 

Dr. McPhee gave a brief update on enrollment.  He acknowledged concern about enrollment due 

to  the  impact  of  COVID‐19. However,  because  of  the  good work  of  Student Affairs  and  the 

recruiters, the 14‐day enrollment numbers just submitted to THEC reflect an overall enrollment 

increase at just under 2%.  He stated that MTSU is the only university that showed an increase 

based on  full‐time equivalency, and  is only  two of  the six  institutions  that showed an overall 

increase. Further, MTSU showed the largest increase. Dr. McPhee especially praised the efforts 

of Dean David Butler and his staff at the Graduate School and gave them credit for their work. 

The other reason that MTSU had the highest increase is due to the record high retention rates 

among continuing students. Dr. McPhee reminded the trustees that about five years ago, with 

university enrollment going down, a  team was put  together  that developed a program called 

“Quest for Student Success” that put a lot of emphasis on supporting students in the classroom 

and supporting faculty. Investment in that program is now paying off.  Recruitment for Fall 2021 

is underway with recruiters at work, along with virtual campus tours. 

COVID‐19 Update 

Dr. McPhee stated that for a Fall that looked totally different from last year due to COVID‐19, a 

plan was put  together  to bring  faculty,  staff,  and  students back  to  the University. He  asked 
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Andrew  Oppmann  to  give  an  update  on  COVID‐19  initiatives.  He  referenced  the  packet  of 

information provided to each trustee and the weekly update that shows cumulative case counts 

of students and employees. Mr. Oppmann stated that two brochures were produced, one for 

faculty  and  staff,  and  one  for  students  that  include  frequently  asked  questions  as  concerns 

returning to campus. These were mailed to the students along with a MT branded mask. Also in 

the packet were guidelines from Athletics for the return to Floyd Stadium for play.  

Mr. Oppmann explained the overriding commitment to personal protective gear, safety, and the 

face covering requirement everyone is asked to follow. Cleaning protocols are in place and there 

are signs everywhere on the campus to remind people of the rules and asking them to stay safe. 

Provost Byrnes and his team came up with five (5) alternate academic delivery modes with about 

40% of courses delivered in person, on campus. On‐campus instruction for the fall semester will 

end  the  day  before  Thanksgiving.    Spaces  all  over  campus  that  were  not  intended  to  be 

classrooms have been turned into classrooms due to the hard work of Alan Thomas and his team. 

MTSU was the  first university to announce going to single occupancy dorm rooms. Enormous 

care was taken in bringing in the residential population.  

The staff of Health Services has been working around the clock, including Saturdays and Sundays, 

helping to provide testing and contact tracing services for students. About 107 private spaces 

have  been  set  aside  for  quarantine  spaces.    Student  support,  including  in‐person  telehealth 

counseling and virtual online tutoring and advising, has been available.  

Home football games resumed with 20% capacity, or 7,000 spectators in the stands.  Of those, 

1000 are reserved for students. These reflect extreme social distancing measures in place, with 

signage  and  reordering  of  the  seats  in  Floyd  Stadium.  On  September  8,  President McPhee 

announced  zero  tolerance  for  student  groups  and  others  who  violate  health  policies.  On 

September 4, President McPhee and Vice President Sells announced student organizations and 

activities would be limited to fewer than 50 participants. That followed a two‐week moratorium 

against meetings or activities put  in place at  the  start of  the  semester. Through a  statewide 
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initiative, masks branded “MT Strong” were procured.     Student Affairs partnered with Alpha 

Kappa Alpha  sorority assembling 5000 kits  that  included  these masks  for  students coming  to 

campus.  

A student‐led team came up with ways to encourage their peers to wear masks and follow safety 

protocols; another  team has been  formed  to do a similar effort  for mental health. Finally, an 

email is sent every week reporting case counts, and the public website is updated once a week 

with the most current numbers and the number of quarantine spaces being occupied.  

Trustee Baker stated that everyone involved in the last months has done a fabulous, focused job 

for the University and he commended everyone for their hard work. Vice Chair Freeman agreed 

but wondered about the  low  infection numbers at MTSU compared against other universities.  

Dr. McPhee responded that he restructured his leadership team since COVID‐19 to put together 

an executive  leadership  team  that meets  frequently.    It  includes a physician,  the head of  the 

healthcare center and the director of athletics.  The team tries to anticipate issues in order to be 

prepared to respond.   He credited this proactive approach, such as  implementation of single‐

occupancy residence rooms before the students returned to campus, for being able to maintain 

low numbers.  Dr. McPhee also expressed confidence that the numbers are accurate.  Chairman 

Smith stated that a reason for low numbers as opposed to institutions with higher infection rates 

is the difference in student demographics.  Vice Chair Freeman asked if we are considering waste 

water testing; Dr. McPhee stated that this is under consideration. 

Trustee Martin emphasized the extent of the work, time and energy faculty and staff have put in 

to make it look seamless.  She also gave credit to the students for following the health and safety 

rules, and for working hard to understand that their role as a student has changed. She felt that 

this speaks to the collective community intensity and mission.  

Mr. Oppmann added that the Information Technology Division installed video capture technology 

in the academic spaces. This allows students to attend remotely or to review the materials in case 
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they missed something or want to cover  it again.   This technology  is something that will  likely 

endure past the pandemic as a real teaching and  learning tool for the University. Dr. McPhee 

reported the investment of over $4 million for this instructional technology. 

Dr. Sells added that steps were taken to get ahead of infectious outbreaks. She stated that some 

student  organizations  are  going  through  the  student  judicial  process  through  the  Student 

Conduct Office because they were not doing what they needed to do.  From July until  September 

13,  there  have  been  a  total  of  203  cases  on  campus,  and  great  attention  is  given  to  these 

numbers.  She stated that the conservative approach MTSU is taking has made a difference, along 

with taking decisive action when needed. 

Trustee Freeman asked if an outbreak occurred, whether the campus has the capacity to handle 

that.  Dr. McPhee responded that there are 107 private apartments available for quarantine. Dr. 

Sells said that students who live off campus are responsible for their own quarantining.  For those 

on campus, meals and snacks are provided, and the Student Health clinic touches base with them 

every day to make sure they are doing OK.  Dr. McPhee stated that he meets with Athletics and 

the medical  staff  every Wednesday  to  track  and  keep  up with  developments  in  the  athletic 

department  and  sports.  Athletics  has  an  additional  38  beds  for  quarantine  and  isolation  of 

student  athletes who  live  off  campus.   Mr. Massaro  stated  that  about  one  third  of  student 

athletes live on campus, two thirds or 15% live off campus.  

Vice Chair Freeman asked how frequently football players are tested. Mr. Massaro replied that 

on game weeks they test three times a week:  right after competition on the weekend, then the 

following Tuesday and Thursday.   Dr. McPhee gave credit  to Chairman Smith  for making  the  

connection with Path Group which  is  able  to provide  test  results quickly.  The other  student 

athletes (non‐football players) are subject to surveillance testing at a rate of about 20% per week.  

Prior to a competition, an entire team is tested. 
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Vice  Chair  Freeman  asked  if  expanded  capacity  for  testing  is  being  considered. Dr. McPhee 

replied  that  several  faculty  and  staff have been  tested  at  the  campus health  clinic.    Trustee 

Freeman expressed the concern that there are asymptomatic students on campus that have not 

been tested who are spreading the virus.  Dr. McPhee explained that contact tracing is used to 

identify individuals who have been in contact with others who test positive for the virus. 

Concluding Remarks 

Chairman  Smith  stated  that  staff  and  leadership  have  done  a  great  job,  and  that  it  is  no 

coincidence that enrollment is up because it was announced that the campus would be open and 

students want to be on campus.  He expressed his appreciation for the diligence of the staff. 

Adjournment 

Chairman Smith adjourned the meeting at 2:54 p.m. 

Respectfully Submitted, 

Heidi Zimmerman 

Board Secretary 
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MIDDLE TENNESSEE STATE UNIVERSITY 

BOARD OF TRUSTEES 

MINUTES 

 

The Middle Tennessee State University Board of Trustees met electronically for a special called 

meeting on October 20, 2020. 

 

Call to Order 

Board Chair Steve Smith called the meeting to order at 9:00 a.m. 

 

Roll Call   

Chairman Smith asked Board Secretary Heidi Zimmerman to call the roll.  Ms. Zimmerman stated 

that because members of the Board were participating in the meeting electronically, in 

accordance with Tennessee Code Annotated Section 8-44-108(c)(3), there were two questions 

that needed to be answered by the trustees for the record. First, could the trustee hear clearly 

in order to participate in the meeting and so that others participating in the meeting could hear 

them. Second, were other individuals present in the room with the trustee; if so, they would need 

to be identified. 

 

Trustees participating electronically were J.B. Baker, Tom Boyd, Pete DeLay, Darrell Freeman, Sr., 

Joey Jacobs, Chris Karbowiak, Mary Martin, Stephen Smith, Pam Wright and Delanie McDonald. 

Each trustee indicated they were able to hear others on the call.  No trustee indicated that there 

were others present at their locations.  A quorum was declared. 

 

Ms. Zimmerman indicated others present in the meeting were: President Sidney A. McPhee; Alan 

Thomas, Vice President for Business and Finance; Mark Byrnes, University Provost; Deb Sells, Vice 

President for Student Affairs and Vice Provost for Enrollment and Academic Success; Brenda 

Burkhart, Chief Audit Executive; and, Kim Edgar, Executive Assistant to the President and Chief 

of Staff.   
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At 9:04 a.m., Chairman Smith indicated that the public portion of the meeting was adjourned.  

The Board then went into confidential nonpublic, executive session for discussion concerning 

an audit, pursuant to T.C.A. § 4-35-108.  The confidential nonpublic, executive session of the 

Board of Trustees adjourned at 10:24 a.m.   

 

Respectfully submitted, 

 

Heidi Zimmerman 

Board Secretary 
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Middle Tennessee State University 

Board of Trustees 

Action Item 
Roll Call Vote 

MEETING: Winter Quarterly Board Meeting 

DATE: December 8, 2020 

SUBJECT: Approval of New Academic Degree Program 
M.S., Physician Assistant Studies

BACKGROUND INFORMATION: 

University Policy 251, Approval of Academic Programs, Units, and 
Modifications, states all academic actions that require review and approval by 
THEC must be approved by the Board of Trustees. 

A Proposal for a Master of Science in Physician Assistant Studies is attached for 
approval. 
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Letter of Notification to Develop a New Academic Program: 

Master of Science in Physician Assistant Studies 

Submitted to the  
Tennessee Higher Education Commission 

By 
Middle Tennessee State University 

June 2019 

Revised September 2020
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Proposed Program Name: 

Physician Assistant Studies 

Proposed Degree Designation: 

Master of Science (M.S.) 

Proposed CIP Code: 

51.0912 

Title: Physician Assistant. 

Definition: A program that prepares individuals to practice medicine, including 
diagnoses and treatment therapies, under the supervision of a physician. Includes 
instruction in the basic medical and clinical sciences and specialized preparation in fields 
such as family medicine, pediatrics, obstetrics, gynecology, general surgery, psychiatry, 
and behavioral medicine; the delivery of health care services to homebound patients, 
rural populations, and underserved populations; and community health services. 

Proposed implementation date:  May 2022 

Academic Program Liaison (APL) name and contact information: 

Dr. Nita Brooks 
Interim Vice Provost for Academic Programs 
Middle Tennessee State University 
Cope Administration Building, Rm: 111 
Murfreesboro, TN 37132 
Office: (615) 494-7611 
Email: nita.Brooks@mtsu.edu 

Background concerning academic program development: 

A master’s degree program in Physician Assistant Studies has been under consideration at 
MTSU as far back as 2011.  We completed a feasibility study for a M.S. in Physician Assistant 
Studies in February 2012. The results of the study were positive and a recommendation to 
proceed was delivered to then University Provost Brad Bartel. We did not move it forward at that 
time for a couple of reasons. First, we were asked to make the development of a Mechatronics 
Engineering degree a priority. That program was approved in 2013. Second, we were in the 
midst of our decade-long effort to establish a DNP program and that was the priority among our 
health-related programs so the decision was made to wait until the DNP was approved before 
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moving the P.A. proposal forward. Subsequently, in fall of 2017, the MTSU Board of Trustees 
approved a request to conduct a feasibility study and submit a Letter of Notification for the P.A. 
degree.  A new feasibility study (addressing THEC requirements) was completed in November 
2017. However, our law school initiative was deemed to be the top priority, and we placed our 
focus on that proposal. Having concluded that effort, we updated the feasibility study and 
implementation of a Master of Science in Physician Assistant Studies is now the university’s top 
academic program priority.   

Purpose and Nature of Program: 

Middle Tennessee State University proposes to establish a program of study that leads to a 
Master of Science degree in Physician Assistant Studies. Physician Assistant is among the five 
fastest growing occupations in the United States and demand for persons trained as P.A.s is 
projected to grow forty-two percent in Tennessee over the next decade. While there are a number 
of private colleges and universities offering a degree in physician assistant studies, there is only 
one public institution, the University of Tennessee Health Sciences Center (UTHSC) in 
Memphis offering this degree. This program is located at the Western end of the state. We 
propose to offer a second, high quality and affordable, public option in the middle region of 
Tennessee. This program of study would provide an opportunity for persons in Middle 
Tennessee to obtain the educational credential necessary for licensure as a Physician Assistant. 
Just as important, this program would prepare highly qualified physician assistants capable of 
addressing the increasing demand for access to health care among residents of Tennessee’s 
fastest growing region.  

We have engaged Dr. Scott Massey, Professor and Program Director of the Physician Assistant 
Program at Central Michigan University to assist in the development of the MTSU P.A. 
curriculum, to consult on the employment process of senior program leadership and faculty, and 
to provide guidance in the development of the P.A. program’s provisional accreditation pathway. 
Dr. Massey has over 25 years of experience as a Practicing P.A., P.A. program director at four 
different institutions, and has consulted with over 25 colleges and universities in the 
development of P.A. programs, implementation of provisional accreditation pathways and 
successful continuing accreditations 

Alignment with state master plan and institutional mission: 

The Master Plan for Tennessee Postsecondary Education 2015-20251 calls for a statewide 
strategic development of higher education programs that increases the educational attainment 
levels of Tennesseans; addresses the state’s economic development, workforce development, and 
research needs; and calls for institutional mission differentiation to realize statewide efficiencies 
through institutional collaboration, minimized redundancy, a focus on location, and research. 

This proposed master’s degree in Physician Assistant Studies meets the State Master Plan in 
the following ways: 

• Creates a graduate degree program and associated curriculum that focuses on one of the
nation’s and this region’s fastest growing occupational sectors.
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As reported by the Bureau of Labor statistics, there will be about 40,000 new jobs for P.A.s 
by 2026. This is a 37% increase and is “much faster than average. This increase is twice the 
projected rate of increase for physicians and 500% greater than the growth rate for all jobs 
overall over the next 10 years.2   Hanover Research has reported that job postings for P.A.s 
remained unfilled longer than for any other occupation requiring a post-secondary degree.3   
As for Tennessee, the Bureau of Labor Statistics ranks the state of Tennessee as the sixth best 
in the nation in terms of likely growth in physician assistant positions, with fewer than 25 
P.A.s per 100,000 people compared to 36 per 100,00 nationally.4   Over one-third of all P.A. 
positions in Tennessee are located in the Nashville-Murfreesboro-Franklin MSA, which is 
the 7th fastest growing MSA in the United States. Middle Tennessee State University, located 
in the heart of this region, is ideally positioned to meet the current and long-term demand for 
the training of physician assistants. 

• Provides Tennesseans with the opportunity to prepare for careers in and be part of a
growing and sustained workforce in the health care industry.

The Tennessee Department of Labor and Workforce Development projects that over the next
decade the growth in employment of physician assistants throughout the state will be 42%,
compared to overall employment growth of 7%.5   The unmet demand for persons licensed as
physician assistants is reflected by the high average annual salary for P.A.s ($104,860).6
Unfortunately, only a small minority of individuals applying to a physician assistant program
in Tennessee actually gain admission, (for example, the UTHSC P.A. program recently
accepted only 30 of 1,600 applicants).7,8  As a result, most persons wishing “to pursue a
career as a physician assistant are unable to obtain the necessary education. MTSU with its
existing facilities, including its new Science facilities, has the resources to offer this program
of study and is ideally located to do so.

• Realizes statewide efficiencies through institutional collaboration, minimized redundancy,
and a focus on location.

Currently, there is no public institution that offers a physician assistant degree in the Middle
or Eastern parts of Tennessee.  The UTHSC is located approximately 3 ½ hours to the West.
A physician assistant master’s degree offered by Middle Tennessee State University would
not overlap with the region served by this institution and would primarily serve persons in
Middle Tennessee who are unable to afford one of the local private schools or relocate to
Memphis to attend a more affordable public institution.

Since the MTSU P.A. program will primarily draw students from the Middle Tennessee
region or students desiring to practice in Middle Tennessee following their graduation, it will
also address the desire of most new certified P.A.s to work where they lived before going to
school or near their P.A. program.9
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The Proposed Master of Science in Physician Assistant Studies also aligns with the mission of 
Middle Tennessee State University as expressed in the goals of the university’s Academic 
Master Plan. 10 

• MTSU will advance academic quality through excellence in teaching, scholarship, and
service and the celebration of MTSU’s strengths:

Over the past decade, MTSU has enhanced its focus on academic programs related to the
broad field of healthcare. Our nationally recognized School of Nursing prepares both
undergraduate and graduate students for careers in Nursing, with the majority remaining in
the surrounding region. With the completion of the new $147M, 250,000 sq. ft. Science
Building, the number of high achieving STEM students has increased exponentially, many of
whom seek graduate programs in healthcare STEM fields.  Over 1,000 MTSU students are
currently enrolled as health science majors and are completing undergraduate studies in
preparation for graduate education leading to careers as varied as medicine, dentistry,
occupational therapy, pharmacy, and physical therapy. The addition of a physician assistant
degree program builds on this solid foundation.

Veterans also make up an increasing proportion of college and university students in the U.S.
Many of these veterans served in one of the many military medical and emergency
occupational specializations and seek to continue their civilian education and careers in the
healthcare field. MTSU enrolls more veterans and veteran family members than any other
institution in Tennessee. MTSU’s proximity to and relationship with the U.S. Department of
Veterans Affairs, Tennessee Valley Healthcare System provides an ideal opportunity for
veterans to pursue physician assistant training and future careers while continuing to serve
others with similar experiences and backgrounds.

• MTSU will develop purposeful and sustainable partnering relationships and outreach:

The M.S. in Physician Assistant Studies will be developed in close collaboration with
industry partners and will include an advisory committee of individuals with leadership
experience in the industry.  In addition to the advisory board, following the didactic
component, this degree will include a year-long series of clinical rotations.  The
implementation of a physician assistant degree will allow MTSU to continue to build on the
many existing relationships with healthcare providers in Middle Tennessee, including St.
Thomas Health /Ascension, the Tennessee Valley Healthcare System, Hospital Corporation
of America (HCA), and others, to enhance the quality and availability to healthcare in Middle
Tennessee. The Director of Clinical Placements will work closely with these healthcare
providers and agencies to establish clinical placement agreements. By their very nature, these
clinical agreements and placements will create purposeful and sustainable partnering
relationships.

Institutional capacity to deliver the proposed academic program: 

This will be a master’s program and, as such, will not compete with undergraduate programs. 
Because it is somewhat unique among our current graduate degree offerings, we do not expect it 
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to draw students away from existing graduate degree programs. It is possible that some 
individuals who would enroll in the Master of Science in Nursing degree would opt to shift their 
aspirations to a career as a physician assistant. This brings to mind two observations. First is that 
MTSU will still be providing an affordable opportunity for individuals to advance their 
education and careers within the healthcare profession. The second observation is that between 
2010 and 2018, the enrollment in MTSU’s M.S.N. program has grown from 56 to 196 students. 
Considering this trajectory, there is little risk that the implementation of a P.A. program will 
have a significant adverse impact on the MSN program. It is much more likely that the 
implementation of the P.A. program will have a positive impact on a number of our 
undergraduate pre-health majors as it attracts high ability undergraduate students to MTSU and 
offers an affordable opportunity to continue their studies in the health care sector.  We anticipate 
a significant number of graduates of other area institutions to apply to this degree program as it 
will offer the only public option in Middle Tennessee.  Because specific faculty (i.e., certified 
physician assistants, medical director, etc.) will be brought onboard for the implementation of 
this degree program, the staffing of existing programs will not be adversely impacted. We have 
studied the feasibility of this program and in particular the ability of the university to sustain a 
high-quality curriculum. No academic program exists without costs, but our cost/benefit analysis 
convinces us that it will pay for itself through tuition and fee revenues and will fill a 
programmatic need on campus and a workforce need in Middle Tennessee. 

Existing programs offered at public and private Tennessee institutions: 

Currently, there is only one public institution in Tennessee offering a program of study in the 
51.0912 CIP series. The UTHSC in Memphis offers a master of science (M.S.) with a major in 
Physician Assistant Studies. There are a number of private institutions offering physician 
assistant programs in Tennessee, including Trevecca Nazarene and Lipscomb universities 
(private, church affiliated) and South College (for-profit) in Middle Tennessee. One additional 
private institution, Meharry Medical College, announced plans to implement a program in 2020 
but voluntarily withdrew its application for ARC-PA accreditation; the insitution has not 
announced a future start date. Currently, there is no public physician assistant program available 
for individuals desiring to pursue this degree in the Middle Tennessee region. The UTHSC 
program is 3 ½ hours from the Nashville-Murfreesboro-Franklin metropolitan area. The closest 
P.A. program in Alabama is at the University of Alabama – Birmingham (196 miles); and the 
closest P.A. program in Kentucky is located at the private Sullivan University in Louisville (204 
miles). The University of Kentucky in Lexington (247 miles) is the only public institution in 
Kentucky with a P.A. program. Table 1 provides a list of all existing P.A. programs in Tennessee 
and the surrounding region. 
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Bethel University Private  
Church affiliated 

Paris, TN – 
146 miles Continuing 

Christian Brothers 
University 

Private  
Church affiliated 

Memphis – 
236 miles Provisional 

Lincoln Memorial 
University Private Harrogate – 

219 miles Continuing 

Lincoln Memorial 
University Private Knoxville – 

163 miles Provisional 

Lipscomb University Private 
Church Affiliated 

Nashville –  
36 miles Provisional 

Milligan College Private 
Church Affiliated 

Elizabethton 
– 273 miles Provisional 

South College Private 
For-profit 

Knoxville – 
152 miles Continuing 

South College Private 
For-profit 

Nashville – 
35 miles Provisional 

Trevecca Nazarene 
University 

Private 
Church Affiliated 

Nashville –  
31 miles Continuing 

University of Tennessee 
Health Sciences Center Public Memphis – 

239 miles Continuing 

Sullivan University Private 
For Profit 

Louisville – 
204 miles Continuing 

University of Alabama – 
Birmingham Public Birmingham 

– 196 miles Continuing 

Program Feasibility:  

A comprehensive study of the feasibility of offering a Master of Science degree in Physician 
Assistant Studies was conducted by the MTSU Business and Economic Research Center (BERC) 
during spring 2018 and then updated in spring 2019. The final report for the study is attached as 
Appendix A. Pertinent findings are provided below. 

Demand for the proposed academic program. 
Demand for a Physician Assistant program was examined from the perspectives of national 
trends, state experience, regional interest, and “feeder” institutions. 

Table 1. 
Existing Physician Assistant Programs in Tennessee and the Surrounding Region 

University Affiliation Location & 
Distance 

Accreditation 
Status 
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National Trends: National evidence of the need for additional degree programs in 
Physician Assistant Studies is overwhelming. In May 2017, there were 106,220 practicing 
Physician Assistants in the U.S., an increase of more than twenty-five percent in just the 
past five years.11    The ten-year projection of the Bureau of Labor Statistics is that there will 
be about 40,000 new P.A. jobs by 2026, a thirty-seven percent increase.12   These 
projections are supported by numerous other research studies and publications. For example, 
US News and World Report ranked physician assistant at number 3 among its “Best Jobs of 
2018,”13 and Marketwatch has identified physician assistant as one of the “ten best middle-
class jobs in the U.S. for the next decade.”14 In 2016, Forbes declared the P.A. masters to be 
the eighth best to obtain.15  Clearly, there is a need to implement additional degree programs 
in order to prepare individuals to fill these positions. 

Evidence from Tennessee:  Demand for physician assistants in Tennessee is similar to the 
national trend with the Tennessee Department of Labor and Workforce Development rating 
the P.A. occupation as having a “bright outlook statewide.”16 While Tennessee is currently 
enjoying increased employment and a seven percent overall job growth projection over the 
next decade, the projection for physician assistant employment in Tennessee over the same 
time period is forty-two percent.17 In fact, the Bureau of Labor Statistics ranks Tennessee, 
which trails the national average of P.A.s per 100,000 persons by more than 26%, as sixth 
best in the nation for likely growth in physician assistant positions.18  

Tennessee has one public institution (UTHSC–Memphis) offering the degree and seven 
private institutions offering a degree in physician assistant studies. The University of 
Alabama – Birmingham and Sullivan University in Louisville are the two closest out-of-
state institutions offering a physician assistant studies major.  

Regional and “Feeder Institution” Pipelines: Of the 20,000 undergraduate students at 
MTSU, almost 1,100 identify themselves as pursuing a pre-health program. Austin Peay, 
Tennessee State, Tennessee Tech., Vanderbilt, Belmont, Trevecca Nazarene, Fisk, and 
Lipscomb, add over 50,000 more undergraduates in the immediate region. This does not 
include potential feeder schools such as Western Kentucky, Murray State, Univ. of 
Alabama-Huntsville, and the University of North Alabama, all of which are closer to MTSU 
than to any other P.A. program. If these institutions have a similar proportion of students 
interested in a health profession, the subset who wish to pursue a P.A. degree is significant 
and far exceeds the capacity of existing P.A. programs in the region. 

When considering all three perspectives, it is evident that significant demand for a master’s 
level physician assistant program exists among potential students. Factoring in location and 
the difference in cost of attendance, we project that applications, admissions, enrollment, 
and degree production will far exceed the numbers needed to launch and maintain a 
successful degree program.  
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Local and regional need/demand for the proposed academic program  
The Tennessee Department of Economic & Community Development and the Center for 
Economic Research in Tennessee (CERT) identified Physician Assistants as the fastest 
growing, in-demand healthcare practitioner and technical job in the Middle Tennessee ECD 
region. Not surprisingly, they also found physician assistant to be among the fastest 
growing healthcare practitioner and technical jobs in every other ECD region of the state.19  
The Nashville-Murfreesboro-Franklin MSA is the most populous metropolitan area in the 
state and is the 7th fastest growing MSA in the nation. Nine of the ten fastest growing 
counties in Tennessee are in the Middle Tennessee region and include both urban and rural 
areas. Using the previous estimate of forty-two percent growth in physician assistant jobs in 
Tennessee and recognizing that over one-third of all current P.A. positions are located in the 
Nashville MSA, the need for additional physician assistants just to meet the needs of 
increased growth is evident. The significant changes in the healthcare industry and the 
evolving healthcare needs of the citizens of Tennessee provide further support for the 
creation of an affordable, accessible physician assistant program at a public institution in the 
Middle Tennessee region. 

Employer need/demand  
The extent of employer need and market demand for licensed physician assistants has been 
well documented in preceding sections of this letter. In addition to that data we note the 
following. Sixteen new Tennessee P.A. ads were posted on LinkedIn in just the week 
between January 23 and January 30, 2019; twenty-six ads were placed on Indeed.com over 
the three days ending January 30th; and O*Net showed twenty-seven unfilled P.A. 
advertisements on that date as well.  

With a current population of over three million, and an expected growth to four million in 
the next ten years, Middle Tennessee will see significant growth in the healthcare industry. 
More importantly, this region will see unprecedented demand for access to healthcare itself; 
and physician assistants will increasingly be one of the primary deliverers of many of these 
services.  

Future sustainable need/demand as evidenced in letters from employers  
The planning and development of this Letter of Notification follows numerous inquiries 
from individuals seeking access to an affordable, high quality Physician Assistant program 
and encouragement by employers in the surrounding region who seek to employ qualified 
Physician Assistants to develop a progam. Evidence of this need / demand is found in the 
attached letters of support provided by leaders and organizations in the Health Care Industry 
(Appendix D). These organizations recognize the need for additional physician assistants to 
fill the increasing demand for primary health care providers and to support physicians in 
practice in this rapidly growing region.   

Program Costs/Revenues: 

A projection of one-time and recurring costs, as well as revenue projections are provided in 
Attachment A (THEC Financial Projections Form). Expenses include salaries for full-time 
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faculty and administrative staff, including a Medical Director, Program Director, and Director of 
Clinical Placement. Additional faculty members are accounted for as program enrollment 
increases in succeeding years. We have also included funds to support stipends and tuition 
remissions for graduate assistants beginning with one GA in year one and growing to four in year 
four and beyond. Funds are also included to support student recruitment and program promotion 
during and after implementation as well as funding necessary to support equipment and supplies. 
Some one-time and recurring expenses will be incurred in the planning phase (i.e., before tuition 
revenue is generated). Those expenses will be covered through one-time reallocation of existing 
funds from unfilled full-time faculty lines.  

A Physician Assistant program requires specialized facilities and equipment. Fortunately, 
MTSU’s 250,000+ sq. ft. Science building, opened in 2014, already contains many of the 
facilities necessary to support a P.A. program including a cadaver lab. The School of Nursing 
also has multiple simulation labs available for instruction of P.A. students. With graduate 
programs in Nursing and multiple doctoral programs in the Sciences, Walker University Library 
already possesses many of the journals and research data bases for this program and we have 
budgeted additional funds to assure all necessary resources are available. 

One-time expenses (other) in planning year two and year three are to cover expenses of 
provisional accreditation and continuing accreditation, respectively while annual renewal fees 
are included in Recurring Expenses, Other.  

The planning period will be funded through reallocation of existing funds. Beginning with cohort 
three and continuing from that point, the program is funded entirely through tuition and fee 
revenue.  We project cohorts of 30 students, matriculating each fall. We also calculate a 10% 
attrition rate between the first and second year of each cohort. For purposes of this Letter of 
Notification, we have calculated tuition and fee revenue based on a single annual cohort starting 
each May and have used a 3 percent annual increase for recurring expenses as well as for tuition. 
Because this is a cohort program, we anticipate degree conferral to track enrollment after 
attrition. 
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Implementation Timeline: Provide a timeline, which includes the following items: 

• Accreditation considerations for professional disciplinary accreditation organizations and/
or SACSCOC, if applicable.
Physician Assistant programs are accredited by the Accreditation Review Commission on
Education for the Physician Assistant, Inc. (ARC-PA). MTSU has already submitted its
application for accreditation review and has received notification that it has been admitted
to the Candidacy stage of disciplinary accreditation with a site visit scheduled for May
2021, and consideration of our application for accreditation is scheduled for the
September 2021 meeting of the Commission. The University will submit a new program
prospectus to SACSCOC per its substantive change reporting requirements. This master’s
level program is not a substantive change from our currently accredited academic offerings.

• Proposed dates for the external judgment site visit.

The external judgement site visit took place on June 9, 2020

• Estimated date of submission of the external review report to THEC and the institution
(within 30 days after the site visit.)
The external review report was submitted to THEC on July 16 and forwarded to MTSU on
July 17, 2020. Because of the extraordinary impacts of COVID-19 and the time required to
transition to online instruction the reviewers requested additional time to submit the
report.

• Estimated date of institution’s response to external review (within 30 days upon receipt

of external reviewer report.)

The institutional response to the external review was submitted on September 14, 2020.

• Proposed date of the institutional governing board meeting the new academic program

would be considered for approval.

The MTSU Trustees would consider the proposal at their December 8, 2020 meeting.

• Proposed date of the THEC meeting for the academic program to be considered for

Commission approval.

THEC would consider the proposed new degree at its January 2021 meeting.
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CURRICULUM - An adequately structured curriculum which meets the stated objectives 
of the academic program, and reflects breadth, depth, theory and practice appropriate 
to the discipline and the level of the degree. The curriculum should be compatible with 
disciplinary accreditation, where applicable, and meet the criteria for the general 
education core as well as articulation and transfer. 

The program is located within the College of Behavioral and Health Sciences. The MTSU 
P.A. Program is a 27-month, full-time graduate professional medical sciences program 
designed to be taken over seven consecutive semesters with a curriculum emphasis on 
primary care medicine and clinical methods. The program will train learners to become 
ethical, compassionate, and professional health care providers while preparing them for 
certification and licensing as graduate Physician Assistants. A Master of Science in 
Physician Assistant Studies (MSPAS) degree will be awarded upon successful program 
completion. 

The MTSU P.A. Program consists of seven (7) consecutive semesters of rigorous graduate 
level training that covers all areas of medicine. The program, during the first 15 months 
of didactic study, provides students with a firm background in basic medical science, 
stressing the importance of patient interaction and teamwork in medicine through 
courses such as clinical medicine, history and physical examination, pharmacotherapy, 
clinical problem solving and diagnostic testing, and clinical procedures. 

The second phase of the program is 12 months in duration and will provide students 
with Supervised Clinical Practice Experiences (SCPEs). Students will be matched to 
practicing MDs, PAs, NPs, or Nurse Midwives who serve as preceptors to assist in 
further educating and training P.A. students through actual patient encounters in 
team-based settings. Clinical rotations include the four core primary care clerkships of 
family medicine, pediatrics, women’s health, and behavioral/mental health: three 
critical care clerkships of general surgery, internal medicine, and emergency medicine, 
and one elective clerkship. 

It is important to note that all courses to be counted towards this degree must be taken 
at MTSU while enrolled in the Physician Assistant Program. As is standard practice in 
ARC-PA accredited Physician Assistant programs, graduate level courses taken during 
undergraduate education, or at any time prior to beginning the Physician Assistant 
Program, not be counted toward the MSPAS degree. Again, as is standard practice for 
accredited P.A. programs, courses taken at institutions other than MTSU will not be 
accepted for credit towards the MSPAS degree. Because this is a cohort program, 
students are required to enroll on a full-time basis. Should a student be unable to 
attend full-time, they will be required to stop-out and may return to full-time status 
with the next cohort.  

Program Learning Outcomes and Objectives (LOs) 
Upon completion of the MTSU P.A. Program, graduates are expected to be competent in 
the following areas: The P.A. Program learning outcomes are as follows: 

LO 1:   Apply knowledge of basic science concepts to facilitate understanding of medical 
sciences (Didactic). 
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LO 2:   Exhibit attributes of engaged citizenship, community service, and social justice 
(Didactic). 

LO 3:   Analyze the impact of social-behavioral sciences on the delivery of healthcare to diverse 
patient populations (Didactic). 

LO 4:   Provide a comprehensive approach to normal human health and development, both 
physical and mental (Didactic). 

LO 5:   Provide explanation and demonstration of skills needed to assess core diseases encountered 
in primary care (Didactic). 

LO 6:   Promote commitment to provide effective, accessible, continuous, comprehensive, and 
personalized health care (Didactic). 

LO 7:   Demonstrate an understanding of the fundamental importance of ethical behavior in 
medical practice (Didactic). 

LO 8:   Compare and contrast normal and abnormal health states (Didactic). 

LO 9:   Demonstrate current knowledge of the P.A. profession with abilities to participate as leaders 
at the local, regional, state, and national levels, shaping future policy and legislation to 
promote P.A. practice and advancement (Didactic, Clinical). 

LO 10:  Apply an epidemiological approach to population health through understanding of risk 
factors, disease prevention, and health promotion for various patients and populations 
(Didactic, Clinical). 

LO 11:  Adapt communication style and messages to the cultural and socioeconomic context of the 
interaction (Didactic, Clinical). 

LO 12:  Provide concise oral case presentations appropriate for the audience and context of the 
presentation. (Didactic, Clinical). 

LO 13:   Demonstrate the use of clinical equipment for the diagnosis and management of disease 
(Didactic, Clinical). 

LO 14:   Apply advanced critical thinking skills to evaluate sources of information (Didactic, Clinical). 

LO 15:   Participate in generating new and evolving medical knowledge through research and 
intellectual inquiry (Didactic, Clinical). 

LO 16:   Apply emotional resilience and stability, adaptability, flexibility, and tolerance. (Didactic, 
Clinical). 

LO 17:   Demonstrate compassion, sensitivity, and honesty within the context of difficult medical 
conversations. Didactic, Clinical). 
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LO 18:   Accurately and adequately provide comprehensive documentation regarding care for 
medical, legal, quality, and financial purposes in a timely manner. (Didactic, Clinical). 

LO 19:   Discern between acute, chronic, and emergent disease states. (Didactic, Clinical). 

LO 20:   Discern between important and extraneous information. (Didactic, Clinical). 

LO 21:   Apply knowledge of study designs and statistical methods to the appraisal of clinical 
studies and other information on diagnostic and therapeutic effectiveness and integrate 
evidence from scientific studies related to patients’ health problems (Didactic, Clinical). 

LO 22:   Demonstrate ability to perform a complete a physical exam and to organize, integrate, 
interpret, and present clinical data in a clear, concise manner (Didactic, Clinical). 

LO 23:   Demonstrate effective communication and teamwork skills with health care teams, 
working in teams and groups to facilitate conflict resolution (Clinical). 

LO 24:   Integrate diagnostic assessment skills with knowledge of patient presentation, 
pharmacology, and health care subspecialties to synthesize appropriate treatment plans 
(Clinical). 

LO 25:   Promote cross-cultural and socioeconomic sensitivity, confront prejudice, and support 
development of effective medical practice in a diverse society (Clinical). 

LO 26:   Exhibit competency practicing in clinical settings involving special needs patient 
populations (Clinical). 

LO 27:   Promote teaching of patients, community, and colleagues (Clinical). 

LO 28:   Demonstrate basic competency in basic clinical procedures performed by a graduate P.A. 
(Clinical). 

LO 29:   Upon graduation, be prepared to enter the workforce as a gainfully employed P.A. with 
excellent job search skills and knowledge to obtain and maintain licensure in any state as a 
practicing P.A. (Clinical). 

LO 30:   Collaborate effectively as a member of interprofessional health care teams (Clinical). 

LO 31:   Exhibit competency while treating patients in emergency setting (Clinical). 

LO 32:   Exhibit competency while practicing in community health and population health settings 
(Clinical). 

LO 33:   Prioritize therapeutic actions and clinical care decisions based on available information and 
urgency of presentation (Clinical). 

LO 34:  Apply established, fundamental scientific principles to patient care (Clinical). 
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Program Requirements – Include the minimum number of SCH overall, required curriculum, (course 
prefix and number, title, SCH) and any special requirements including theses, internships. 

Course 
Prefix and 
Number 

Course Title Credit 
Hours 

PA 6010 Human Anatomy 4 
PA 6110 Scientific Basis of Medicine I 3 
PA 6120 Scientific Basis of Medicine II 2 
PA 6130 Scientific Basis of Medicine III 2 
PA 6210 Diagnostic Tests I 1 
PA 6220 Diagnostic Tests II 1 
PA 6230 Diagnostic Tests III 1 
PA 6310 Clinical Pharmacology I 3 
PA 6320 Clinical Pharmacology II 2 
PA 6330 Clinical Pharmacology III 2 
PA 6410 Clinical Medicine I 4 
PA 6420 Clinical Medicine II 4 
PA 6430 Clinical Medicine III 4 
PA 6250 Introduction to the Profession 2 
PA 6510 History & Physical Exam I 3 
PA 6520 History & Physical Exam II 3 
PA 6530 History & Physical Exam III 3 
PA 6260 Population Health 2 
PA 6610 Clinical Problem Solving I 2 
PA 6620 Clinical Problem Solving II 2 
PA 6630 Clinical Problem Solving III 2 
PA 6270 Principles of Infectious Disease 2 
PA 6710 Survey of Psychiatry 2 
PA 6720 Survey of Women’s Health 3 
PA 6730 Survey of Pediatrics 3 
PA 6740 Survey of Surgery 2 
PA 6750 Survey of Emergency Medicine 2 
PA 6460 Clinical Procedures I 3 
PA 6470 Clinical Procedures II 2 
PA 6670 Issues in Practice 2 
PA 6680 Critical Appraisal of Medical Lit. & Evidence-Based Medicine 2 
PA 6810 Clerkship Preparation 2 
PA 6910 Capstone I (Clinical Year) 2 
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PA 6820 Clinical Rotation in Family Medicine (Clinical Year) 3 
PA 6830 Clinical Rotation in Internal Medicine (Clinical Year) 3 
PA 6840 Clinical Rotation in Behavioral Health (Clinical Year) 3 
PA 6850 Clinical Rotation in Women’s Health (Clinical Year) 3 
PA 6860 Clinical Rotation in Emergency Medicine (Clinical Year) 3 
PA 6920 Capstone II (Clinical Year) 2 
PA 6950 PANCE Preparation Seminar (Clinical Year) 3 
PA 6870 Clinical Rotation in Pediatrics (Clinical Year) 3 
PA 6880 Clinical Rotation in Surgery (Clinical Year) 3 
PA 6890 Elective Clinical Rotation (Clinical Year) 3 

Total credits for P.A. Program 108 

Current courses and existing programs- List current courses and existing institutional 
programs, which will give strength to the proposed program. 

MTSU has a number of existing programs that will give strength to the Physician Assistant 
master’s degree program including a large undergraduate and graduate program in 
Biological Sciences, Chemistry, Nursing, and Public Health. At the graduate level, these 
include traditional master’s, professional science master’s, and Ph.D. programs. To support 
these programs the university library already maintains a robust collection of 
subscriptions and databases related to science and medical education. To support the 
biological science programs a cadaver lab was included in the New Science Building and is 
available to the P.A. program. The School of Nursing and the Master of Public Health 
program also provide opportunities for faculty to engage in collaborative research and for 
students to participate in service-learning programs that will benefit the campus and 
surrounding communities (e.g., community health screenings and immunization clinics).   

New Courses Needed- List any new courses, which must be added to initiate the program; 
include a catalog description for each of these courses. 

All courses in this program will be created, reviewed, and approved through the university’s 
established graduate curriculum review process. MTSU uses the Curriculog curriculum and 
catalog information management system. All courses will be designed and proposed by the 
faculty of the program, available for review by all faculty of the university, and reviewed and 
approved at the program and college level before review and approval by the University 
Graduate Council. The program director and the directors of didactic education and clinical 
education are currently preparing the new course proposals and we anticipate that all will be 
reviewed and approved this academic year, ahead of our ARC-PA accreditation site review. 

PA6010 Human Anatomy (4) Focus on the structure and function of the human body with 
emphasis on the head, ears, eyes, nose, and throat (HEENT), cardiovascular, pulmonary, 
gastrointestinal, genitourinary systems, gynecological, and neurological systems. Designed to 
provide the student with an in-depth examination of the anatomical structure and function of the 
human body through cadaver dissection and lecture. Prerequisites: Admittance to the Physician 
Assistant Program. 

PA6410 Clinical Medicine I (4) Pathology of disease by body system and specialty. Fundamental 
elements of clinical medicine such as epidemiology, precipitating factors, etiology, risk factors, 
pathogenesis, pathophysiology, clinical presentation and manifestations, red flags, diagnostics, 
clinical intervention, management of diseases and disorders, clinical pearls, and differential 
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diagnoses as appropriately indicated. Focus on nutrition, dermatology, hematology, HEENT, and 
cardiopulmonary systems. Correlated reviews of relevant pathology, radiology, and preventive 
measures are also incorporated. Prerequisites: Admittance to the Physician Assistant Program. 

PA6420 Clinical Medicine II (4) Pathology of disease by body system and specialty. Fundamental 
elements of clinical medicine such as epidemiology, precipitating factors, etiology, risk factors, 
pathogenesis, pathophysiology, clinical presentation and manifestations, red flags, diagnostics, 
clinical intervention, management of diseases and disorders, clinical pearls, and differential 
diagnoses as appropriately indicated are covered. Focus on abdominal, genitourinary, and 
infectious disease. Correlated reviews of relevant pathology, radiology, and preventive measures 
are also incorporated. Prerequisites: Admittance to the Physician Assistant Program and 
satisfactory completion of PA 6410. 

PA6430 Clinical Medicine III (4) Pathology of disease by body system and specialty. Fundamental 
elements of clinical medicine such as epidemiology, precipitating factors, etiology, risk factors, 
pathogenesis, pathophysiology, clinical presentation and manifestations, red flags, diagnostics, 
clinical intervention, management of diseases and disorders, clinical pearls, and differential 
diagnoses as appropriately indicated are covered. Focus on musculoskeletal, and neuroendocrine 
body systems, and genetic anomalies will be covered. Correlated reviews of relevant pathology, 
radiology, and preventive measures are also incorporated. Prerequisites: Admittance to the 
Physician Assistant program and satisfactory completion of PA 6420. 

PA6720 Survey of Women’s Health (3) Comprehensive survey course that familiarizes the student 
with normal presentations and common problems in obstetrics and gynecology. Prerequisites: 
Admittance to the Physician Assistant Program. 

PA6730 Survey of Pediatrics (3) Population based module focusing on pediatric issues. The course 
addresses etiology, epidemiology, genetics, clinical signs and symptoms, physical exam findings, 
diagnosis, treatment, and prognosis for significant issues in the pediatric population. Prerequisites: 
Admittance to the Physician Assistant Program. 

PA6740 Survey of Surgery (2) Concepts involved in the art of eliciting a surgical history as well as 
the skills required to perform a competent physical examination throughout all ages. It is 
recognized by the faculty and should likewise be recognized the students; that an effective 
provider understands that the patient history, taken by a skilled listener is the foundation, and a 
thorough accurate physical exam is the cornerstone of medicine. Prerequisites: Admittance to the 
Physician Assistant Program. 

PA6750 Survey of Emergency Medicine (2) Treatment of trauma and medical disorders commonly 
presenting to the emergency department. Taught in a case-based format, the emphasis is on the 
priority of stabilizing patients with life-threatening trauma or illness and selecting appropriate 
diagnostic and therapeutic measures: Prerequisites: Admittance to the Physician Assistant 
Program. 

PA6270 Principles of Infectious Diseases (2) Comprehensive survey on the diagnosis and 
treatment of infectious diseases seen in primary care medicine and organized by organ system. 
Prerequisites: Admittance to the Physician Assistant Program. 

PA6670 Issues in Practice (2) Investigation of current trends and issues. The course stresses the 
professional responsibilities in relation to the Physician Assistant’s role as a health care provider. 
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Content relating to Physician Assistant professional organizations, professionalism, the medical 
team, program accreditation, graduate certification and re-certification, employment 
considerations and professional liability are included. Skills related to learning style, test taking, 
and stress & time management are covered. Includes Health Insurance Portability and 
Accountability Act (HIPAA) competency acquisition. Prerequisites: Admittance to the Physician 
Assistant Program. 

 
PA6310 Clinical Pharmacology I (3) Introduction to pharmacodynamics, pharmacokinetic and 
pharmacotherapeutics principles that provide a foundation for the study of pharmacology and 
pharmacotherapeutics. Students learn how to write prescriptions. Combined lecture and active 
learning exercises help students to demonstrate skills that a Physician Assistant needs to enhance 
patient care in clinical practice. This course focuses on pharmacology and therapeutics related to 
otolaryngological, ophthalmological, and integumentary musculoskeletal diseases and disorders. 
Prerequisites: Admittance to the Physician Assistant Program. 

 
PA6320 Clinical Pharmacology II (2) Builds on principles learned in Clinical Pharmacology I. 
Students continue to write prescriptions. Development of skills that a Physician Assistant needs to 
enhance patient care in clinical practice. Focus on pharmacology and pharmacotherapeutics 
related to neurological, psychosocial/psychiatric, endocrinological, gastrointestinal, genitourinary, 
and reproductive diseases and disorders. Prerequisites: Admittance to the Physician Assistant 
Program and satisfactory completion of PA6310. 

 
PA6330 Clinical Pharmacology III (2) Advanced understanding of pharmacology and 
pharmacotherapeutics principles learned in Clinical Pharmacology I and II. Students will become 
proficient at writing prescriptions. Students refine and further develop skills that a Physician 
Assistant needs to enhance patient care in clinical practice. Focus on pharmacology and 
pharmacotherapeutics related to hematological, cardiovascular, and pulmonary diseases, and 
infectious disease disorders. Pharmacological treatments related to Infectious disease are also 
covered. Treatment options involving genetic anomalies are addressed. Prerequisites: Admittance 
to the Physician Assistant Program and satisfactory completion of PA 6320. 

 
PA6460 Clinical Procedures I (3) Students employ knowledge, skills, and techniques learned in 
patient assessment to evaluate surgical patients. Students learn to perform procedures such as 
hand washing, sterile technique, intravenous insertions, subcutaneous and intramuscular injection 
technique, suturing, wound care, nasogastric tube placement, and Foley catheter insertion. 
Prerequisite: Admittance to the Physician Assistant Program. 

 
PA6470 Clinical Procedures II (2) Continuation of Clinical Procedures I. Students learn to perform 
procedures such as casting and splinting, surgical scrub, gloving and gowning, minor surgical 
procedures, chest tube placement, ET intubation, as well as the principles of surgery, including 
pre-operative, intra-operative, and post-operative care. Prerequisite: Admittance to the Physician 
Assistant Program and completion of PA 6460. 

 
PA6110 Scientific Basis of Medicine I (3) integrative human physiology and pathophysiology 
involving concepts of the nervous, skeletal, integumentary, cardiovascular, renal, respiratory, 
endocrine, immunological, reproductive, and gastrointestinal systems with an emphasis upon 
homeostatic mechanisms and etiologies of disease. Covers the interrelationships of function and 
dysfunction at the molecular, cellular, tissue, organ, and systemic levels. Prerequisites: Admittance 
to the Physician Assistant Program. 
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PA6120 Scientific Basis of Medicine II (2) Provides a working knowledge of the major anatomical 
regions and structures of the body in relation to the neurological, psychosocial/psychiatric, 
endocrinological, gastrointestinal, genitourinary, and reproductive body systems. Emphasis is 
placed upon the relationships of components within a specific region, as well as topographical and 
functional anatomy as each relates to physical examination skills and clinical applications. 
Concurrently, students learn integrative human physiology and pathophysiology involving 
concepts of cell biology reactive to the stated body systems. Prerequisites: Admittance to the 
Physician Assistant Program and satisfactory completion of PA 6110. 

PA6130 Scientific Basis of Medicine III (2) Provides a working knowledge of the major anatomical 
regions and structures of the body in relation to the hematological, cardiovascular, pulmonary 
body systems and infectious disease. Emphasis is placed upon the relationships of components 
within a specific region, as well as topographical and functional anatomy as each relates to 
physical examination skills and clinical applications. Concurrently, students learn integrative 
human physiology and pathophysiology involving concepts of cell biology reactive to the stated 
body systems. Prerequisites: Admittance to the Physician Assistant Program and completion of 
PHAS 6120. 

PA6610 Clinical Problem Solving I (2) First of a series designed to instruct the student in the use of 
critical thinking skills to effectively evaluate patients and provide quality patient care, provides the 
student with the opportunity to apply the knowledge gained in other courses to the assessment 
and care of patients across the lifespan, including preventative care, impact of social determinants 
of health and psychosocial issues, and maximization of health and well-being. A team-based 
learning approach is used to support the development of critical thinking skills necessary for the 
practice of medicine. Diagnosis and management decisions related to disorders and diseases of 
neurological, psychosocial/psychiatric, endocrinological, gastrointestinal, genitourinary, and 
reproductive body systems are explored. The roles of other members of the healthcare team are 
identified and incorporated into the learning modules. Prerequisites: Admittance to the Physician 
Assistant Program. 

PA6620 Clinical Problem Solving II (2) Second of a series designed to instruct the student in the 
use of critical thinking skills to effectively evaluate patients and provide quality patient care. 
Provides the student with the opportunity to apply the knowledge gained in other courses to the 
assessment and care of patients across the lifespan, including preventative care, impact of social 
determinants of health and psychosocial issues, and maximization of health and well-being. A 
team-based learning approach is used to support the development of critical thinking skills 
necessary for the practice of medicine. Diagnosis and management decisions related to disorders 
and diseases of hematological, cardiovascular, and pulmonary body systems, infectious disease, 
and genetic anomalies are explored. The roles of other members of the healthcare team will be 
identified and incorporated into the learning modules. Prerequisites: Admittance to the Physician 
Assistant Program and satisfactory completion of PA 6610. 

PA6630 Clinical Problem Solving III (2) Third of an on-going series designed to instruct the student 
in the use of critical thinking skills. To effectively evaluate patients and provide quality patient 
care, provides the student with the opportunity to apply the knowledge gained in other courses to 
the assessment and care of patients across the lifespan, including preventative care, impact of 
social determinants of health and psychosocial issues, and maximization of health and well-being. 
A team-based learning approach is used to support the development of critical thinking skills 
necessary for the practice of medicine. Diagnosis and management decisions related to disorders 
and diseases of gastroenterology, endocrinology, GU, reproduction, OB/GYN, renal, orthopedics, 
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rheumatology, and psychiatry are explored. The roles of other members of the healthcare team 
will be identified and incorporated into the learning modules. Prerequisites: Admittance to the 
Physician Assistant Program and satisfactory completion of PA 6620. 

 
PA6680 Critical Appraisal of Medical Literature and Evidence-Based Medicine (2) Focus on the 
importance of evidence-based medicine through discovery of how basic statistics, research 
methods, and ethical standards are utilized in research. Students learn to interpret various types 
of clinical articles to answer clinical questions, preparing students to apply evidence-based 
medicine to their clinical practices. Prerequisites: Admittance to the Physician Assistant Program. 

 
PA6210 Diagnostic Tests I (1) Focus on learning basic terminology related to tests and testing, 
such as test of choice and gold standard. Students also learn how primary and differential 
diagnoses are used to order labs, imaging and other diagnostic studies needed to rule in or rule 
out disease processes and disorders. Critical skills required to appropriately order laboratory, 
imaging and other diagnostic studies based upon patient presentation and best practices, to 
interpret results and to know what to do with the findings will be honed. Students will also learn 
how to calculate needed values from given values when necessary.  Case-based integrated 
learning that takes place in a series of small group case exercises, concurrently covering the same 
diseases and disorders that are being covered in Clinical Medicine. Includes blood-borne pathogen 
competency acquisition. Prerequisites: Admittance to the Physician Assistant Program. 

 
PA6220 Diagnostic Tests II (1) Builds upon basic terminology related to tests and testing from 
Diagnostic Testing I, such as test of choice and gold standard. Focus on how primary and 
differential diagnoses are used to order labs, imaging and other diagnostic studies needed to rule 
in or rule out disease processes and disorders. Addresses critical skills required to appropriately 
order laboratory, imaging, and other diagnostic studies based upon patient presentation and best 
practices, to interpret results, and to know what to do with the findings. Students learn how to 
calculate needed values from given values when necessary. Case-based integrated learning takes 
place in a series of small group case exercises, concurrently covering the same diseases and 
disorders that are being covered in Clinical Medicine. Includes blood-borne pathogen competency 
acquisition. Prerequisites: Admittance to the Physician Assistant Program and satisfactory 
completion of PA 6210. 

 
PA6230 Diagnostic Tests III (1) Mastery of terminology related to tests and testing, such as test of 
choice and gold standard. Focus on how primary and differential diagnoses are used to order labs, 
imaging and other diagnostic studies needed to rule in or rule out disease processes and disorders. 
Includes critical skills required to appropriately order laboratory, imaging, and other diagnostic 
studies based upon patient presentation and best practices to interpret results, and to know what 
to do with the findings. Students will also learn how to calculate needed values from given values 
when necessary. Case-based integrated learning takes place in a series of small group case 
exercises, concurrently covering the same diseases and disorders that are being covered in Clinical 
Medicine. Includes blood-borne pathogen competency acquisition. Prerequisites: Admittance to 
the Physician Assistant Program and satisfactory completion of PA6220. 

 
PA6510 History and Physical Examination I (3) Introduces students to the art of patient history 
taking and documentation. Focus on how to properly obtain and document patient encounters, 
utilizing appropriate communication skills. Content includes medical vocabulary, professional 
conduct, patient interviewing, and fundamental aspects of the adult history and physical 
examination format with variants involving the newborn, pediatric, and adolescent patients. 
Students are taught how to elicit and document a full history and physical examination. This 
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course begins to prepare students for clinical experiences the following semester. Prerequisites: 
Admission to the Physician Assistant program. 

PA6520 History and Physical Examination II (3) Teaches the foundational knowledge required to 
systematically perform a comprehensive physical examination, setting the course for best-practice clinical 
approaches. The course focuses on pragmatically approaching and diagnosing diseases and disorders of the 
otolaryngological, ophthalmological, integumentary, and musculoskeletal body systems based upon patient 
complaint, history, and presentation. Students also learn components of a well-child pediatric history and 
physical examination. Prerequisites: Admittance to the Physician Assistant Program and satisfactory 
completion of PA6510. 

PA6530 History and Physical Examination III (3) Builds on skills learned in History & Physical 
Examination II, continuing to focus on relevant history and physical examination skills needed to 
pragmatically approach and diagnose diseases and disorders. Students will learn how to clinically 
approach and assess diseases and disorders of the neurological, psychosocial/psychiatric, 
endocrinological, gastrointestinal, genitourinary, and reproductive body systems based upon 
patient complaint, history, and presentation. Components of a well-adult history and physical 
examination, as well as the nuances of obtaining a special needs population history or performing 
an examination are covered. Prerequisites: Admittance to the Physician Assistant Program and 
satisfactory completion of PA6520. 

PA6260 Population Health (2) Introduces core public health concepts to inform clinical practice 
regarding population health. The fields of preventive medicine, environmental/occupational 
health, and public health policy/ advocacy are explored. Focus on conceptual and practical 
understanding of mitigating health care barriers, health maintenance, disaster preparedness, and 
behavioral change communication strategies. Prerequisites: Admittance to the Physician Assistant 
Program. 

PA6250 Introduction to the Profession (2) Introduces the student to the Physician Assistant 
profession including historical perspective of the Physician Assistant profession, as well as 
biomedical ethical concepts as related to practical medical decision-making and problem solving. 
Students study risk management strategies and the legal definitions of and their responsibilities 
toward informed consent and confidentiality. Ethical principles of beneficence, non-maleficence, 
autonomy, and justice are discussed. Prerequisites: Admittance to the Physician Assistant 
Program. 

PA6710 Survey of Psychiatry (2) Course examines the most significant power of a health care 
provider to act as a behavioral change agent and a catalyst for patients to modify a variety of self- 
injurious lifestyles or habits. Addresses the P.A.’s capacity to assist patients to make such changes 
not only through technologic expertise but in his/her ability to educate patients in daily healthy 
living. Explores how a physician assistant may appropriately assess normal and abnormal human 
behavior including common psychiatric disorders. Also provides a knowledge base for the 
different treatment regimens utilized to treat psychiatric disorders. Prerequisites: Admittance to 
the Physician Assistant Program. 

PA6810 Clerkship Preparation (2) Designed to transition students from their academic 
experiences to clinical experiences to clinical practice. Topics include issues students encounter 
during clerkships including medical ethics, patient safety principles, clinical setting 
communications, Occupational Safety and Health Administration (OSHA), Health Insurance 
Portability and Accountability Act (HIPAA), Advance Cardiac Life Support (ACLS), Basic Life Support 
(BLS) renewal, Pediatric Advance Life Support (PALS), professionalism, quality improvement, 
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prevention of medical errors, risk management and an in-depth discussion of program and 
professional requirements for progressing through the clinical year. Preparation for formative 
examinations following most clinical clerkships. Students are introduced to continuing medical 
education activities. Prerequisites: Admittance to the Physician Assistant Program and satisfactory 
completion of didactic year courses. 

PA6910 Capstone I (2) Capstone project based upon previously developed research proposal Project is 
selected from a menu of potential approaches, such as a traditional quasi-experimental study, an evidence- 
based medicine question, case report, and comprehensive literature review. The student will formally 
present the findings to the University community during the Capstone II course. This course takes place 
during the clinical year and involves students meeting with the course coordinator and advisor periodically 
throughout the year. Prerequisites: Admittance to the Physician Assistant Program and satisfactory 
completion of didactic year courses. 

PA6920 Capstone II (2) Each student will present results of their individual Capstone project or 
research topic, to synthesize previous study and work experience, and to demonstrate an 
understanding of the program and profession's principles. Students must also demonstrate the 
knowledge and skills obtained during the program through successful completion of a summative 
OSCE (Objective Structured Clinical Examination) and a summative written exam. Prerequisites: 
Admittance to the Physician Assistant Program and satisfactory completion of didactic year 
courses. Prerequisites: Admittance to the Physician Assistant Program and completion of PA6910. 

PA6820 Clinical Rotation in Family Medicine (3) Designed to provide the PA student with the 
basics necessary to build a solid foundation for the evaluation, documentation, diagnosis, and 
treatment of problems common in family medicine. Prerequisites: Admittance to the Physician 
Assistant Program and satisfactory completion of all didactic courses. 

PA6830 Clinical Rotation in Internal Medicine (3) Designed to provide the PA student with the 
basics necessary to build a solid foundation for the evaluation, documentation, diagnosis, and 
treatment of problems common in internal medicine. Prerequisites: Admittance to the Physician 
Assistant Program and satisfactory completion of didactic year courses. 

PA6840 Clinical Rotation in Behavioral Health (3) Designed to provide the P.A. student with the 
basics necessary to build a solid foundation for the evaluation, documentation, diagnosis, and 
treatment of problems common in behavioral health. Prerequisites: Admittance to the Physician 
Assistant Program and satisfactory completion of didactic year courses. 

PA6850 Clinical Rotation in Women’s Health (3) Designed to provide the P.A. student with the 
basics necessary to build a solid foundation for the evaluation, documentation, diagnosis, and 
treatment of problems common in women’s health. Prerequisites: Admittance to the Physician 
Assistant Program and satisfactory completion of didactic year courses. 

PA6860 Clinical Rotation in Emergency Medicine (3) Designed to provide the P.A. student with 
the basics necessary to build a solid foundation for the evaluation, documentation, diagnosis, and 
treatment of problems common in emergency medicine. Prerequisites: Admittance to the 
Physician Assistant Program and satisfactory completion of didactic year courses. 

PA6870 Clinical Rotation in Pediatrics (3) Designed to provide the P.A. student with the basics 
necessary to build a solid foundation for the evaluation, documentation, diagnosis, and treatment 
of problems common in pediatrics. Prerequisites: Admittance to the Physician Assistant Program 
and satisfactory completion of didactic year courses. 
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PA6880 Clinical Rotation in Surgery (3) Designed to provide the P.A. student with the basics 
necessary to build a solid foundation for the evaluation, documentation, diagnosis, and treatment 
of problems common in general surgery. Prerequisites: Admittance to the Physician Assistant 
Program and satisfactory completion of didactic year courses. 

PA6890 Elective Clinical Rotation (3) Designed to provide the P.A. student with the basics 
necessary to build a solid foundation for the evaluation, documentation, diagnosis, and treatment 
of problems common in an area of practice not covered by other rotations. Prerequisites: 
Admittance to the Physician Assistant Program and satisfactory completion of didactic year 
courses. 

PA6950 PANCE Preparation Seminar (3) Preparation for successful completion of the Physician 
Assistant National Certifying Exam (PANCE), necessary for entering medical practice. Strategies for 
successful study and successful completion of board-style exams, as well as an intense overview of 
medical knowledge to help prepare for the PANCE. Provides a summative evaluation tool to 
measure cognitive, motor, and affective domains at a point near a student’s completion of the 
clinical portion of the program. Students perform an objective standardized clinical examination 
(OSCE) in order to demonstrate competencies in interpersonal skills, comprehensive physical 
examination skills, and professional bearing. Students will complete an end-of-year written 
examination providing proof of medical knowledge and clinical competence. Prerequisites: 
Admittance to the Physician Assistant Program and satisfactory completion of didactic year 
courses. 

Distance Learning – Indicate whether this program will be offered via distance learning and which 
courses are available via distance learning. 

The Physician Assistant Studies program is not being proposed as an online degree program. 

ACADEMIC STANDARDS – The admission, retention and graduation standards should be clearly 
stated, be compatible with institutional or governing board policy, and encourage high quality. 

Application Requirements 
The Master of Science in Physician Assistant Studies is a limited enrollment program. Application 
trends across the United States show that significant numbers of highly qualified applicants do not 
gain admission each year. To ensure that admitted students have the capacity to be successful in 
coursework, and clinicals, and the PANCE exam for licensure, a rigorous evaluation of all applications 
will take place. Applicants must submit application materials through the Centralized Application 
Service for Physician Assistants (CASPA) in addition to submitting an application for admission to 
graduate study to the MTSU College of Graduate Studies. The Graduate Analyst assigned to the P.A. 
program will be responsible for assuring submission of all required documents and certification of 
CASPA materials as well as verification that applicants meet the minimum requirements for 
admission to the College of Graduate Studies  Once applications are complete, the Physician 
Assistant Admissions Committee will be responsible for selecting students for admission. Applicants 
must meet the following minimum criteria for consideration for admission into the MSPAS Program; 
although, simply meeting these minimum criteria does not guarantee admission: 

1. A Bachelor’s degree from a U.S. institution of higher education accredited by a regional
accrediting association or the degree equivalent from another country. Students may apply
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while their degree is in progress; however, degree completion and final transcripts are required 
prior to enrollment into the P.A. Program. 

2. Minimum cumulative undergraduate GPA 3.00 or above on a 4.0 scale. Students presenting a
graduate transcript must have a minimum graduate GPA of 3.25.

3. Applicants with a Bachelor’s degree earned outside of the US must send their transcripts to one
of the member organizations associated with the National Association of Credential Evaluation
Services (https://www.naces.org/members) for translation. Then submit the results to CASPA
and complete all Medical Core prerequisite courses (see below) in the United States. No
exceptions will be made.

4. Applicants who are not U.S. citizens are required to submit official test scores for either Test of
English as a Foreign Language (TOEFL) https://www.ets.org/toefl, or the academic International
English Language Testing System (IELTS) https://www.ielts.org/en-us or completion of level 112
of ELS. The following are the minimum scores for admission consideration:
a. TOEFL: 215 computer-based score or iBT score of 80.
b. IELTS: an overall band score of 7.0, with no individual band score below 6.0.
c. Completion of Level 112 of ELS.

5. All applicants must successfully complete Medical Core prerequisite courses with a grade of “C”
or higher (within the bachelor’s degree or through coursework at a regionally accredited US
institution of higher education). Medical Core Prerequisite Courses and Credit Hours are listed
in the chart below:

Coursework Semester credit hours 
Anatomy & Physiology 8 hours 
General Chemistry with Lab 8 hours 
General Biology with Lab   8 hours 
Microbiology 3 
Organic Chemistry or Biochemistry with Lab 4 
Developmental Psychology or Human Growth & Development 3 
Medical Terminology 1 

6. Prerequisite science courses are to be completed within six years prior to the date of admission. (General
Chemistry and General Biology are not subject to the six-year time limit if completed as pre-requisite for
another requirement.)

7. A waiver of the six-year requirement, or grade requirement, for a prerequisite course may be
requested by the applicant if 1) there is a continuous employment history that would
demonstrate knowledge of the course content or 2) the applicant has a B grade or better within
the last six years in a more advanced course in the same subject. Knowledge-based testing does
not satisfy any of the prerequisites. All waivers must be submitted with the supplemental
application. The waiver must be approved by Program Director.

8. Applicants must submit acceptable Graduate Record Exam scores taken within the last five
years. Official GRE score reports must be received by MTSU no later than December 1 for an
application to be considered for admission. The institution code for MTSU is 1466.

9. All applicants to the P.A. Program must apply through the Central Application Service for
Physician Assistants (CASPA). https://caspa.liaisoncas.com/applicant-ux/#/login. Applicants must
also submit and supplemental application to the MTSU Graduate School
https://www.mtsu.edu/graduate/apply.php.

10. When completing the CASPA application, particular attention should be given to the following:
a. The applicant’s personal statement detailing their desire to become a physician assistant.
b. Three (3) letters of recommendation addressing the applicant’s potential as a physician

assistant.
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c. One of the letters of recommendation must be from a practicing physician assistant with
whom the applicant has had a minimum of 40 hours of first-hand observation or
“shadowing” experience.

d. Documentation of a substantial level of experience involving direct patient care is required.
While we do not require a specific minimum number of hours and accept volunteer
experience, applicants are advised that the admission committee places great emphasis on
both quantity and quality of direct patient care. It is recommended that students obtain
direct patient care hours in different medical settings, e.g., hospice, assisted living facility,
hospital, underserved areas/countries, etc. to obtain strong direct patient care experience.
Students are encouraged to obtain certification credentials, e.g., paramedic, nurse's aide,
phlebotomist, medical assistant, radiologic technologist, EKG tech, EMT (I or Basic), LPN,
dental hygienist, or clinical laboratorians (the student MUST be performing phlebotomy,
assisting with bone marrow aspirations/biopsy and must have direct patient interaction,
not just with their specimens), and behavioral health technician.

e. Applicants must have no history of dismissal from another Physician Assistant school for
academic or disciplinary reasons.

f. The MTSU Physician Assistant program does not accept transfers from other P.A.
programs.

g. Applicants must have no history of drug abuse or conviction of a felony and must be able to
pass a background and drug test.

h. All applicants must be able to meet the program’s technical standards.

Activities used to assure that graduates achieve required professional and program competencies 
1. Periodic review with formative and summative assessments by assigned faculty advisors.
2. Formative and summative assessment of students’ knowledge, clinical skills, and professionalism

using a variety of assessment measures delivered on a regular basis during didactic and clinical
courses.

3. Successful completion of a Summative I at the conclusion of the didactic year and a Summative II
evaluation before graduation. A Summative evaluation consists of a comprehensive written
assessment of knowledge base, review of professional behavior evaluations, and practical
testing of clinical skills with standardized or simulated patients.

4. Completion of an approved “Capstone Project”.
5. Monitoring of curricular content and student performance with reference to program goals,

ARC-PA standards, and AAPA competencies.
6. Administration of the Physician Assistant Clinical Knowledge Rating and Assessment Tool

(PACKRAT) at the end of the didactic year and at the end of the clinical year before graduation to
benchmark student performance with national norms and access student core medical
knowledge prior to taking the Physician Assistant National Certification Examination (PANCE).

Academic Standing – University standards for retention, probation, and suspension 
In addition to program standards specific to the Physician Assistant program, all MTSU graduate 
students are required to maintain a cumulative GPA of at least 3.00 for all graduate work 
completed at MTSU as well as in the major. A student failing to meet the applicable minimum 
cumulative graduate GPA retention standard will be placed on academic probation for the 
subsequent term and has three consecutive semesters in which to restore the cumulative GPA to 
the minimum required. If the student fails to attain the required GPA at the close of the third 
semester of probation, the student will be suspended automatically. 
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EQUITY – Provide information regarding how the proposed program will serve a diverse population of 
students (e.g., adult learners, students working and unable to relocate, student‘s fall 2021 with 
preference for various delivery modes) or an underserved, historically underrepresented population of 
students or international students. 

The fifth edition Standards of Accreditation Section requires P.A. programs to demonstrate an active 
commitment to attracting and retaining a diverse student and faculty population. P.A. programs are 
permitted and encouraged to establish admission and enrollment practices that favor specified individuals 
or groups and are required to define, publish, consistently apply, and make readily available to prospective 
students these policies. 

As the only public P.A. program in the middle Tennessee region, we will recruit from the institutions in this 
region, including the historically black institutions. Recruitment efforts will also address access for the 
larger spectrum of students to include adult learners, veterans, and underserved and underrepresented 
students. Applicants from Health Personnel Shortage Areas (HPSA) 
https://data.hrsa.gov/tools/shortage-area/hpsa-find or Medically Underserved Areas/ Populations 
(MUA/P) https://data.hrsa.gov/tools/shortage-area/mua-find and groups and/or racial/ethnic 
populations underrepresented within the physician assistant profession will be encouraged to apply. 
We anticipate weighting of admission criteria to ensure diversity in the composition of the student cohort 
as this is of great importance to the overall learning environment in physician assistant education. 

We have already begun the process of establishing MOUs with institutions (Tennessee State 
University and Austin Peay are already in process) in the surrounding region. These agreements will 
ensure that qualified pre-medical students who are nominated by the institution will be guaranteed 
an admission interview. These MOUs will also specify the pre-requisites for admission as well as a 
process for pre-admission advising.   

PROGRAM ENROLLMENT AND GRADUATES – Provide the projected number of declared majors and 
graduates expected over the first three years (associate and certificate), 5 years (baccalaureate and 
master’s programs) or 7 years (doctoral programs). 

We assume a May 2022 start for this program and enrollment of 30 students per year, a conservative 
estimate given the national demand for entry to P.A. programs. This is a full-time program only and 
full-time enrollment is figured at 18- 20 credits per semester with enrollment in fall, spring, and 
summer terms. (Sample program of study is included as Appendix B). We also incorporate a 10 
percent attrition, occurring after the first year. 

Projected Number of Graduates 

Year Full-Time 
Headcount 

Part-time 
Headcount 

Total Year 
Headcount FTE Graduates 

1 30 0 30 30 0 

2 57 0 57 57 0 

3 84 0 84 84 27 

4 84 0 84 84 27 

5 84 0 84 84 27 
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ADMINISTRATIVE STRUCTURE – Provide the administrative unit and program director that will be 
responsible to ensure success of the proposed program. 

The Physician Assistant Studies Program is part of the College of Behavioral and Health Sciences 
and the program director reports directly to the dean of the college. The duties of the Program 
Director of the P.A. program will be the same as the chairs and directors of the other academic 
programs in the college and include assigning faculty to courses and committees, conducting 
annual evaluations of all program faculty, ensuring compliance with program accreditation 
standards, managing program budgets and providing overall leadership to the program. The 
Program Director also serves as an approver in Curriculog to ensure the timely and accurate 
review of all curriculum proposals. An organizational chart, with the Physician Assistant Studies 
program shown, is provided at Appendix I. 

FACULTY RESOURCES - Current and/or anticipated faculty resources should ensure a program of high 
quality. The number and qualification of faculty should meet existing institutional standards and 
should be consistent with external standards, where appropriate.  The adequacy of the number of 
faculty should be paramount in the planning process as institutions build increasing numbers of 
interdisciplinary and cross-disciplinary academic programs. The student/faculty ratio for the 
proposed program should be included in the documentation. 

Current Faculty – List the name, rank, highest degree, primary department and estimate of the level 
of involvement of all current faculty members who will participate in the program. If the proposed 
program is at the graduate level, designate current graduate faculty status in relation to eligibility to 
chair thesis and/or dissertation. Attach a three-page vita for each faculty member listed including 
relevant related activities for the past five years. 

MTSU has recruited and employed Dr. Marie Patterson PA-C to serve as the inaugural Program 
Director. Dr. Patterson served as a faculty member in the Physician Assistant Program at Lipscomb 
University where she was instrumental in starting that program and successfully attaining ARC-PA 
accreditation. Dr. Patterson began full-time duties at MTSU in April. We have also recruited Dr. 
Edward Eastham, the former Chief of Staff of Ascension St. Thomas Rutherford Hospital, to serve as 
the Medical Director of the Physician Assistant Studies program.  We have recruited Dr. Jason 
Huddleston PA-C from the ARC-PA accredited P.A. program at South College to serve as Director of 
Didactic Education and Shannon Colvin PA-C to serve as the Director of Clinical Education. Professor 
Colvin was most recently the Director of Clinical Education at UTC. Dr. Eastham holds a current 
Medical License and Lifetime Certification from the American Board of Pediatrics. Professors 
Patterson, Huddleston and Colvin hold current NNCPA certification per ARC-PA requirements. Vitae 
for these individuals are provided in Appendix E and brief summaries are provided in the table 
below. 

PROGRAM FACULTY 

NAME RANK TERMINAL DEGREE Licensure / 
Certification FTE 

Marie Patterson Assistant 
Professor 

Doctor of Health Science – 
(Nova Southeastern Univ) PA-C 1.0 
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Edward 
Eastham 

Associate 
Professor and 

Medical 
Director 

Doctor of Medicine (U.T. 
Health Sciences Center) 

Current TN Med. 
license & Lifetime 

Certification by 
the American 

Board of 
Pediatrics 

.20 

Jason 
Huddleston 

Assistant 
Professor 

Doctor of Medical Science 
(University of Lynchburg) PA-C 1.0 

Shannon Colvin Assistant 
Professor 

M.H.S.- PAS
M.P.H. (Georgetown Univ.) PA-C 1.0 

TOTAL FTE IN PROGRAM 3.2 

Anticipated Faculty - Describe the additional faculty needed during the next five years for the 
initiation of the program and list the anticipated schedule for addition of these faculty members. 

We will search for and hire three additional full-time principal faculty members with NCCPA 
certification in Planning year 2, ahead of the start of the didactic year program.  In addition to these 
full-time faculty members we will also employ adjunct faculty to supplement instruction in 
specialized subject areas. These positions, the hire date and FTE in the program are provided in the 
table below.  

Anticipated Program Faculty 

Position Hire Year FTE in 
Program 

Principal Faculty 2021 1.0 
Principal Faculty 2021 1.0 
Principal Faculty 2021 1.0 
Adjunct Faculty 2022 .5 

TOTAL FTE IN PROGRAM 3.5 

LIBRARY AND INFORMATION TECHNOLOGY RESOURCES – Provide documentation to demonstrate 
adequate current and/or anticipated library and information technology resources to support a 
high-quality program, which meets recognized standards for study at a particular level or in a 
particular field. 

Library and Information Technology Acquisitions Needed - Describe additional library and 
information technology acquisitions needed during the first three years (associate and certificate), 5 
years (undergraduate and master’s programs) or 7 years (doctoral programs) for the successful 
initiation of the program. 

The James E. Walker University Library already houses an extensive collection of health science 
texts, ebooks, and database subscriptions in order to serve our other graduate health science 
degree programs (e.g., MSN, MS-PS – Health Care Informatics). In addition to extensive print 
materials, we have active subscriptions to databases such as Pub Med, Scopus, and Up to Date. 
Because Physician Assistant education is unique, we have also budgeted recurring funds (see 
attachment A) to support additional database subscriptions (e.g., Access Medicine, Clinical Key) 
and acquisitions designed to support a Physician Assistant program. It is important to note that 
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these additional resources will also increase the breadth and quality of resources available to all 
our allied health programs. 

SUPPORT RESOURCES - Provide documentation to demonstrate adequate other existing and/or 
anticipated support resources including clear statements of support staff, student advising 
resources, arrangement for clinical or other affiliations, and professional development for faculty 
necessary for a successful program. 

Student Advising Resources 
As an institution, MTSU has a strong commitment to student success and provides a wide 
range of academic support services that includes campus-based and online tutoring and well as 
a University Writing Center to assist students. Walker Library also maintains student study 
rooms reserved exclusively for graduate students. In addition to academic support, MTSU also 
provides counseling and mental health services for graduate students through the Office of 
Testing and Counseling Services as well as the Center for Counseling & Psychological Services.  
All students also have access to the resources of MTSU Health Services which includes 
physicians, nurses, pharmacy, and wellness clinics. P.A. students also received their required 
physical examinations and immunizations through Student Health Services at no cost.  

The University is also responsible for achieving and maintaining ARC-PA standards for a 
developing PA program. At a minimum, the program must demonstrate compliance with the 
following standard prior to achieving provisional accreditation 

Support Staff 
The accreditation standards for PA education provides the minimum guidelines for program 
staff support 

There must be at least a 1.0 FTE position, which should be dedicated exclusively to 
the program, to provide administrative support for the program. 

We have budgeted for and already hired an Executive Aide to serve in this position on a 
full-time basis. This position reports to the Program Director and provides administrative 
support to the program under the program director’s supervision. Specific duties include 
serving as liaison and initial point of contact for faculty, staff, students, and the public 
contacting the program.  The Executive Aide provides secretarial, technical, and business 
management assistance to the program director, including submitting purchase 
authorizations, maintaining inventory, monitoring, and reconciling budgets as well as 
other special projects as assigned.  

The College of Graduate Studies will also assign a specific Graduate Analyst to serve as the 
program liaison to the P.A. program. This individual will support the program by managing 
the application/admission process for students seeking admission to the P.A. program. 
Funding for this position is not included in Attachment A as graduate analysts are 
employed by the College of Graduate Studies and assigned to assist graduate programs. 

Student Advising Resources 
At a minimum, the program must demonstrate compliance with the following standard in 
regard to securing clinical sites for the developing P.A. program prior to achieving provisional 
accreditation 
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A1.09 The sponsoring institution must provide the program with the physical facilities to 
operate the educational program to fulfill obligations to matriculating and enrolled students. 

Physical facilities relate to office, classroom, and other educational space. This includes, space 
to provide confidential academic counseling of students by the program director, principal 
faculty, space for program conferences and meetings, space for secure storage of student files 
and records, appropriate didactic and clinical facilities sufficient in number and size and 
appropriate in design to meet their intended use and appropriate classroom and laboratory 
space conducive to student learning. 

The P.A. program will be located in the Cason-Kennedy Building on the MTSU Campus. With 
the completion of the New Academic Building the College of Behavioral and Health Sciences 
Dean’s suite has been redesignated for the administrative offices of the P.A. program and will 
house the program director, the medical director, the directors of didactic and clinical 
education as well as the program’s executive aid. All faculty members will have secure 
private offices with telephones, computers., and internet connectivity. Conference rooms as 
well as a faculty lounge are located across the hall from the P.A. program offices.  

The Cason-Kennedy Building currently houses the MTSU School of Nursing which offers a 
limited enrollment undergraduate BSN program. The MSN program is delivered online with 
no classes or labs scheduled on campus. This facility has sufficient instructional classrooms 
and simulation labs to accommodate the P.A. Program without adversely impacting the BSN 
program. All classrooms have complete technology packages and the building, as well as the 
campus, is connected to the campus network by WIFI. 

A2.05 Principal Faculty and the program director must actively participate in the processes 
of: 

a) Developing, reviewing and revising as necessary the mission statement for the program,
b) Selecting applicants for admission to the PA program,
c) Providing student instruction,
d) Evaluating student performance,
e) Academic counseling of students,
f) Assuring the availability of remedial instruction,
g) Designing, implementing, coordinating, evaluating curriculum and
h) Evaluating the program.

MTSU is committed to the concept that the faculty own the academic programs of the 
university. It is the expectation that every academic program engages in the activities 
listed above and the P.A. program will have the same responsibilities and the authority to 
carry out such responsibilities.   

Arrangements for clinical or other affiliations 
At a minimum, the program must demonstrate compliance with the following standard in 
regard to securing clinical sites for the developing P.A. program prior to achieving provisional 
accreditation 

A1.11The sponsoring institution must support the program in securing clinical sites and 
preceptors in sufficient numbers for program-required clinical practice experiences. 

40
Page 72 

MTSU Board of Trustees Quarterly Meeting 
December 8, 2020



D1.07 The program must have identified prospective clinical sites sufficient in number to meet 
the needs of the number of anticipated students. 

To ensure that the program meets these accreditation standards, we have already recruited a 
full-time faculty member in planning year one (Director of Clinical Education) whose 
responsibility is to identify and engage clinical sites. This individual begins three years ahead 
of the first cohort of students entering the clinical year. Professor Shannon Colvin was 
previously the Director of Clinical Education at UTC and brings her knowledge of clinical sites 
in the region to our program. We have also budgeted funds to compensate preceptors who 
are supervising our students as an incentive to preceptors to mentor our students. We have 
also limited admission to our P.A. program to 30 student each year and this will limit the 
number of clinical sites needed accordingly. 

Evidence of willingness to partner - Include government, education, health and business entities. 

We provided letters of support at the time we submitted the Letter of Notification. These 
provide evidence of willingness on the part of local and regional health care providers and 
organizations to partner and are included here as Appendix D. These organizations (St. Thomas / 
Ascension and the Veteran Affairs Tennessee Valley Healthcare System will be a significant 
source of rotations for students in the clinical phase of their program of study and the Christy- 
Houston Foundation is a private foundation formed from the proceeds of the sale of the 
community hospital with the mission of enhancing the quality of life in Rutherford County with 
emphasis on health care, through distribution of its grant resources to programs and projects 
that will accomplish such enhancement. It has distributed over $105 million since its formation, 
(including primary funding for the Cason-Kennedy building at MTSU which will house the P.A. 
program). We have also hired our Medical Director. This individual is the former Chief of Staff of 
St. Thomas Rutherford Hospital and a well-regarded member of the medical community. He will 
provide additional credibility for the program and encourage even greater collaboration by 
community partners as the primary point of contact for our Advisory Board, to be established 
following program approval and before ARC-PA accreditation. (See Appendix E: Faculty Vitae) 
We have also reached out to both the University of Tennessee-Chattanooga and the University 
of Tennessee Health Sciences Center to discuss possible opportunities for collaboration among 
the public P.A. programs in Tennessee. Since UTC has withdrawn its proposal to implement a 
P.A. program, we have shifted our discussions of collaboration to focus on recruiting activities. 
Dr. Patterson and Dr. Maday (UTHSC) have begun discussions on possible service-learning 
opportunities for students during clinical rotations. We are also interested in the possibility of 
creating an elective rotation that would allow students in both programs to work together in a 
short term international or mission type rotation. It is not possible to finalize any of these plans 
until final program approval is obtained but we look forward to pursuing these opportunities for 
collaboration. 

Other Support Currently Available - Include support staff, university and non-university assistance. 

The Physician Assistant program will utilize the Central Application Service for Physician 
Assistants (CASPA) to manage the student application process. We anticipate well over 300 
applications for the inaugural class of 30 students. Using CASPA will both increase the visibility of 
our program among qualified applicants and provide order and standardization to the process. 
The actual admission processing of students will occur in the College of Graduate Studies. The 
CGS is responsible for the admission processing of all graduate students at MTSU and has a 
structured process in place. Other resources available to students are provided through the 
Office of Scholarships and Financial Aid, the Hazel and Charlie Daniels Veterans and Military 
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Families Center, Student Life (including housing, health and wellness services, and counseling 
services). 

Other Support Needed -- List additional staff and other assistance needed during the first three 
years (associate and certificate), 5 years (baccalaureate and master’s programs) or 7 years (doctoral 
programs). 

We have also budgeted for a Program Manager beginning in year two to support the Director 
of Clinical Education in the management of records related to clinical affiliation agreements 
and placement of students in rotations during their clinical year. This professional position 
will also maintain program records related to ARC-PA accreditation under the supervision of 
the Program Director. (see Attachment A). 

In addition to the full-time staff noted above, we have also budgeted for graduate assistants 
to support faculty instructing in this program. We begin with one GA in year one and increase 
to four GAs in year four.  (see Attachment A).  

FACILITIES AND EQUIPMENT- Provide documentation to demonstrate adequate existing and/or 
anticipated facilities and equipment. New/or renovated facilities required to implement the 
program should be clearly outlined by amount and type of space, costs identified and source of 
funds to cover costs. 

Existing Facilities and Equipment - Assess the adequacy of the existing physical facilities and 
equipment available to the proposed program. Include special classrooms, laboratories, physical 
equipment, computer facilities, etc. 

This program will be located in the Cason Kennedy building, a state-of-the-art instructional facility 
for applied health sciences. Multiple classrooms are available and equipped with the full range of 
instructional resources used in a P.A. program. It also houses three different simulation labs and a 
large computer lab that is available for instruction, testing, and individual student use. This facility 
is currently used by the School of Nursing which offers a BSN and an MSN program. However, the 
BSN only admits 64 students in the fall and spring semesters and the MSN is an online program 
that does not hold classes or labs on campus. As a result, the Cason-Kennedy building has 
sufficient uncommitted capacity to support instruction and clinical labs for both programs. The 
School of Nursing has a staff member who is responsible for scheduling of the simulation labs and 
will coordinate usage by both programs. With completion of the new Behavioral and Health 
Science Building, the existing Dean’s Suite in Cason Kennedy has been converted to house the 
program director and associated program staff. In addition to the resources of the Cason Kennedy 
building, a state-of-the-art cadaver lab is located in the New Science Building, located nearby. 
This facility has been unused up to now. Additional Anatomy & Physiology classrooms and labs 
are also located in the Science Building, adjacent to the cadaver lab. 

Additional Facilities and Equipment Required or Anticipated - Describe physical facilities and 
equipment that will be required/anticipated during the first three years (associate or certificate 
programs), 5 years (undergraduate and master’s programs) or 7 years (doctoral programs). 

While the School of Nursing has significant instructional resources (e.g., anatomical anatomy 
models) we have also budgeted for acquisition of specific instructional tools such as an 
Anatomage virtual cadaver system, cadavers, EKG machines, X-ray light reader, blood pressure 
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cuffs, etc.) that will be used primarily in P.A. instruction. The approval of the P.A. program will 
also allow us to enhance instruction in the BSN, Exercise Science, and Athletic Training 
programs as well as support the educational program of the Forensic Institute for Research 
and Education by sharing access to equipment resources purchased for the P.A. program.   

We have also budgeted as a recurring expense the cost of supplies and materials for 
laboratories and simulations (e.g., suture kits, splints, pharmacology, etc.). 

MARKETING AND RECRUITMENT PLAN – Provide a plan, including marketing and recruitment, to 
ensure all prospective students will have equitable access to the program so as not to impede the 
state’s commitment to diversity and access in higher education. Identify any budget implications in 
the THEC Financial Projection Form. 

The M.S. in Physician Assistant Studies will be implemented in May 2022 and will be subject to post- 
approval monitoring for the first five years of operation. The university’s assessment of program 
viability (the basis for the decision to seek approval to implement a new degree) is based upon a 
projection of enrollment sufficient to offset program costs. With the national trends in P.A. program 
applications we anticipate well over 300 application for our inaugural class, allowing for an admission 
rate of approximately 10% of applicants. 

All applications to the Physician Assistant Studies program will come through the Central Application 
Service for Physician Assistants (CASPA). This centralized system, operated by the Physician Assistant 
Education Association (PAEA), is used by 95% of all P.A. programs. Potential applicants are able to 
identify, learn about, and apply to multiple programs with a common application. All applicants to 
the MTSU P.A. program will apply through the CASPA portal. CASPA also provides robust national 
data on application, admission, and matriculation trends as well as data specific to our program to 
support strategic recruitment planning in the future. To support recruitment and promote our 
program, the College of Graduate Studies will incorporate program information into its graduate 
recruitment activities throughout the region. In addition, a web page with comprehensive 
information about the program and conforming to the requirements of CASPA and the ARC-PA will be 
launched during the planning year. Last, we have also budgeted funds to support program 
promotion, including faculty travel for campus-based recruitment in planning year two (see 
Attachment A – One-time expenditures, other). 

ASSESSMENT/EVALUATION - Although the primary responsibility for program quality rests with the 
institution and its institutional governing board or its system, THEC considers pertinent 
information to verify that high standards have been established for the operation and 
evaluation of the program. Evidence must be proposed to demonstrate that careful evaluation 
is undertaken periodically throughout the lifetime of the program indicating: 

The Program Assessment Process 

The following narrative provides a proven programmatic assessment system fully in compliance with 
ARC-PA standards. 

Students will participate in a comprehensive robust programmatic assessment process. It is essential 
that students take ownership of assessment methods. This constitutes a professional development 
opportunity for students to impact future classes by participating in continuous quality improvement. 

The leadership and faculty of the MSPAS program at MTSU will be dedicated to a process of 
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continuous self-evaluation and analysis of all aspects of program operations. The faculty executive 
committee (FEC) and the curriculum committee (CCOM), which are briefly described below 
determine all program decision-making. 

FEC= Faculty Executive Committee: the FEC is comprised of all faculty and staff, chaired by the 
Program Director. This committee oversees and votes regarding all programmatic decisions both 
assessment and operational. This committee will receive recommendations from the curriculum 
committee. All programmatic decisions involving curricular modifications, implementation of policy 
and programmatic self-assessment and accreditation are voted upon and enacted by this committee. 

CCOM = Curriculum Committee: the CCOM will review all data received from the assessment process. 
The curriculum committee analyzes data generated from the programmatic self-assessment process 
and makes recommendations for improvement to the faculty executive committee for consideration. 

The MS in PAS program curricular plan evaluates all aspects of the curriculum, including formative 
and summative outcomes. The curriculum will be evaluated regularly by achieving educational best 
practices, determining compliance with ARC-PA standards, and measuring graduates’ results on the 
NCCPA examination. Program alumni and employers of these alumni will be surveyed to determine if 
the program is achieving program goals, as well as mission and vision statements. 

The Curricular Strategic Plan is implemented through regular faculty meetings and a yearly Annual 
Program Review Meeting to comprehensively evaluate all aspects of the program. The loop of 
programmatic improvement represents a critical, self-evaluative and analytical process that results in 
appropriate changes in the curriculum as needed to ensure the mission is achieved. Curricular 
alignment with ARC-PA standards, NCCPA blueprint, OSCE scores and survey results contribute to this 
planning process. The MSPAS program is therefore a living organism impacted by these 
aforementioned assessment processes with appropriate modifications and programmatic 
improvements based upon valid data sources. In order to keep current with the ever-changing 
paradigm of P.A. practice, a culture of continuous self-analysis will create an ethos of academic 
excellence among the faculty and students. 

The programmatic assessment process also includes ongoing strategic planning. This process is 
aligned with university strategic planning and is driven by the assessment process. The curricular 
strategic plan is closely aligned with the operational strategic plan and is supportive of personnel, 
financial and physical resources. The cycle is complete as the strategic plan and corresponding 
changes reflect the mission of the program. 

Student learning outcomes will begin with all principal and instructional faculty members being 
involved in the evaluation of students. During the didactic phase of study (academic year), students 
are evaluated by course instructors who are principal faculty, instructional faculty, or both. The 
faculty member who was assigned as the course master (main faculty member designee) for that 
course evaluates all courses taught by principal faculty. For courses that are team taught, principal 
faculty will provide questions to the course director for inclusion into assessment instruments. 

The MS in Physician Assistant Studies program also assesses students following each applicable 
rotation in the clinical-year phase of the program. The clinical team under the direction of the 
Director of clinical education will be responsible for organizing callback days and collecting data on 
clinical aspects of the program. The data collected will encompass PAEA End of Rotation™ exam 
(EORE) scores, preceptor evaluations; oral presentations required electronic entries, as well as 
periodic system-focused patient exams. This data will be used to track student progress and overall 
program achievement of competencies. The EOREs are all-encompassing exams that cover material 
graduates of the MTSU P.A. program are expected to know for clinical practice and to perform 
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satisfactorily on the PANCE. The EOREs will provide comparison of MTSU P.A. students to other P.A. 
students across the nation. 

Students will also be evaluated on final evaluation from the preceptor attending and participation at 
professional seminars on callback days, clinical rotation specific documents/assignments, submission 
of student evaluation of preceptor and site, and successful completion of required electronic entries. 

The electronic tracking system used by students during the clinical year will be used for assessment 
purposes. The collected data will be reviewed and assessed by principal faculty, as well as the 
coordinator of research and assessment. 

The program faculty realizes that aspiring to successfully measure learning outcomes in the clinical 
year does not merely mean a specific number of patient encounters have been logged by a student. 
Rather than just relying on numerical evidence of case logs, the program is developing a system of 
measuring clinical experiences that demonstrate that students are growing in clinical acumen as the 
clinical year progresses. 

Students will be expected to demonstrate higher levels of patient interactions as they grow in 
competence as clinicians. The program will aspire to elevate the assessment process in the clinical 
year to successfully grow from novice to skilled learner. The program faculty will define program 
expectations and competencies to be acquired during SCPEs and attempt to connect this process 
with the didactic curriculum. They believe that the curriculum is a continuum from day one to 
graduation will guide the program toward a successful integrated assessment system 

During each semester, students will also be graded on complete system-focused, problem-specific 
simulated patient encounters. These exams will be organized and scheduled by assigned academic- 
year and clinical-year principal faculty members. These exams will be in preparation for the end-of- 
the-year objective standardized clinical examination (OSCE), which must be passed in order to 
matriculate to the clinical phase of the program and to fulfill a graduation requirement. 

The program will conduct and document a summative evaluation of each student during the clinical 
year of the program with the final SUMMATIVE evaluation within the final three months of the 
program to help verify each student is prepared and competent to enter clinical practice. The 
summative evaluation will include assessment of student knowledge, interpersonal skills, patient care 
skills and professionalism. Part of the summative evaluation process involves cognitive assessment to 
provide feedback on strengths and weaknesses for both students and the program. The cognitive 
evaluation is comprised of multiple parts. During the first two semesters of the clinical year, students 
will take comprehensive examinations (SUMMATIVE I comprised of 360 questions that follows the 
National Commission on Certification of Physician Assistants (NCCPA) blueprint and mimics the 
PANCE in areas of length, content of task. The students will then complete a 700-question 
comprehensive examination (SUMMATIVE II) within the last four months of the program. 
SUMMATIVE II will also involve an OSCE. The OSCE will include multiple stations to assess 
psychomotor skills, history taking skills, physical examination skills, interpersonal assessment, and 
interpretation of laboratory data. The student will be required to generate a primary diagnosis, 
differential diagnoses, and plan, as well providing appropriate patient education. The OSCE will be 
administered with sufficient time that allows students to be remediated within a specific domain(s) in 
which their performance was below the satisfactory cut score. The program will also use a summative 
professionalism assessment tool as a component of the SUMMATIVE evaluation processes; however, 
evaluation of professionalism will also be conducted at the conclusion of each semester during the 
program. Therefore, professionalism will be assessed both as a formative and summative process. 
This will enable faculty to provide feedback about student’s professional skills and provide 
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remediation as needed. The preceptor evaluation also provides a composite data point for 
professional behaviors. 

In addition to student evaluation, assessment of the program will also occur throughout both 
academic and clinical years, as per ARC-PA standards. If at any time, the program is determined not in 
compliance with its accrediting body standards, it will be documented and a plan will be devised, 
implemented, and assessed; thereby, closing the feedback loop. The program Director will oversee 
and guide this process to ensure compliance with the ARC-PA standards regarding all aspect of 
program assessment. 

Principal and adjunct faculty, as well as the program director, will actively participate in the 
evaluation of the MS in PAS program. Other instructional faculty including preceptors will play a role 
in continued program assessment. Evaluation of the program will be continuous and comprehensive 
and will be discussed at faculty meetings and at the annual faculty retreat. 

The on-going assessment process will be initiated for the inaugural class and maintained throughout 
the program. At each annual faculty retreat, the ongoing development and maintenance of curricular 
standards will be benchmarked against program competencies, ARC-PA standards and NCCPA 
blueprint topics. Measurement of whether the program is meeting the learning outcomes and goals 
will be embedded into the annual review. 

Outcomes generated from the previous year will include course-embedded assessments and overall 
course grades, student evaluation of faculty/courses, cumulative program GPAs, OSCE performances, 
Physician Assistant Clinical Knowledge Rating and Assessment Tool (PACKRAT) evaluations, SUMM 
I/SUMM II , preceptor evaluations of cognitive, psychomotor, and professional behaviors, student 
retention and graduation rates, graduate surveys, exit surveys, graduate scores on the PANCE, job 
placement rates, employer surveys and faculty and preceptor retention. Data collected annually in 
these areas will be analyzed for any weaknesses and will be triangulated analyze for emerging trends. 
This result in necessary adjustments to the curriculum, policy and procedure, and pedagogical 
methods. Programmatic changes are incorporated into the upcoming year as needed. 

Responsible parties for conducting program assessments or evaluations, and 
accreditation. 
The program director maintains oversight for conducting program assessments, evaluations, and 
accreditation. The program must maintain compliance with ARC-PA fifth edition standards involving 
the functions and competence of the program director, which states the following: 

A2.09 The program director must be knowledgeable about and responsible for program: 
a) organization,
b) administration,
c) fiscal management,
d) continuous programmatic review and analysis,
e) planning,
f) development,
g) completion of ARC-PA required documents, and
h) adherence to the Standards and ARC-PA policies

All program faculty and staff members have responsibility to participate in the program assessment 
and accreditation process. The program director will have the primary responsibility to ensure that 
the program is in compliance with ARC-PA standards 
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In addition to the work of the Program Director, the MTSU Office of Institutional Effectiveness, 
Research, and Planning provides support to all program undergoing accreditation or external review. 
This support will be available to the P.A. program and includes data collection and analysis. 

How results will inform the program post-approval. 

This is a critical component for both provisional and continuing accreditation by ARC-PA. As 
assessment includes both formative and summative analysis of quality of didactic instruction, 
student competencies, clinical skills, performance in the clinical rotations and student success on 
the PANCE examination, recommendations it will be integrated into the curriculum in an ongoing 
manner. 

ACCREDITATION - Where appropriate, professional disciplinary accreditation organizations should 
be identified. The proposed accreditation timeline must be submitted. Any substantive change 
that may requires a SACS-COC review should be indicated. 

As noted throughout this NAPP, the University has already applied for Accreditation 
through ARC-PA and will be subject to the standards of that organization. The 
implementation of this major does not comprise a substantive change requiring SACSCOC 
review. The university will submit the required New Program Prospectus to SACSCOC. 

FUNDING –A budget narrative that complements the budget projections on the THEC Financial 
Projection Form should be included. The narrative must address the institution’s capacity to 
deliver the proposed program within existing and projected resources including an explanation 
of the current departmental budget in which the proposed program will be housed and 
estimated additional costs for the first three years (associate degrees, five years (undergraduate 
and master’s degrees), or seven years (doctoral degrees ) for the proposed program. Please 
note that these costs for each year are incremental costs not cumulative costs. Include all 
accreditation costs and proposed external consultations as related to accreditation. Identify any 
grants or gifts which have been awarded or anticipated. 

THEC Financial Projection form is provided as Attachment A. The form includes projections for both 
one-time and recurring expenditures as well as identifying annual program revenues. 

• Program revenues in planning years one and two come from institutional reallocations within the
university.

• Year one revenues are a combination of student tuition, course fees, and institutional
reallocations since the first cohort does not matriculate until May.

• Beginning in year two and then in subsequent years all program revenues are generated by tuition
and course fees.

One-time expenditures include: 
• Space renovation - reconfiguration/remodeling of existing space to accommodate P.A. needs. We

intend to renovate an existing classroom in Cason-Kennedy for more appropriate configuration
for teaching of P.A. content and also remove several temporary walls in another room to return it
to instructional use.

• Equipment expenses include computers and related technology for the program director and
administrative assistant (planning year one) as well as for other faculty at time of their hire
(planning year two and beyond). Also budgeted are funds to purchase equipment necessary for
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P.A. instruction such as Anatomage or similar simulation equipment (beginning in year one, year 
two, and year five). 

• Funding for consultants to assist with program development and preparation for ARC-PA
accreditation (planning year one and two).

• Travel for the VPAP to attend PAEA annual conference and for the VPAP and Program Director to
attend the required ARC-PA Provisional Accreditation workshop (planning year one).

• Other includes expenses related to ARC-PA accreditation review, including initial application fees.

Recurring expenses include: 
• Personnel (Administration) – Salary and benefits for Program Director. (Beginning Planning year 1)
• Personnel (Faculty) - Salary and benefits for program faculty members (Medical Director, Director

of Didactic Education, and Director of Clinical Education begin in planning year two with additional faculty
budgeted beginning in year one.

• Personnel (Support staff) – Salary and benefits for Executive Aide (beginning planning year
one) and Program Management Specialist (beginning year two).

• Personnel (Graduate Assistants) – Beginning in year one, we include one full-time
graduate assistant, increasing to four fully funded assistants in year four and beyond.

• Operating expenses increase as the program matriculates its first students and continue to
increase through the full enrollment of three concurrent cohorts and include
o Travel – to support program promotion (beginning in planning year one), recruitment

(beginning in planning year two), and professional and continuing education travel for faculty
(beginning in year one).

o Printing of recruitment and promotional materials. (beginning in planning year two
o Equipment and supplies necessary to support instruction and labs. (beginning in year one)
o Other includes funds to compensate preceptors (beginning in year two)
o Other expenses also include funding related to student recruitment including CASPA fees (beginning in

planning year two), PAEA membership fees (beginning in year one), ARC-PA annual fees
(beginning in year one), Library subscriptions and fees (beginning in year one), Preceptor
compensation (beginning in year two), as well as specific instructional expenses (cadavers,
OSCE’s, PACKRAT, etc.). General operational expenses of the program (professional
development & travel, licenses, certifications, and memberships, office supplies, etc.) are also
budgeted and all expenses include a 3% inflation factor each year.
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Five-year projections are required for baccalaureate and Master's degree programs

Planning Year 1 Planning Year 2 Year 1 Year 2 Year 3 Year 4 Year 5
I. Expenditures 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26

A. One-time Expenditures
New/Renovated Space -$  50,000$  -$  -$  -$  -$  -$  
Equipment 2,500$  10,000$  140,000$                100,000$             -$  -$  100,000$             
Library -$  -$  -$  -$  -$  -$  -$  
Consultants 7,500$  10,000$  -$  -$  -$  -$  -$  
Travel -$  -$  -$  -$  -$  -$  -$  
Other 30,000$  10,000$  -$  -$  -$  7,500$  -$  
Sub-Total One-time 40,000$  80,000$  140,000$             100,000$             -$  7,500$  100,000$             

B. Recurring Expenditures
Personnel
Administration
Salary 31,000$  175,100$                 180,353$             185,764$             191,336$             197,077$             202,989$             
Benefits 10,850$  61,285$  63,124$                65,017$                66,968$                68,977$                71,046$                
Sub-Total Administration 41,850$  236,385$                 243,477$             250,781$             258,304$             266,053$             274,035$             

Faculty
Salary -$  175,833$                 474,000$             682,170$             701,915$             722,253$             743,200$             
Benefits -$  61,542$  165,900$             238,760$             245,670$             252,788$             260,120$             
Sub-Total Faculty -$  237,375$                 639,900$             920,930$             947,585$             975,041$             1,003,320$          

Support Staff
Salary (adjunct) -$  41,200$  42,436$                93,709$                96,520$                99,416$                102,398$             
Benefits -$  13,596$  14,004$                30,924$                31,852$                32,807$                33,791$                
Sub-Total Support Staff -$  54,796$  56,440$                124,633$             128,372$             132,223$             136,190$             

Graduate Assistants
Salary 12,000$                24,000$                36,000$                48,000$                48,000$                
Benefits - - - - - - - 
Tuition and Fees* (See Below) 24,000$                48,000$                72,000$                96,000$                96,000$                
Sub-Total Graduate Assistants -$  -$  36,000$                72,000$                108,000$             144,000$             144,000$             

Operating
Travel 5,000$  25,000$  40,000$                41,200$                42,436$                43,709$                45,020$                
Printing 2,500$  1,500$  1,545$  1,591$  1,639$  1,688$  
Equipment & Supplies 5,000$  25,000$                36,050$                47,431$                48,854$                50,320$                
Other - 12,500$  82,375$                119,500$             223,085$             229,778$             236,671$             
Sub-Total Operating 5,000$  45,000$  148,875$             198,295$             314,543$             323,980$             333,699$             

Total Recurring 46,850$  573,556$                 1,124,691$          1,566,638$          1,756,805$          1,841,297$          1,891,244$          

TOTAL EXPENDITURES (A + B) 86,850$  653,556$                 1,264,691$          1,666,638$          1,756,805$          1,848,797$          1,991,244$          

Three-year projections are required for associate degrees and undergraduate certificates. 
Projections should include cost of living increases per year.

Seven-year projections are required for doctoral programs.

Tennessee Higher Education Commission
Attachment A:  THEC Financial Projections

Middle Tennessee State University
M.S. in Physician Assistant Studies

Attachment A -  Financial Projections Form - MS in Physician Assistant Studies - Revised 11-4-2020
11/6/2020
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Base Tuition and Fees Rate 24,000.00$          24,000.00$          24,000.00$          24,000.00$          24,000.00$          
Number of Graduate Assistants 1 2 3 4 4 

Planning Year 1 Planning Year 2 Year 1 Year 2 Year 3 Year 4 Year 5
II. Revenue
Tuition and Fees1 381,340$             1,440,250$          2,345,529$          2,406,998$          2,470,279$          
Institutional Reallocations2 86,850$  653,556$                 883,351$             226,388$             (588,724)$            (558,201)$            (479,035)$            
Federal Grants3 - - - - - - 
Private Grants or Gifts4 - - - - - - 
Other5 - - - - - - 

BALANCED BUDGET LINE 86,850$  653,556$                 1,264,691$          1,666,638$          1,756,805$          1,848,797$          1,991,244$          

Notes:

Year 1:(20 In-state students x 1 semester @ $7,096 = $141,920) + (10 Out-of-state students x 1 semester @ $17,942 = $179,420) + (course fees = $60,000) = $381,340
Year 2: (37 In-state students @ $513,890) + (20 Out-of-state students @ $712,460) +  (course fees = $213,900) = $1,440,250
Year 3: (54 In-state students @ $845,639) + (30 Out-of-state students @ $1,202,290) +  (course fees = $297,600) = $2,345,529
Year 4: (54 In-state students @ $871,018) + (30 Out-of-state students @ $1,238,380) +  (course fees = $297,600) = $2,406,998
Year 5: (54 In-state students @ $897,149) + (30 Out-of-state students @ $1,275,530) +  (course fees = $297,600) = $2,470,279

Existing institutional resources within the division of Academic Affairs, including unfilled faculty lines, will be used to fund reallocations.

No Federal grants are used to fund this degree.

No external grants or gifts are used to fund this degree.

Course Fees included in Note 1 are budgeted at $100 per credit hour for P.A. courses. Per course fees are common in applied health care programs. They are used here
to cover expenses related to equipment, supplies, and supervision of students in clinical rotations.

*If tuition and fees for Graduate Assistants are included, please provide the following information.

(1) In what year is tuition and fee revenue expected to be generated and explain any differential fees.  Tuition and fees include maintenance fees, out-of-state tuition,
and any applicable earmarked fees for the program.

(2) Please identify the source(s) of the institutional reallocations, and grant matching requirements if applicable.

(3) Please provide the source(s) of the Federal Grant including the granting department and CFDA(Catalog of Federal Domestic Assistance) number.

(4) Please provide the name of the organization(s) or individual(s) providing grant(s) or gift(s).

(5) Please provide information regarding other sources of the funding.

Attachment A -  Financial Projections Form - MS in Physician Assistant Studies - Revised 11-4-2020
11/6/2020
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Feasibility Study for a

PHYSICIAN 
ASSISTANT
M.A. Degree at MTSU
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Below we evaluate the feasibility of offerering a Physician Assistant masters De-
gree at MTSU. We first look at student and recent graduate interest in such a program,
and then at the employment prospects for physicians assistants.

Part I

Interest in a Physician Assistant
Degree
Physician Assistant degree programs have been growing at a very rapid rate. The num-
ber of accredited PA programs has increased from 131 in 2008 to 238 in 2018. That
number is expected to grow to over 270 by 2020.1 The number of students attending
and graduating from these programs is growing equally fast. Almost 9,800 students
matriculated into physician assistant programs in 2016-17, more than double the num-
ber of ten years earlier.2 Despite the large increase in the number of programs, the
average class size of these programs has increased by fifteen percent over this same
time frame.3 Measured either by the number of degrees awarded or by the number of
first-time takers of the PANCE (the certification exam to practice as a PA), the number
of individuals seeking a career as a PA is growing steeply.4

The competition to enter a PA program reinforces this conclusion. Applicants per
seat in physician assistant programs are up fifty-three percent from ten years ago.5 The
experience of Tennessee programs bears this out. Bethel University has received over
three hundred applications a year for the fifty seats in its program. Another Tennessee
program, that at South College, decided in 2016 to almost double the size of its program
due to demand.6 The UT Health Center has also doubled its entering class since the

1The accrediting body is The Accreditation Review Commission on Education for the Physician Assis-
tant. Numbers are from its website, http://www.arc-pa.org/

2Compiled from the annual program reports of the Physician Assistant Education Association,
http://paeaonline.org/research/program-report/

3PAEA Research: Program Report 33, Physician Assistant Education Program, 2018.
4By 2020 all individuals taking the PANCE will be required to have a masters, that is not currently the

case.
5J. Glenn Forister and Curt Stilp, “A Spatial Analysis of Physicians Assistant Programs,”Journal of

Physician Assistant Education28(2), June 2017.
6Bethel information from https://www.bethelu.edu/assets/2369/annual_report_card_2016_.pdf, South

1
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Figure 1: Growth in Physician Assistant Programs

Source: Accreditation Review Commission on Education for the PhysicianAssistant, http: //www.arc-
pa.org/accreditation/accredited-programs/

fall of 2014, but still accepts only 30 out of 1600 applicants.7 Almost all programs
have waiting lists, and all have an interview process. In short, demand for admission
into these programs significantly exceeds the seats available. For an anecdotal sense of
the anxiousness of students to get into one of these programs, there are thousands of
views each year of posts about admission concerns on the “physician assistant forum,”
a website devoted to PA students and practioners.8

PA programs have two major student feeders. About a fifth of those entering a
PA program already work in a health care position.9 (One-third of all those entering
PA programs do so more than two years after receiving their bachelors degree.) As is
widely known, this industry is unusually concentrated in the Nashville MSA. An earlier
BERC study found 105,000 individuals working in the “core” health care sector, 68,000
as health care practioners.10 The large size of health care employment in the Nashville
region should lead to substantial demand for the degree from those already working in
this sector.

The second large feeder for PA programs comes from students graduating from pre-
health majors or allied programs. Four out of five entrants into PA masters programs
come from these majors.11 Using NSF data on degrees awarded, 5.27% of all students
in pre-health majors later enter a physicians assistant program12

College from https://cdn.southcollegetn.edu/wp-content/uploads/2017/09/Success-of-the-Program-in-
Achieving-its-Goals_2016_1219.pdf

7https://academic.uthsc.edu/ie/docs/enrollment/Fall_Enrollment_by_Program.pdf
8This link goes to posts on Trevecca’s program, but the site can be searched for any PA program:

https://www.physicianassistantforum.com/forum/405-tennessee-trevecca-nazarene-university/
9PAEA Research: Program Report 32, op cit.

10Murat Arik, Director. Health Care Industry Nashville MSA 2015 Trends, Scope, and Impact on the
Regional Economy. Prepared for the Nashville Health Care Council. https://healthcarecouncil.com/wp-
content/uploads/2015/08/The-Council-Final-Report.pdf

11Compiled from data inPAEA Research, Student Report 1: Data from the 2017 Matriculating Student
and End of Program Surveys, Table 57. http://paeaonline.org/research/student-survey-report/

12NSF degree data at https://ncsesdata.nsf.gov/webcaspar/TableBuilder. The figure was compiled by look-
ing at all NSF bachelors degrees in the biological sciences, the health sciences, and medical technologies and
substracting those not medically related (e.g. zoology, etc.) or awarded in other medical areas (nursing, den-
tistry, etc.).

2
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MTSU has 1093 students identifying themselves as pursuing a pre-health pro-
gram.13 Extrapolating from the figures in the previous paragraph, we would anticipate
that fifty-eight of these students will later enter a PA program, either upon graduation
or in the two years after. There are some 30,000 undergraduates at other regional uni-
versities nearby. If we assume pre-health is equally popular as an academic focus, there
would be each year over one hundred students in the region eventually seeking a PA
masters.14

The combination of the large health care sector nearby and the large number of
undergraduate students graduating from feeder programs suggests that there is a sizable
pool from which an MTSU program could draw. This is particularly so given that in
the middle Tennessee region there are only two programs currently operating (Trevecca
and Lipscomb).

Indeed Tennessee has only four continuing and four “provisionally” accredited PA
programs. All are small private colleges with the single exception of the program at
the UT Health Sciences Center.15 Lincoln Memorial, over 220 miles from MTSU,
accounts for fully one-third of the state’s PA graduates.

An MTSU program would be additionally well placed to attract applicants because
of what is likely to be far lower tuition and expenses. Physician Assistant degrees at
private schools are not cheap. All state programs (including that at the University of
Tennessee Health Sciences Center) cost over $85,000 in tuition and fees.

Every measure indicates that there is substantial, and growing, interest among stu-
dents (and recent graduates) for a career as a physician assistant. Demand for a masters
degree in this field is strong. The two major feeders for a PA program, those already
working in the health care industry and current undergraduates pursuing studies in
a pre-health program, point to MTSU as well-positioned to easily attract substantial
numbers of students. The attractiveness of lower tuition and the relative weakness of
some of the existing PA programs in the state are two other factors arguing in favor of
students selecting a PA program at MTSU.16

13Communication with Eric B. Miller, Advising Manager of MTSU’s Pre-Professional Health Science
Advising Center.

14Recall that about twenty percent of those entering PA programs do not have health-related degrees.
15Bethel, Lincoln Memorial, South, and Trevecca Nazarene are fully accredited. Lipscomb, Christian

Brothers, and Milligan are provisionally accredited.
16Tennessee currently ranks 46th among American states in student pass rates on the PANCE. See the data

at “the PA Life,” https://www.thepalife.com/best-pa-schools/. This is not indicative of strong programs.

3
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Figure 2: Growth in Physician Assistant masters Degrees Awarded and Certification
Exams Taken

Sources: for degrees, NSF data from http:/ncsesdata.nsf.gov/webcaspar, for PANCE examinations, National Commission on
Certification of Physician Assistants, http ://prodcmsstoragesa.blob.core.windows.net/uploads/files/PANCEPassRates.pdf

Part II

Job Market for Physician Assistants
There were 106,220 practicing Physician Assistants at the end of May 2017.17 Growth
has been rapid. The number of jobs has increased by more than a quarter over the past
5 years. Just over seventy percent of these jobs are held by those with masters degrees
or above, but recall that by 2020 all PAs will be expected to hold at least a masters to
obtain certification.

The Bureau of Labor Statistics believes that the demand for PAs will be very strong.
Its ten year projection is that there will be about 40,000 new jobs for PAs by 2026, a
thirty-seven percent increase. It expects employment growth to be “much faster than
average.” In fact, it believes growth in physician assistant jobs will increase twice as
fast as that for physicians and five times as fast as the growth in all jobs overall over
the next ten years.18 Numerous research services and press outlets share the outlook.
US News and World Reports has ranked PAs as number 3 among its “Best Jobs of

17This is the most recent figure. Bureau of Labor Statistics, U.S. Department of Labor, Occupational
Outlook Handbook, Physician Assistants, https://www.bls.gov/ooh/healthcare/physician-assistants.htm. The
National Commission on Certification of of Physician Assistants,2017 Statistical Profile of Certified Physi-
cians Assistants, https://prodcmsstoragesa.blob.core.windows.net/
uploads/files/2017StatisticalProfileofCertifiedPhysicianAssistants%206.27.pdf, gives a somewhat higher fig-
ure of 123,089. This is presumably because the latter includes certified PAs not in the workforce.

18BLS, Occupational Outlook Handbook,op cit.

4
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Figure 3: Employment Growth and Growth Projections for Physicians Assistants

Data from BLS Occupation Employment Statistics (https:// www.bls.gov/oes/tables.htm), BLS 2016-2026 Occupa-
tional Outlook and Employment Projections (https:// www.bls.gov/news.release/ecopro.toc.htm),Projections Central (http://
www.projectionscentral.com/Projections/LongTerm) and Tennessee Department of Labor and Workforce Development, La-
bor Market Information (https:// www.jobs4tn.gov/vosnet/Default.aspx)

2018” and number 3 among the best healthcare jobs. Marketwatch has identified PAs
as one of the “ten best middle-class jobs in the U.S. for the next decade.”19 In 2016 a
Forbes survey of masters degrees declared the PA masters to be the eighth best to ob-
tain.20 Hanover Research found that job postings for PAs remain unfilled, on average,
for more than a month, a longer period than that of any other occupation requiring a
post-secondary degree.21 This, of course, indicates the field has significantly fewer ap-
plicants than positions available. Finally, according to the Bureau of Labor Statistics,
the unemployment rate for physician assistants is an astonishingly low 0.8 percent.

Anecdotal evidence agrees with an assessment that this is a rapidly growing field.
In the most recent survey of recently certified PAs, 83.8 percent found there to be
“many jobs” vs. 0.5 percent that found there to be few or none. The vast majority
accepting a job had multiple offers.22 (Eighty percent of those finding jobs said they

19For these rankings see, US News and World Report, https://money.usnews.com/careers/best-
jobs/rankings/the-100-best-jobs (January 28, 2019,Marketwatch, https://www.marketwatch.com/story/10-
best-middle-class-jobs-in-the-us-for-the-next-decade-2017-10-25 (October 25, 2017).

20Kathryn Dill, “The Ten Best and Worst masters Degree for Jobs Right Now,”Forbes, August 12,
2016. https://www.forbes.com/sites/kathryndill/2016/08/12/the-best-and-worst-masters-degrees-for-jobs-
in-2016/#6382a4ed7435.

21Hanover Research, Higher Education, “Quarterly Message to Clients,” January 14, 2019.
22The National Commission on Certification of of Physician Assis-

5
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“faced no challenges” in their job search.)
Tennessee’sdemand for physician assistants appears equally rosy. The Department

of Labor and Workforce Development rates the occupation as having a “bright outlook
statewide.”23 Over the next decade, Tennessee growth in PA employment is anticipated
to be forty-two percent, compared to overall employment growth of seven percent.24

The state projects 165 job openings per year through 2026. Reflecting these projec-
tion, currently in this state there are roughly two physician assistant jobs available per
applicant for them.25

In fact, using BLS data, the “Learn How to Become” website’s discussion of PA
employment prospects ranks the state of Tennessee as sixth best in the nation in terms
of likely growth in physician assistant positions.26 In this regard we might note that
Tennessee currently has 26.4 PAs per 100,000 people. This is quite a bit below the
national figure of 36 PAs per 100,000. It not unreasonable to expect Tennessee to
trend towards the national average, which would further argue for robust growth in the
occupation. Neighboring states, especially North Carolina, employ substantial PAs in
rural counties, which is not the case in Tennessee. This could be a source of pent-up
demand.

A scan of major recruiting sites supports the conclusion that demand is strong in
Tennessee. Sixteen new Tennessee PA ads were posted on LinkedIn in just the week
between January 23 and January 30, 2019. Twenty-six ads were placed on Indeed.com
over the three days ending January 30th. O*Net showed twenty-seven unfilled PA
advertisements on that date as well.

Middle Tennessee/Nashville MSA

The Nashville region is the site of the plurality of the state’s PA jobs. Over one-third of
all positions are located in the Nashville MSA. Typically, one-half of advertised jobs
are in the Nashville MSA. In January 2019, thirteen of the twenty-seven advertised
positions on O*NET were in this MSA.

As shown in Table 1, most newly certified PAs wish to work where they lived before
going to school or near their PA program. The disparity between the location of the
existing Tennessee PA programs and the location of the employment prospects within
the state argue that a program based in the middle Tennessee region would be strongly
positioned to place graduates in PA jobs.

tants, 2017 Statistical Profile of Recently Certified Physicians Assistants,
https://prodcmsstoragesa.blob.core.windows.net/uploads/files/2017StatisticalProfileofRecentlyCertifiedPAs.pdf

23http://www.jobs4tn.gov
24Projections Central, Long Term Employment Projections (2016-

2016),http://www.projectionscentral.com/Projections/LongTerm
25On January 29, 2019, the state recorded twenty-seven job openings for PAs vs. thirteen individ-

uals seeking employment one of these occupations. From the Department’s “Current Labor Summary.
https://www.jobs4tn.gov/.

26https://www.learnhowtobecome.org/physician-assistant/

6
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Figure 4: PA Jobs by County, January 30, 2019

Taken from Tennessee Department of Labor and Workforce Development O*Net and Indeed.com job advertisements. High-
lighted counties have advertised jobs.

Table 1: Where Recent PAs wish to Practice
Preferred Location to Work % of Respondents

Where grew up or living when entered program 44.3%

Where PA program is located 20.8%

Where want to live 15.2%

Other 19.7%
Source: National Commission on Certification of Physician Assistants,2015 Statistical Profile of Recently Certified Physi-
cian Assistants, pages 18 and 37. This is from a survey of 6,048 recently certified PAs. 5,940 responded to this question.
Multiple responses were allowed but the aggregate number suggests that few chose multiple categories.

Conclusion
There is clear evidence that there is strong student (and recent graduate) interest in en-
tering physician assistant masters degree programs. This is shown by the sheer number
of students enrolling, the number of new programs being developed, the competition to
get into a program, and, on the MTSU campus, the sizable number of students pursuing
studies for which a PA degree should be an attractive option. There is also an abun-
dance of evidence that the demand for physician assistants is growing robustly. Both
the Bureau of Labor Statistics and the Tennessee Department of Labor and Workforce
Development estimate job growth to be in the neighborhood of forty percent over the
next ten years, far surpassing general employment growth or indeed that of the vast
majority of other occupations.

Locally the state’s Jobs4TN website shows a dearth of applicants for the PA po-
sitions that are advertised. Within the state, the most significant employment oppor-
tunities are and will be in Nashville and surrounding counties,the center of the state’s
health care industry. This is where that dearth is presently greatest. There are cur-
rently but two PA programs in this region, both at small private universities. Given the
number of PA graduates that wish to practice near where they grew up or where they
attended school, a very strong case can be made that an MTSU physician assistant pro-
gram would attract a significant number of applicants to fill a sizable number of local
positions.

7
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Semester One (Summer)
Semester Two            

(Fall)
Semester  Three (Spring)

Semester Four 
(Summer)

Semester Five             
(Fall)

Semester Six              
(Spring)

Semester Seven 
(Summer)

PA6010  Regional 
Anatomy

4
PA6420 Clinical 

Medicine II
4

PA6430 Clinical 
Medicine III

4
PA6720 Survey of 
Women's Health

3 PA6910 Capstone I 2
PA 6850 Clinical Rotation 

in Women's Health
3 PA6920 Capstone II 2

PA6110 Scientific Basis 
of Medicine I

3
PA6320 Clinical 
Pharmacology II

2
PA6130 Scientific Basis 

of Medicine III
2

PA6730 Survey of 
Pediatrics

3
PA6820 Clinical Rotation 

in Family Medicine
3

PA 6860 Clinical Rotation 
in Emergency Medicine

3
PA 6870 Clinical Rotation 

in Pediatrics
3

PA6210 Diagnostic Tests 
I

1
PA6260 Population 

Health
2

PA6460 Clinical 
Procedures I

3
PA6740 Survey of 

Surgery
2 PA 6830 Clinical Rotation 

in Internal Medicine 3

PA 6880 Clinical Rotation 
in Surgery

3
PA 6890 Elective Clinical 

Rotation
3

PA 6510 History/Physical 
Exam I

3
PA6270 Principles of 

Infectious Disease
2

PA6620 Clinical Problem 
Solving II

2
PA6750 Survey of 

Emergency Medicine
2

PA 6840 Clinical Rotation 
in Behavioral Medicine

3

PA6950 PANCE 
Preparation Seminar

3

PA6310 Clinical 
Pharmacology I

3
PA6120 Scientific Basis 

of Medicine II
2

PA6330 Clinical 
Pharmacology III

2
PA6670 Issues in 

Practice
2

PA6410 Clinical 
Medicine I

4
PA6620 Clinical Problem 

Solving I
2

PA6230 Diagnostic Tests 
III

1
PA6470 Clinical 
Procedures II 

2

PA6250 Introduction to 
the Profession

2
PA520 History/Physical 

Exam II
3

PA6530 History/Physical 
Exam III

3

PA6680 Crit. Appraisal of 
Medical Literature & 

Evidence-Based 
Medicine

2

PA6220 Diagnostic Tests 
II

1
PA6710 Survey of 

Psychiatry
2

PA6630 Clinical Problem 
Solving III

2

PA6810 Clerkship 
Preparation

2

20 18 19 20 11 9 11

TOTAL = 108

Appendix B
Program of Study 

Master of Science in Physician Assistant Studies - MTSU

DIDACTIC PHASE CLINICAL PHASE
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APPENDIX C 

Strategic Marketing Plan – M.S. in Physician Assistant Studies 

The project implementation date for the M.S. in Physician Assistant Studies is May 2022. Based upon national 
trends, we anticipate substantial numbers of applications to the MTSU P.A. program. As such, the focus of this 
strategic plan is not so much to generate applications but to ensure that we identify, recruit, and enroll the most 
qualified applicants possible. In order to achieve that goal, we have limited cohorts to 30 students in each of the 
first five years. We have also chosen to implement the program in May 2022, allowing significant lead-time for 
program promotion and student recruitment. The enrollment targets projected in the New Academic Program 
Proposal are in the table below (including a 10% attrition at the end of the first year).  

Enrollment Targets 

Time-Line with Recruiting Milestones 

11/2019 – MTSU Graduate Council approves degree 
• NAPP is submitted to THEC

7/2020 – External Judgement by THEC 
• Reviewer report
• MTSU response to reviewer report

11/2020 – MTSU Board of Trustees approves NAPP 

11-12/2020 – Work on marketing plan in preparation of THEC Approval
• Work with Marketing and Public Affairs to craft press release
• Work with Marketing and Graphics to develop web page, video, and print materials
• Develop social media platforms and strategy
• Develop new Physician Assistant brochures and banner for recruiting events
• Meet with Admissions Office (recruiters), CBAS, CBUS, CBHS, and CME College Advisors, and

Undeclared Advisors to brief recruiters on new degree that is proposed for May 2022.

1/2021 – THEC approves degree 
• Press Release announcing new degrees is distributed
• Campus-wide email announcing degree approval
• Special email to students in B.S. in Science (Allied Health Science Concentration) describing program.
• Revised MTSU Programs and new Physician Assistant Studies web pages are published

Full-Time 
Headcount 

Part-time 
Headcount 

Total 
Headcount 

Total FTE 
Headcount 

Year 1: AY 2021-22 30 - 30 30 

Year 2: AY 2022-23 57 - 57 57 

Year 3: AY 2023-24 84 - 84 84 

Year 4: AY 2024-25 84 - 84 84 

Year 5: AY 2025-26 84 - 84 84 
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• Launch social media platforms
• Produce recruitment materials (brochures, banners, rack cards)
• “Physician Assistant starting May 2022” announcement on MTSU homepage
• Develop a marketing plan that continues each semester:

o Promote Physician Assistant program at public and private colleges in Tennessee and
surrounding states through advisors and programs that lead well into the degree.

o Contact CBAS, CBHS, and Veterans Center to confirm approval of new Physician Assistant
major.

o Send press release and article to TN media outlets to announce degree.
o Organize student interest meeting to answer questions about new major.
o Promote the program through the Tennessee Academy of Physician Assistants (TAPA) and the

American Academy of Physician Assistants (AAPA), through its events and marketing outlets.
o Speak and promote at local meetings and organizations of physician assistants.

• Host initial meeting of MTSU Pre-PA Society (campus-wide invitation to interested students)
• Formally create the Physician Assistant external advisory board that incorporates Physician Assistants,

Physicians, Hospital and Health Care Administrators that are recognized leaders in health care delivery.

Semester begins 
• Send recruitment materials to all public and private colleges and universities in Tennessee and

surrounding states with pre-med / pre-health professions degree programs.
• Faculty personally visit with select colleges and universities with allied health focused programs
• Host monthly meetings of the Pre-PA Society
• Finalize participation in CASPA and provide all program information.
• Host visitation days for prospective students.
• Convene initial meeting of the P.A. Advisory Board. Request assistance in review and preparation of

self-study.

3/2021 – Submission of ARC-PA self-study (due 12 weeks before on-site visit 
• Contact CBAS, CBHS, Veterans Center, and Undeclared Advisors to confirm approval of new

Physician Assistant major.
• Continue to offer events, such as Physician Assistant Institute Data dives which promote the new

Physician Assistant undergraduate program.

5/2021 – Host ACR-PA on-site accreditation review team 

9/2021 – MTSU accreditation reviewed and granted by ACR-PA 
• MTSU continues outreach to colleges and universities that are projected to be feeder schools.
• College of Graduate Studies showcases P.A. program at graduate and professional school fairs.
• MTSU participates in CASPA and begins to accept applications for May 2022 start.
• MSPAS admissions committee begins review of completed applications.

12/2021 – Deadline for completed applications for May 2022 start. 

3/2022 – All offers of admission and waitlist completed 

4/2022 – Waitlist offers completed 

5/2022 – Program begins 
• Student orientation.
• Welcome first cohort of Physician Assistant majors / induction ceremony.
• Continued social media, web page, marketing campaigns  (highlighting inaugural class and focused on

next cohort).
• Continue to maintain the marketing plan developed in 2020 (see above for individual action items).
• Analyze 2022 application and enrollment data to identify priority recruiting opportunities.
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• Survey of current Physician Assistant students to evaluate successful recruiting techniques.

8/2022 - Fall semester begins 
• Continue to maintain the marketing plan developed 7/2020 (see above for individual action items).
• Continue working with the Physician Assistant Advisory Board on events to promote the degree to

potential students and to potential clinical preceptors.
• Host visitation days for prospective students.

Future academic year activities years 3, 4 and 5 (ongoing) 
Fall 
• Continue working with the Physician Assistant Advisory Board on events to promote the degree to

potential students and to potential clinical preceptors.
• Host campus –based and virtual visitation days for prospective students.
• Participate in regional college and university graduate and professional school recruiting events.
• Special Events in conjunction with Physician Assistant Advisory board (guest speakers/colloquia

/clinics/outreach to community).
• Survey of current Physician Assistant students to evaluate successful recruiting techniques
• Continue to maintain the marketing plan developed previiously (see above for individual action

items).
• MSPAS Admissions committee begins review of completed applications and makes initial offers to

qualified applicants.

Spring  
• Program follows-up with applicants who have incomplete files.
• MSPAS admissions committee continues review of completed applications.
• MSPAS admissions committee completes admission offers and creates waitlist.
• MSPAS admissions committee makes offers to applicants on waitlist.
• Continued social media, web page, meeting with local feeder programs, marketing campaigns .
• Participate in recruiting events – including guest presentations at other institutions with feeder

programs.
• Host on-campus and virtual visitation days for prospective students.
• Special Events in conjunction with Physician Assistant Advisory Board (guest

speakers/colloquia/etc.).
• Survey of current Physician Assistant students to evaluate successful recruiting techniques.
• Continue to maintain the marketing plan developed 7/2020 (see above for individual action items).
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Medical Director 
• Job Title Medical Director of Physician Assistant Program, Clinical-Track Faculty 
• Department College of Behavioral and Health Sciences 
• College Behavioral and Health Science 

University Expectations:   MTSU seeks candidates who are committed to excellence and innovative teaching. We also 
seek to attract a culturally and academically diverse faculty who value working with a diverse student body. 

Job Description:   The College of Behavioral and Health Sciences at Middle Tennessee State University invites applications 
for a founding Medical Director of its Physician Assistant Program. This is a 12-month, part-time (.20 FTE) clinical-track 
faculty position (#0I8125) with open rank. Start date for this position may be as early as June 2020. 

The University seeks a Medical Director with strong leadership, organizational, and interpersonal communication skills 
and collaborative work ethic. The Medical Director must be team oriented and possess excellent communication and 
problem solving skills. The Medical Director will be responsible for supporting the development of the program 
competencies to meet current practice standards as they relate to the role of the Physician Assistant in the clinical 
setting. The Medical Director is an active participant in the Physician Assistant Program and will report directly to the 
Physician Assistant Program Director. They will also work to assure that all didactic education and supervised clinical 
experiences meet the current standards of medical practice and assume the highest levels of educational quality. The 
Medical Director will work with the Program Director and other members of the academic leadership team to assess 
the quality of the program and implement plans for continuous quality improvement across the curriculum. The 
Medical Director must have a strong understanding of the Physician Assistant profession and education. 

As a public comprehensive university and one of nine senior institutions in the Tennessee state system of higher 
education, MTSU enrolls almost 22,000 students in bachelors, masters, and doctoral programs. 

The Medical Director will participate in the organization, administration, continuous review and analysis, planning, 
development, and participation in the accreditation process of the Physician Assistant Program. This includes applying 
for, achieving, and maintaining ARC-PA accreditation. Duties include developing and maintaining positive relationships 
with community clinicians and healthcare executives with the goal of advancing quality clinical rotations, providing 
guidance and assisting the clinical team in securing clinical sites and preceptors from a variety of specialty areas, 
participating in evaluation of clinical sites, participating in faculty development sessions, contributing to the 
development and implementation of didactic curriculum depending on area of expertise, maintaining accreditation 
standards, and engaging in open, collaborative and collegial interactions with the Program Director, Clinical Director, 
faculty and staff. 

Required Education:  Graduation from accredited medical school and residency program 

Required Related Experience:  Five years of experience in a clinical practice setting as a physician 

Required License/Registration /Certification:  Applicants must be a currently licensed allopathic or osteopathic physician 
and must be certified by an ABMS or AOA approved specialty board and hold or be eligible for licensure in the state of 
Tennessee. 

Other Desirable:  Applicants who possess experience in Physician Assistant education or those with teaching and/or 
clinical supervision of Physician Assistants will receive special consideration. 

Salary and Benefits:  Rank and salary commensurate with education and experience. 
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Director of Clinical Education 

• Job Title Director of Clinical Education, Clinical-Track Faculty 
• Department College of Behavioral and Health Sciences 
• College Behavioral and Health Science 

University Expectations:  MTSU seeks candidates who are committed to excellence and innovative teaching. We also 
seek to attract a culturally and academically diverse faculty who value working with a diverse student body. 

Job Description:   The College of Behavioral and Health Sciences at Middle Tennessee State University invites 
applications for a founding Clinical Director of its Physician Assistant Program. This is a 12-month, clinical-track (non-
tenurable) faculty position at the assistant/associate professor rank. Start date for this position may be as early as 
June 2020. 

The University seeks a Clinical Director with strong leadership, organizational, and interpersonal communication skills 
and collaborative work ethic. The Clinical Director will report directly to the Physician Assistant Program Director and 
must be team oriented and possess excellent communication and problem-solving skills. The Clinical Director will be 
responsible for planning, developing, and overseeing development and implementation of the clinical phase of the 
Physician Assistant Program that meets the needs of the State of Tennessee and the profession. 

As a public comprehensive university and one of nine senior institutions in the Tennessee state system of higher 
education, MTSU enrolls almost 22,000 students in bachelors, masters, and doctoral programs. 

The Clinical Director will participate in the organization, administration, continuous review and analysis, planning, 
development, and participation in the accreditation process of the Physician Assistant Program. This includes 
applying for, achieving, and maintaining ARC-PA accreditation. Duties include identifying appropriate clinical sites, 
building relationships and recruiting clinical partners, traveling for clinical site visits and recruitment, maintaining 
accreditation standards, engaging in open, collaborative and collegial interactions with the program director, medical 
director, faculty and staff. 

Required Education: Master’s level Physician Assistant degree from an ARC-PA accredited program 

Required Related Experience:  Five years of experience in a clinical practice setting as well as at least one year in higher 
education experience in a Physician Assistant Master’s program. 

Required License/Registration /Certification:  Applicants must be a Physician Assistant with current NCCPA 
certification and hold or be eligible for licensure in the State of 

Tennessee 

Other Desirable: Applicants who possess a doctoral degree in related field, or willingness to pursue degree, and those 
with Physician Assistant clinical education experience will receive special consideration. 

Salary and Benefits: Rank and salary commensurate with education and experience. 
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Director of Didactic Education 

• Job Title Director of Didactic Education, Clinical-Track Faculty 
• Department College of Behavioral and Health Sciences 
• College Behavioral and Health Science 

University Expectations:  MTSU seeks candidates who are committed to excellence and innovative teaching. We also 
seek to attract a culturally and academically diverse faculty who value working with a diverse student body. 

Job Description: The College of Behavioral and Health Sciences at Middle Tennessee State University invites applications 
for a founding Didactic Director of its Physician Assistant Program. This is a 12-month, clinical-track (non-tenurable) 
faculty position at the assistant/associate professor rank. Start date for this position may be as early as June 2020. 

The University seeks an innovative Didactic Director with strong leadership, organizational, and interpersonal 
communication skills and collaborative work ethic. The Didactic Director will report directly to the Physician Assistant 
Program Director and must be team oriented and possess excellent communication and problem-solving skills. The 
Didactic Director will be responsible for planning, developing, and overseeing development and implementation of the 
didactic phase of the Physician Assistant Program that meets the needs of the State of Tennessee and the profession. 

As a public comprehensive university and one of nine senior institutions in the Tennessee state system of higher 
education, MTSU enrolls almost 22,000 students in bachelors, masters, and doctoral programs. 

The Didactic Director will participate in the organization, administration, continuous review and analysis, planning, 
development, and participation in the accreditation process of the Physician Assistant Program. This includes applying 
for, achieving, and maintaining ARC-PA accreditation. Duties include ensuring that the didactic phase of the program 
guarantees the PA students readiness to enter the supervised clinical practice experiences, leading students through 
their didactic educational experience, coordinating didactic principal and instructional faculty, and supporting ARC-PA 
compliance and selfstudy related to the didactic curriculum, maintaining accreditation standards, and engaging in 
open, collaborative and collegial interactions with the Program Director, Medical Director, faculty and staff. 

Required Education:  Master’s level Physician Assistant degree from an ARC-PA accredited program 

Required Related Experience:  Five years of experience in a clinical practice setting as well as at least one year of higher 
education experience in a Physician Assistant Master’s program. 

Required License/Registration /Certification:  Applicants must be a Physician Assistant with current NCCPA certification 
and hold, or be eligible for, licensure in the State of Tennessee. 

Other Desirable:  Applicants who possess a doctoral degree in related field, or willingness to pursue degree, and those 
with Physician Assistant didactic education experience will receive special consideration. 

Salary and Benefits: Rank and salary commensurate with education and experience. 
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Appendix G 

AAPA Statement on Competencies for the Physician Assistant 
Profession 
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Competencies for the Physician Assistant Profession 

Between2003-2004, the National Commission on Certification of Physician Assistants (NCCPA)led an effort with 
three other national PA organizations (Accreditation Review Commission on Education for the Physician Assistant 
(ARC-PA),American Academyof Physician Assistants (AAPA), and Physician Assistant Education Association 
(PAEA) --formerly Association of Physician Assistant Programs (APAP)) to define PA competencies in response to 
similar efforts conducted within other health care professions and the growing demand for accountability and 
assessment in clinical practice. The resultant document, Competencies for the Physician Assistant Profession, 
provided a foundation from which physician assistant organizations and individual physician assistants could chart 
a course for advancing the competencies of the PA profession. This document was updated in 2012 and then 
approved in its current form by the same four organizations. 

Medical Knowledge 
Medical knowledge includes the synthesis of pathophysiology, patient presentation, differential 
diagnosis, patient management, surgical principles, health promotion, and disease prevention. 
Physician assistants must demonstrate core knowledge about established and evolving 
biomedical and clinical sciences and the application of this knowledge to patient care in their 
area of practice. In addition, physician assistants are expected to demonstrate an investigative 
and analytic thinking approach to clinical situations. Physician assistants are expected to 
understand, evaluate, and apply the following to clinical scenarios:  

• evidence-based medicine
• scientific principles related to patient care
• etiologies, risk factors, underlying pathologic process, and epidemiology for medical

conditions
• signs and symptoms of medical and surgical conditions
• appropriate diagnostic studies
• management of general medical and surgical conditions to include pharmacologic and

other treatment modalities
• interventions for prevention of disease and health promotion/maintenance
• screening methods to detect conditions in an asymptomatic individual
• history and physical findings and diagnostic studies to formulate differential diagnoses

Interpersonal & Communications Skills 
Interpersonal and communication skills encompass the verbal, nonverbal, written, and electronic 
exchange of information. Physician assistants must demonstrate interpersonal and 
communication skills that result in effective information exchange with patients, patients’ 
families, physicians, professional associates, and other individuals within the health care system. 
Physician assistants are expected to:  

• create and sustain a therapeutic and ethically sound relationship with patients
• use effective communication skills to elicit and provide information
• adapt communication style and messages to the context of the interaction
• work effectively with physicians and other health care professionals as a member or

leader of a health care team or other professional group
• demonstrate emotional resilience and stability, adaptability, flexibility, and tolerance of

ambiguity and anxiety
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• accurately and adequately document information regarding care for medical, legal,
quality, and financial purposes

Patient Care 
Patient care includes patient- and setting-specific assessment, evaluation, and management. 
Physician assistants must demonstrate care that is effective, safe, high quality, and equitable. 
Physician assistants are expected to: 

• work effectively with physicians and other health care professionals to provide patient- 
centered care

• demonstrate compassionate and respectful behaviors when interacting with patients and
their families

• obtain essential and accurate information about their patients
• make decisions about diagnostic and therapeutic interventions based on patient

information and preferences, current scientific evidence, and informed clinical judgment
• develop and implement patient management plans
• counsel and educate patients and their families
• perform medical and surgical procedures essential to their area of practice
• provide health care services and education aimed at disease prevention and health

maintenance
• use information technology to support patient care decisions and patient education

Professionalism 
Professionalism is the expression of positive values and ideals as care is delivered. Foremost, it 
involves prioritizing the interests of those being served above one’s own. Physician assistants 
must acknowledge their professional and personal limitations. Professionalism also requires that 
PAs practice without impairment from substance abuse, cognitive deficiency or mental illness. 
Physician assistants must demonstrate a high level of responsibility, ethical practice, sensitivity 
to a diverse patient population, and adherence to legal and regulatory requirements. Physician 
assistants are expected to demonstrate:  

• understanding of legal and regulatory requirements, as well as the appropriate role of the
physician assistant

• professional relationships with physician supervisors and other health care providers
• respect, compassion, and integrity
• accountability to patients, society, and the profession
• commitment to excellence and on-going professional development
• commitment to ethical principles pertaining to provision or withholding of clinical care,

confidentiality of patient information, informed consent, and business practices
• sensitivity and responsiveness to patients’ culture, age, gender, and abilities
• self-reflection, critical curiosity, and initiative
• healthy behaviors and life balance
• commitment to the education of students and other health care professionals

Practice-based Learning & Improvement 
Practice-based learning and improvement includes the processes through which physician 
assistants engage in critical analysis of their own practice experience, the medical literature, and 
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other information resources for the purposes of self- and practice-improvement. Physician 
assistants must be able to assess, evaluate, and improve their patient care practices. Physician 
assistants are expected to:  

• analyze practice experience and perform practice-based improvement activities using a
systematic methodology in concert with other members of the health care delivery team

• locate, appraise, and integrate evidence from scientific studies related to their patients’
health

• apply knowledge of study designs and statistical methods to the appraisal of clinical
literature and other information on diagnostic and therapeutic effectiveness

• utilize information technology to manage information, access medical information, and
support their own education

• recognize and appropriately address personal biases, gaps in medical knowledge, and
physical limitations in themselves and others

Systems-based Practice 
Systems-based practice encompasses the societal, organizational, and economic environments in 
which health care is delivered. Physician assistants must demonstrate an awareness of and 
responsiveness to the larger system of health care to provide patient care that balances quality 
and cost, while maintaining the primacy of the individual patient. PAs should work to improve 
the health care system of which their practices are a part. Physician assistants are expected to:  

• effectively interact with different types of medical practice and delivery systems
• understand the funding sources and payment systems that provide coverage for patient

care and use the systems effectively
• practice cost-effective health care and resource allocation that does not compromise

quality of care
• advocate for quality patient care and assist patients in dealing with system complexities
• partner with supervising physicians, health care managers, and other health care

providers to assess, coordinate, and improve the delivery and effectiveness of health care
and patient outcomes

• accept responsibility for promoting a safe environment for patient care and recognizing
and correcting systems-based factors that negatively impact patient care

• apply medical information and clinical data systems to provide effective, efficient patient
care

• recognize and appropriately address system biases that contribute to health care
disparities

• apply the concepts of population health to patient care

Adopted 2012 by ARC-PA, NCCPA, and PAEA 
Adopted 2013 by AAPA 
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Appendix H 

Physician Assistant Program Advisory Board 
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MTSU Physician Assistant Program Advisory Board* 

Joey Peay, Chief Operating Officer 
Murfreesboro Medical Clinic 
1272 Garrison Drive 
Murfreesboro, TN 37129 
615-894-4480

Edward Eastham M.D. 
Tennessee Pediatrics 
1370 Gateway Blvd. Suite 110 
Murfreesboro, TN 37129 
615-890-9008
(MTSU Program Liaison to Advisory Board)

William Andrew (Andy) Brown M.D. 
2238 Northwoods Dr. 
Murfreesboro, TN  37130 
615-542-6719

Jenny Stinnett, DNP 
Medical Director 
Primary Car and Hope Clinic 
1453 Hope Way 
Murfreesboro, TN 37129 
615-893-9390

Katherine Moffat, Executive Director  
Tennessee Academy of Physician Assistants 
PO Box 150785,  
Nashville, Tennessee 37215 
615-463-0026

Jeff Lindquist, PA-C 
Emergency Medicine Physician Assistant 
St. Thomas Rutherford Hospital  
Murfreesboro, TN 37129 
Cell 615-218-6493 

Josh Courtney, PA-C 
Mental Health Physician Assistant 
Branches Counseling Center 
1102 Dow St. Murfreesboro, TN 37130 
615-904-7170

Amanda Amick Nelson, PA-C 
Dermatology Physician Assistant  
Skin and Allergy Center 
100 Blythewood Dr. Columbia, TN 38401 
931-381-1920

Brad McCrary, PA-C 
Urgent Care & Primary Care Physician Assistant 
Face Pace Urgent Care 
829 West Main St. Woodbury, TN 37190 
615-616-6010

Anne Davis, CFRE 
Executive Director 
Christy-Houston Foundation 
1296 Dow Street 
Murfreesboro, TN 37130 

Kristin Wells, Development Director  
College of Behavioral & Health Sciences 
Middle Tennessee State University  
Murfreesboro, TN 37132  
615-898-2417

• Advisory Board will convene for its initial meeting upon THEC approval of program
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APPENDIX I: Organizational Chart 
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Middle Tennessee State University
Board of Trustees

President
Sidney McPhee

University Provost 
Mark Byrnes

Dean, College of Behavioral and Health Sciences
Harold Whiteside

MIDDLE TENNESSEE STATE UNIVERSITY
COLLEGE OF BEHAVIORAL AND HEALTH SCIENCES

OCTOBER BUDGET 2019‐2020

Development Director
Kristin Wells

Local Service Provider
Steven James

Associate Dean – 
Interim

Barbara Turnage

Advising Manager
Emily Straker‐Barak

Director
School of Nursing

Jenny Sauls

Chair
Human Sciences
Deborah Belcher

Chair
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Greg Schmidt 
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Health and Human
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Douglas Winborn

Chair
Social Work

Cathy McElderry

Chair
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Middle Tennessee State University 

Board of Trustees 

Action Item 
Roll Call Vote 

MEETING: Winter Quarterly Board Meeting 

DATE: December 8, 2020 

SUBJECT: Approval of Expedited Tenure 

BACKGROUND INFORMATION: 

The University may find it necessary to expedite tenure review in order to 
recruit high-quality faculty for administrative positions. Departmental input 
regarding tenure for an administrator is necessary since tenure is awarded in a 
specific department. [Policy 204 Tenure, Section VII] 

The following faculty member has been reviewed for tenure by his department 
chair, department committee, and college dean according to MTSU Policy 204 
Tenure and the respective college and department policies. The President and 
University Provost recommend that tenure be granted effective December 8, 
2020. 
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Middle Tennessee State University 

Board of Trustees 

Action Item 
Roll Call Vote 

MEETING: Winter Quarterly Board Meeting 

DATE: December 8, 2020 

SUBJECT: Approval of New Policy 
204-A Tenure Policy Amendment

BACKGROUND INFORMATION: 

This proposed policy, which supplements current Policy 204 Tenure, provides 
tenure-track faculty with an additional stop-the-clock opportunity to address 
the interruption in their progress towards tenure caused by COVID-19. 
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204-A Tenure Policy Amendment 
 
Approved by Board of Trustees 
Effective Date: _____, 2020 
Responsible Division: Academic Affairs 
Responsible Office:  University Provost 
Responsible Officer:  University Provost 

I. Purpose 

This policy permits a stoppage of the tenure clock for one (1) additional year beyond the 
stoppage permitted in Policy 204 Tenure V.B.4. due to the COVID-19 pandemic, which may have 
interrupted a faculty member’s research progress. 
 
II. Amendment 

Faculty members in a tenure-track appointment may request a stoppage of the tenure clock for 
one (1) additional year beyond the stoppage permitted in Policy 204 Tenure, Section V.B.4. due 
to the COVID-19 pandemic, which may have interrupted their progress in 
research/scholarship/creative activity. 
 
Policy 204-A does not replace Policy 204 Tenure which remains in effect but is intended to 
supplement it. In the event of a discrepancy or inconsistency between Policy 204 and Policy 
204-A, the provisions of this policy shall govern. 
 
III. Amendment Duration 
 
This amendment is temporary and will remain in effect only as long as the COVID-19 crisis 
requires the University to take exceptional measures to ensure the health, safety, and welfare 
of the MTSU community. It will remain in effect until rescinded by the President on the 
recommendation of the Provost. 
 
IV. Procedures 
 
A faculty member requesting a tenure clock stoppage due to the COVID-19 pandemic’s effect 
on their research progress must submit the request in writing and secure the recommendation 
of the Department Chair, College Dean, and Provost, and the approval of the President.  The 
President will notify the faculty member of the decision within one (1) month after the request 
has been submitted.   
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Forms: None. 

Revisions: None. 

Last Reviewed: _____ 2020. 

References: Policy 204 Tenure. 

Page 126 
MTSU Board of Trustees Quarterly Meeting 

December 8, 2020



Middle Tennessee State University 

Board of Trustees 

Action Item 
Roll Call Vote 

MEETING: Winter Quarterly Board Meeting 

DATE: December 8, 2020 

SUBJECT: Approval of Policy Revision 
206 Tenure and Promotion Appeals 

BACKGROUND INFORMATION: 

Proposed revisions include separating and expanding “Nature of an Appeal” 
(Section IV.) and “Procedure for an Appeal” (Section V.) as well as streamlining 
language and replacing paper copies with scanned documents to be 
transmitted via email. 
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206 Tenure and Promotion Appeals  
 

Approved by Board of Trustees 
Effective Date: ________________, 2020 
Responsible Division: Academic Affairs 
Responsible Office:  University Provost 
Responsible Officer:  University Provost 
 
I. Purpose 

 
This policy applies to candidates for tenure and/or promotion. It is available to those receiving 
negative recommendations if the appeal meets one of the criteria stipulated in Section IV.A. of 
this policy. 
 
II. Scope 

 
This policy is to be used only to appeal a negative tenure and/or promotion recommendation 
by the Provost.   
 
 
III. Definitions 

 
A. Appeal. A request by a faculty member for investigation by the Faculty Appeals 

Committee of an alleged error or errors made during the review process resulting in a 
negative recommendation for tenure and/or promotion by the Provost. 
 

B. Faculty Appeals Committee. The committee established under Policy 32 University 
Committees. 
 

C. Faculty Member. Includes any individual who holds academic rank. See Policy 204 
Tenure. 
 

D. Days. Refers to business days. 
 

IV. Nature of an Appeal 
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A. A faculty member who receives written notification from the Provost that they have not 
been recommended to the President for tenure and/or promotion may appeal on one 
(1) or more of the following grounds: 
 

1. The recommendation was made in violation of the faculty member's right to 
academic freedom. 

 
2. The recommendation was made in violation of the University policies or procedures. 

 
3. The recommendation was made in violation of the faculty member's right to equal 

employment opportunity. Appeals on this basis shall be referred to the Office of 
Institutional Equity and Compliance (IE&C) as claims of discriminatory acts 
prohibited by law or MTSU policy are considered by IE&C. This office shall 
investigate the complaint and produce a report to include a determination as to 
whether discrimination adversely affected the tenure and/or promotion 
recommendation. The Committee shall accept this determination as conclusive. 

 
B. The Faculty Appeals Committee (Committee) shall serve as an advisory body to the 

President on matters arising from a faculty member’s appeal. 
 

C. A faculty member with an appeal may discuss the case informally with any member of 
the faculty or the administration, except a member of the Committee. A Committee 
member who discussed Committee deliberations with the faculty member concerned 
shall immediately disqualify themselves or, failing to do so, be disqualified from any 
further proceedings in the case. 

 
V. Procedure for an Appeal 

 
A.   Step One - Filing:  Within ten (10) business days of receipt of the Provost’s denial of 

tenure and/or promotion, the faculty member may file an appeal. 

1. The appeal must be made on the Faculty Appeal Form and explain in detail the 
nature of the violation with all factual data deemed pertinent. (See Section IV. A. 
above.) 

 
2. The faculty member will scan the Faculty Appeal Form and email the PDF to the 

Chair of the Faculty Appeals Committee and the Provost. 

B.   Step Two - Initial Committee Review:  Within ten (10) business days of the date of the 
email containing the Faculty Appeal Form, the Chair of the Faculty Appeals Committee 
must email the Faculty Appeal Form to Committee members and hold the initial 
Committee meeting. 
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1. The Committee will determine whether the appeal was timely filed and whether it 
qualifies for further consideration based on one (1) or more of the alleged violations 
stated in Section IV.A. 
 

2. If the Committee determines that the appeal was not timely filed, or that it does not 
qualify for further consideration, the Committee Chair, within ten (10) business days 
of the date of the initial committee meeting, will so inform the President in writing 
via email, copying the faculty member and the Provost. 

C.   Step Three - Committee Inquiry Meeting:  If the Committee finds grounds for the appeal, 
it will hold an inquiry meeting within ten (10) business days of the initial Committee 
meeting. 

1. The inquiry meeting provides the faculty member an opportunity to present oral 
and/or written statements regarding their appeal. 

 
2. The inquiry meeting also provides the Provost or designee an opportunity to present 

oral and/or written statements regarding the appeal. 
 

3. The meeting shall be investigatory, rather than adjudicative, in nature.   
 

D.   Step Four - Committee Decision:  Within ten (10) business days of the date of the 
Committee inquiry meeting, the Committee Chairperson shall report the Committee’s 
findings and recommendations to the President via email, copying  the faculty member 
and the Provost.  

1. A simple majority of Committee members constitutes a quorum for purposes of 
reaching a decision.   

 
2. The Committee’s findings and recommendations shall be limited to the following: 

a.   By the weight of the evidence, the Committee determines that the grounds for 
the appeal were valid, and the Committee determines that this adversely 
affected the Provost’s recommendation. 

b.   By the weight of the evidence, the Committee determines that the grounds for 
the appeal were valid, but the Committee believes that this did not adversely 
affect the Provost’s  recommendation. 

c.    By the weight of the evidence, the Committee determines that no grounds exist 
for the appeal.   

d.   If the decision of the Committee is not unanimous, the Committee may 
reference dissenting opinions in the report submitted to the President. 
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E.   Step Five - President’s Recommendation:  Within ten (10) business days of the date on 
the report of the Committee inquiry meeting, the President will render a decision either 
to deny the appeal or to grant the appeal, thus either recommending or not 
recommending tenure and/or promotion. 

F.    If the faculty member is not satisfied following the President's recommendation for 
tenure and/or promotion, they  may appeal to the Academic Affairs, Student Life and 
Athletics Committee of the Board of Trustees for final disposition. The appeal shall be 
filed within twenty (20) business days from the date that appears on the President’s 
decision notification. The criteria and process established in Policy 60 Appeals and 
Appearances before the Board will apply. The decision of the Committee shall be final. 

V. Miscellaneous 
 

A. The number of days indicated in Section V. shall be considered the maximum, but every 
effort shall be made to expedite the process. The stated time limits may be extended 
only by mutual consent of the faculty member, Committee, Academic Affairs, Student 
Life and Athletics Committee of the Board of Trustees, or President, depending on the 
step in the appeal process 
 

B. An appeal may be withdrawn without prejudice and may be re-filed subject to 
provisions related to timeliness and other relevant procedural requirements. 
 

C. All matters pertaining to the processing of an appeal shall be kept as confidential as may 
be appropriate. 
 

D. The faculty member and the Committee shall have access to all persons, places, and 
official records for information necessary to the determination and processing of an 
appeal. 

 
Forms:   

Faculty Appeal Form  
 
Revisions: June 5, 2017 (original); ____, 2020. 

References: Policies 32 University Committees; 60 Appeals and Appearances before the Board; 
204 Tenure. 
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206 Tenure and Promotion Appeals Process 
 

Approved by Board of Trustees 
Effective Date: June 5, 2017________________, 2020 
Responsible Division: Academic Affairs 
Responsible Office:  University Provost 
Responsible Officer:  University Provost 
 
I. Purpose 

 
This policy applies to candidates for tenure and/or promotion. It is available to those receiving 
negative recommendations if the appeal meets one of the criteria stipulated in Section IV.A. of 
this policy. 
 
II. Scope 

 
This policy is to be used only to appeal a negative tenure and/or promotion recommendation 
by the Provost.  Policy 852 Administrative, Professional, and Faculty Grievance or Complaint is 
available for some grievances not addressed in this policy. This  
policy is not to be used in instances of complaint about the non-renewal of tenure- track 
contracts. 
 
III. Definitions 

 
A. Appeal. A request by a faculty member for investigation by the Faculty Appeals 

Committee of an alleged error or errors made during the review process resulting in a 
negative recommendation for tenure and/or promotion by the Provost. 
 

B. Faculty Appeals Committee. The committee established under Policy 32 University 
Committees. 
 

C. Faculty Member. Includes any individual who holds academic rank. See Policy 204 
Tenure. 
 

D. Days. Refers to business days. 
 

E. Days. In this policy refers specifically to normal business days. 
 

Page 133 
MTSU Board of Trustees Quarterly Meeting 

December 8, 2020

http://www.mtsu.edu/policies/academic-affairs/II-01-05C.php#IIIA
http://www.mtsu.edu/policies/governance-and-compliance/032.php
http://www.mtsu.edu/policies/governance-and-compliance/032.php
http://www.mtsu.edu/policies/academic-affairs-institution-and-faculty/204.php
http://www.mtsu.edu/policies/academic-affairs-institution-and-faculty/204.php


 
 
IV. Nature and Procedures for of an Appeal 

 
A. A faculty member who receives written notification from the Provost that they have 

he/she has not been recommended to the President for tenure and/or promotion may 
appeal on one (1) or more of the following grounds: 
 

1. The recommendation was made in violation of the faculty member's right to 
academic freedom. 

 
2. The recommendation was made in violation of the University policies or procedures. 

 
3. The recommendation was made in violation of the faculty member's right to equal 

employment opportunity. Appeals on this basis shall be referred to the Office of 
Institutional Equity and Compliance (IE&C) as claims of discriminatory acts 
prohibited by law or MTSU policy are considered by IE&C. This office shall 
investigate the complaint and produce a report to include a determination as to 
whether discrimination adversely affected the tenure and/or promotion 
recommendation. The Committee shall accept this determination as conclusive. 

 
B.   A faculty member who receives written notification from the Provost that he/she has 

not been recommended to the President for tenure and/or promotion will have ten (10) 
business days from the date that appears on the Provost’s written notification to file an 
appeal.  

The appeal, to be made on the Faculty Appeal Form, must set forth in detail the nature of 
the alleged violation along with all factual data deemed pertinent. Ten (10) copies of the 
appeal form must be supplied to the Committee, through its chairperson. At the same 
time, a copy of the appeal must be provided to the Provost.  

B. The Faculty Appeals Committee (Committee) shall serve as an advisory body to the 
President on matters arising from a faculty member’sn appeal filed by a faculty 
member. 
 

C. A faculty member with an appeal may discuss the case informally with any member of 
the faculty or the administration, except a member of the Committee. A Committee 
member, who discussesd Committee deliberations with the faculty member concerned 
shall automatically immediately disqualify themselveshimself/herself or, failing to do so, 
be disqualified from any further proceedings in the case. 

 
V. Procedure for an Appeal 

 
A.   Step One - Filing:  Within ten (10) business days of receipt of the Provost’s denial of 

tenure and/or promotion, the faculty member may file an appeal. 
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1. The appeal must be made on the Faculty Appeal Form and explain in detail the 
nature of the violation with all factual data deemed pertinent. (See Section IV. A. 
above.) 

 
2. The candidate must supply ten (10) copies offaculty member will scan the Faculty 

Appeal Form and email the PDF to the Chairperson of the Faculty Appeals 
Committee with an additional copy toand the Provost. 

B.   Step Two - Initial Committee ReviewMeeting:  Within ten (10) business days of the date 
of the email containingreceipt of the Faculty Appeal Form, the Chairperson of the 
Faculty Appeals Committee must emaildistribute the Faculty Appeal Form to Committee 
members and hold the initial Committee meeting. 

1. The Committee will determine whether the appeal was timely filed and whether it 
qualifies for further consideration based on one (1) or more of the alleged violations 
stated in Section IV.A. 
 

2. If the Committee determines that the appeal was not timely filed, or that it does not 
qualify for further consideration, the Committee Chairperson, within ten (10) 
business days of the date of the initial committee meeting, will so inform the 
President in writing via email, , with copies of the report sent simultaneously 
copying to the faculty member and the Provost. 

C.   Step Three - Committee Inquiry Meeting:  If the Committee finds grounds for the appeal, 
it will hold an inquiry meeting within ten (10) business days of the initial Committee 
meeting. 

1. The inquiry meeting provides the faculty member an opportunity to present oral 
and/or written statements regarding their evidence to support his/her appeal. 

 
2. The inquiry meeting also provides the Provost or designee anthe opportunity to 

presentsubmit oral and/or written statements regarding the appeal. 
 

3. The meeting shall be investigatory, rather than adjudicative, in nature.   
 

D.   Step Four - Committee Decision:  Within ten (10) business days of the date of the 
Committee inquiry meeting, the Committee Chairperson shall report the Committee’s 
findings and recommendations to the President via email, , with copies of the report 
sent simultaneously copying to the faculty member and the Provost.  

1. A simple majority of Ccommittee members present constitutes a quorum for 
purposes of reaching a decision.   

 
2. The Committee’s’ findings and recommendations shall be limited to the following: 
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a.   By the weight of the evidence, the Committee determines that the grounds for 
the appeal were valid, and the Committee determines that this adversely 
affected the Provost’s ultimate recommendation. 

b.   By the weight of the evidence, the Committee determines that the grounds for 
the appeal were valid, but the Committee believes that this did not adversely 
affect the Provost’s ultimate recommendation. 

c.    By the weight of the evidence, the Committee determines that no grounds exist 
for the appeal.   

d.   If the decision of the Committee is not unanimous, the Committee may 
reference dissenting opinions in the report submitted also submit to the 
President a minority report with the rationale for dissenting opinions. 

E.   Step Five - President’s Recommendation:  Within ten (10) business days of the date on 
the report of the Committee inquiry meeting, the President will render a decision either 
to deny the appeal or to grant the appeal, thus either recommending or not 
recommending tenure and/or promotion. 

F.    If the faculty member is not satisfied following the President's recommendation for 
tenure and/or promotion, they he/she may appeal to the Academic Affairs, Student Life 
and Athletics Committee of the Board of Trustees  for final disposition. The appeal shall 
be filed within twenty (20) business days from the date that appears on the President’s 
decision notification. The criteria and process established in Policy 60 Appeals and 
Appearances before the Board will apply. The decision of the Committee/Board shall be 
the final deposition of the matter. 

F. In its initial review of the appeal, the Committee shall determine whether the appeal 
appears to qualify for further consideration based on one (1) or more of the alleged 
violations stated in Section IV.A.  If found to have merit sufficient for further 
consideration by the Committee, an inquiry shall be scheduled on the appeal within 
fifteen (15) business days of the appeal submission deadline to provide the faculty 
member an opportunity to present additional evidence in support of the appeal. The 
inquiry shall also provide an opportunity for the Provost or designee to submit written 
and/or oral statements to the Committee regarding the allegations in the appeal. Such 
inquiry shall be investigatory rather than adjudicative in nature.  
 

G. A simple majority of members present constitutes a quorum for purposes of reaching a 
decision. 
 

H. The Committee shall, within ten (10) business days from the start of the inquiry, report 
its findings and recommendations to the President, with copies of the report sent 

Page 136 
MTSU Board of Trustees Quarterly Meeting 

December 8, 2020

https://www.mtsu.edu/policies/governance-and-compliance/060.php
https://www.mtsu.edu/policies/governance-and-compliance/060.php


simultaneously to the faculty member and the Provost. The Committee's findings and 
recommendations shall be limited to the following: 

 
1. By the weight of the evidence, the Committee determines that the ground(s) of the 

appeal was/were valid, and the committee believes that this adversely affected the 
ultimate recommendation;  

 
2. By the weight of the evidence, the Committee determines that the ground(s) of the 

appeal was/were valid, but the committee believes that this did not adversely affect 
the ultimate recommendation; or  

 
3. No ground(s) was/were found to exist. 

 
I. If the decision of the Committee is not unanimous, the Committee may also submit to 

the President a minority report with the rationale for dissenting opinions. 
 

J. If the faculty member is not satisfied following the President's recommendation for 
tenure and/or promotion, he/she may appeal, if permitted by policy, to the Board of 
Trustees or its designated subcommittee for final disposition. The appeal shall be filed 
within twenty (20) business days from the date that appears on the President’s decision 
notification. The Board or its designated subcommittee will follow the criteria and 
process established in Policy 60 Appeals and Appearances before the Board. 

V. Miscellaneous 
 

A. The number of days indicated in Section IVII. shall be considered the maximum, but 
every effort shall be made to expedite the process. The stated time limits may be 
extended only by mutual consent of the faculty member, Committee, Academic Affairs, 
Student Life and Athletics Committee of the Board of Trustees, or President, depending 
on the step in the appeal process. 
 

B. An appeal may be withdrawn without prejudice and may be re-filed subject to 
provisions related to timeliness and other relevant procedural requirements. 
 

C. All matters pertaining to the processing of an appeal shall be kept as confidential as may 
be appropriate. 
 

D. The faculty member and the Committee shall have access to all persons, places, and 
official records for information necessary to the determination and processing of an 
appeal. 
 

E.   It shall be the general practice to process an appeal during the time which does not 
interfere with normal working duties. 

 
Forms:   
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Faculty Appeal Form  
 
Revisions: noneJune 5, 2017 (original); ____, 2020. 

References: Policies 32 University Committees; 60 Appeals and Appearances before the Board; 
204 Tenure.; 852 Administrative, Professional, and Faculty Grievance or Complaint. 
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Middle Tennessee State University 

Board of Trustees 

Action Item 
Roll Call Vote

MEETING: Winter Quarterly Board Meeting 

DATE: December 8, 2020 

SUBJECT: Campus COVID-19 Response 

BACKGROUND INFORMATION: 

The Academic Affairs, Student Life, and Athletics Committee formally takes 
the position that it acknowledges, supports, commends and endorses the 
administration’s actions and responses with regard to the COVID-19 
pandemic, and recommends that the Board do likewise.
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Middle Tennessee State University 

Board of Trustees 
 
 

MEETING:  Winter Quarterly Board Meeting 
   
SUBJECT:  Finance and Personnel Committee 
   
DATE:  December 8, 2020 
   
PRESENTER:  Joey Jacobs 

Committee Chair 
 

 

 2020‐21 October Revised Budget 
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Middle Tennessee State University 

Board of Trustees 

Action Item 
Roll Call Vote 

MEETING: Winter Quarterly Board Meeting 

DATE: December 8, 2020 

SUBJECT: 2020-21 October Revised Budget 

BACKGROUND INFORMATION: 

The Board of Trustees are charged with approving the operating budgets and 
setting the fiscal policies for Middle Tennessee State University. As required by 
THEC, one of the three budgets submitted by the University annually is an 
October (Revised) budget. 

The attached budget being submitted for your approval contains the following 
changes since the July (Original) Budget: 

• Adjustments to Tuition and Fee Revenue, mainly due to not charging the
fee for online courses.

• Reduction in the State Appropriation to reflect the June Legislative
adjustments to the State budget.

• Adjusted expenditure budgets for (1) re-budgeting of various student fee
balances from the prior year, (2) purchases in process at year end but not
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   be completed until the current fiscal year, (3) additional safety and 
security initiatives, (4) scholarships, and (5) marketing and branding. 

 
• Reallocation of expenditure budgets to cover (1) reduction in 

appropriation, (2) faculty promotions, (3) increases in funding for 
scholarships and discounts, (4) software maintenance agreements, and 
(5) funding for new academic programs approved by THEC for FY 2020-
21. 

 
• Adjustments to auxiliary and restricted budgets based on information 

obtained since the July Budget submission. 
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2020-21 2020-21
July Budget October Budget Difference

Tuition and Fees 200,742,000$          199,810,400$     (931,600)$              

State Appropriations 112,109,300            107,193,500       (4,915,800)             

Federal Grants and Contracts 650,000 650,000              - 

Local Grants and Contracts 60,000 60,000 - 

State Grants & Contracts 45,000 45,000 - 

Private Grants & Contracts 281,300 281,300              - 

Private Gifts - - - 

Sales & Services of Educ Activities 752,800 747,800              (5,000) 

Sales & Services of Other Activities 18,314,100              15,352,600         (2,961,500)             

Other Sources 1,682,400 1,682,400           - 

334,636,900$          325,823,000$     (8,813,900)$           

The following items are reflected above:
    MTSU Meharry scholarships of $1.2M and additional funding for TCRS and Group Health Insurance
    Removed $3.4M State Funding and $1.7M for Salary Increases
    Reduction in Athletic revenue $3.0M
    Reduced Distance Education Fee $926K

OCTOBER BUDGET 2020-21
ANALYSIS OF BUDGET CHANGES FOR REVENUE CATEGORIES

MIDDLE TENNESSEE STATE UNIVERSITY
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MIDDLE TENNESSEE STATE UNIVERSITY

OCTOBER BUDGET 2020-21

July October
Budget Budget

Function 2020-21 2020-21 Difference

Instruction 159,499,700$        167,086,700$       7,587,000$       

Research 5,711,000 9,073,300             3,362,300 

Public Service 4,453,000 5,926,600             1,473,600 

Academic Support 34,277,800            35,487,100           1,209,300 

Student Services 37,859,700            39,626,500           1,766,800 

Institutional Support 25,659,100            27,870,100           2,211,000 

Operation and Maintenance 28,677,900            28,854,800           176,900 

Scholarships and Fellowships 27,166,800            30,424,700           3,257,900 

Transfers 11,331,900            10,205,400           (1,126,500) 

     Total 334,636,900$        354,555,200$       19,918,300$     

The following items are reflected above:
    Removed 1% Salary Pool
    MTSU Meharry scholarships of $1.2M and additional funding for TCRS and Group Health Insurance
    July Budget Figures are Base Budget; October includes carryover

UNRESTRICTED EDUCATION AND GENERAL EXPENDITURES BY FUNCTIONAL CATEGORY
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July October
Budget Budget
2020-21 2020-21 Difference

Professional Salaries 149,552,100$          146,439,000$     (3,113,100)$          

Other Salaries 23,321,200 23,270,600         (50,600) 

Employee Benefits 63,045,900 62,631,300         (414,600) 

Travel 5,312,600 4,640,700           (671,900) 

Operating Expense 78,329,900 103,114,300       24,784,400 

Capital Outlay 3,743,300  4,253,900           510,600 

Transfers 11,331,900 10,205,400         (1,126,500)            

     Total 334,636,900$          354,555,200$     19,918,300$          

The following items are reflected above:
    Removed 1% Salary Pool
    MTSU Meharry scholarships of $1.2M and additional funding for TCRS and Group Health Insurance
    July Budget Figures are Base Budget; October includes carryover

OCTOBER BUDGET 2020-21
UNRESTRICTED EDUCATION AND GENERAL EXPENDITURES BY NATURAL CATEGORY

MIDDLE TENNESSEE STATE UNIVERSITY
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MIDDLE TENNESSEE STATE UNIVERSITY
ANALYSIS OF BUDGET CHANGES FOR AUXILIARIES

OCTOBER BUDGET 2020-21

2020-21 2020-21
Auxiliary July Budget October Budget Difference

Bookstore 375,000$  375,000$   $ -   

Food Service 2,808,000 2,282,831 (525,169)

Housing 17,220,720 9,489,590            (7,731,130)

Vending 130,000 130,000 -   

Recreational  Center 3,034,824 2,557,124 (477,700)

Post Office 452,576 444,576 (8,000)

Parking Services 4,959,488 4,727,488 (232,000)

Residential & Commercial Rentals 280,000 280,000 -   

Greek Row 0 0 -   

Health Services 4,110,700 3,732,500 (378,200)

TN Miller Coliseum 614,614 554,584 (60,030)

Student LD Service 2,500 2,500 -   

TOTAL 33,988,422$  24,576,193$   $        (9,412,229)

The following items are reflected above:
   Housing moved from two students per room to single occupancy
   Program Services Fees were reduced in the Summer Term for the Student Recreation Center and Parking
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MIDDLE TENNESSEE STATE UNIVERSITY
SUMMARY OF RESTRICTED CURRENT FUNDS AVAILABLE AND APPLIED

OCTOBER  BUDGET 2020-21

2020-21 2020-21
Revenues July Budget October Budget Difference
Tuition and Fees 1,350,000$  1,500,000$  150,000$  
Federal Grants and Contracts 48,879,300 50,500,000 1,620,700 
State Appropriations: Centers of Excellence 394,600 389,500 (5,100) 
State Appropriations: Special Allocations 489,500 489,500 - 
State Grants & Contracts 39,150,000 40,000,000 850,000 
Local Grants & Contracts 50,000 50,000 - 
Private Grants & Contracts 750,000 750,000 - 
Private Gifts 2,300,000 2,500,000 200,000 
Endowment Income 800,000 800,000 - 
Other Income 800,000 700,000 (100,000) 
     Total Revenues 94,963,400$  97,679,000$  2,715,600$  

Expenses
Instruction 3,800,000$  9,000,000$  5,200,000$  
Research 3,950,000 3,950,000 - 
Public Service 7,657,300 7,500,000 (157,300) 
Academic Support 5,014,000 550,000 (4,464,000) 
Student Services 3,235,000 3,235,000 - 
Institutional Support 150,000 150,000 - 
Operation and Maintenance - 250,000 250,000 
Scholarships and Fellowships 70,975,000 72,750,000 1,775,000 
Auxiliary Enterprises 6,600 
     Total Expenses 94,781,300$  97,391,600$  2,610,300$  
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2020-21 2020-21
Fund Group July Budget October Budget Difference

Unrestricted Education & General 334,636,900$     325,823,000$       (8,813,900)$      

Auxiliary 33,988,422         24,576,193           (9,412,229)        

Restricted 94,963,400         97,679,000           2,715,600         

TOTAL 463,588,722$     448,078,193$    (15,510,529)$    

MIDDLE TENNESSEE STATE UNIVERSITY
TOTAL REVENUE BUDGET

OCTOBER BUDGET 2020-21
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Total Project Amt. Financed Est. Annual Est. Annual
Project Name Budget by TSSBA Debt Service Related Fee Rev

Student Athlete Performance Center 50,000,000         40,000,000         
Women's Softball Facility 3,000,000           2,500,000           
Athletic Video Board Upgrades 3,000,000           3,000,000           
School of Concrete & Construction Mgmt 40,100,000         2,000,000           424,317              
Flight School Addition 5,000,000           5,000,000           

TSSBA Debt Service Coverage - Disclosed Projects Adjustment
MIDDLE TENNESSEE STATE UNIVERSITY

Revised Budget 2020-21
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Middle Tennessee State University 

Board of Trustees 
 

Action Item 
Roll Call Vote 

 
 

DATE:  December 8, 2020 
   
SUBJECT:  Board Meetings & Committee Meeting Dates ‐ 2021 
   
PRESENTER:  Chairman Steve Smith 

 

 

 
BACKGROUND INFORMATION: 
 
Approval of dates for Board Meetings and Committee Meetings for 2021 
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2021 Calendar of Events 

March 16, 2021      All Committees 

April 6, 2021      Spring Board Meeting 

May 25, 2021      All Committees 

June 8, 2021      Summer Board of Trustees 

August 17, 2021      All Committees 

September 14, 2021    Fall Board of Trustees 

November 9, 2021     All Committees 

December 7, 2021    Winter Board Meeting 
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Middle Tennessee State University 

Board of Trustees 
 

Information Item 
 
 

MEETING:  Winter Quarterly Board Meeting 
   
SUBJECT:  Board Secretary Report 
   
DATE:  December 8, 2020 
   
PRESENTER:  Heidi Zimmerman 

Board Secretary 
 

 

BACKGROUND INFORMATION: 
 
The Board Secretary was delegated limited authority to make minor technical 
revisions in policies, with the condition that a report be made to the Board of 
Trustees concerning what revisions were made. 
 
 

 
 

Policy 

Date 

Edited  Explanation 

540 Student Conduct  11/12/2020  Changed Responsible Officer to Director, MT One Stop 

541 Residential Life and Housing Rules  11/12/2020  Changed Responsible Officer to Director, MT One Stop 
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